
UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
Washington, D.C. 20460 

MAR 1 4 2013 

MEMORANDUM 

SUBJECT: 

FROM: 

Approval of Outside Activity 

Justina Fugh JU.JtZ i10'l -i....__ 
Alternate Designated Agency thics Official 

TO: [FOIA Ex. 6] 

Regional Administrator 
Region VII 

OFFICE OF 

GENERAL COUNSEL 

I am writing in response to your request of February 20, 2013, to engage in 
outside activity. You have been invited to write a chapter in a book to be published by 
[FOIA Ex. 6J and entitled "The Guide to U.S. Environmental Policy." You indicate that your 
chapter will be about American environmental policy during the postwar period 
(1945-1990). That period in part predates the creations of EPA, and you state that you 
foresee limited discussion of EPA in your chapter. You indicate that compensation is 
offered, though you will be willing to forego it if necessary. 

APPROVAL OF THE OUTSIDE ACTIVITY 

I determine that you may accept this opportunity to write the chapter, but 
caution you against accepting any compensation. Because you are appointed to a 
non-career SES position, you are prohibited by 5 C.F.R. § 2635.807(a)(2)(E)(3) from 
accepting compensation for any teaching, speaking or writing that relates to "the 
general subject matter area, industry, or economic sector primarily affected by the 
programs and operations of [your] agency." Because the subject matter of 
environmental policy is generally related to your official duties, you must decline the 
honorarium and any other form of compensation other than a few copies of the final 
book. 



REFERENCE TO OFFICIAL POSITION 

Because you will be engaging in this activity in your individual and personal 
capacity, you cannot make reference to your EPA position and title alone. If you 
refer to EPA at all, you must do so as one of several biographical details, ensuring 
that EPA does not have any undue prominence. In addition, we recommend that if 
you refer to your EPA position at all, then you must also include a prominent 
disclaimer that the views expressed are yours alone and not necessarily those of the 
Agency or the United States Government and that you are writing in your personal 
capacity only. 5 C.F.R. § 2635.807(a)(3)(b). You should also advise the publisher not 
to use your EPA position or title to advertise or market the book. 

MISUSE OF POSITION 

Please also bear in mind that you cannot reveal non-public information or 
disclose information that the Agency considers confidential. 5 C.F.R. § 2635.703. 
You must conduct this activity on your own time, without use of EPA resources, 
equipment or subordinates. 

CONCLUSION 

This approval is specific to your request to write a chapter in a book to be 
published as described above. Please note that 5 C.F.R. § 6401.103(d) requires you to 
submit a revised request for approval if there is a change in the nature or scope of 
the duties or services performed in this outside activity. 

While you will have a covered relationship with the other authors and the 
publisher, I do not expect that there will be instances in which they will interact with 
you in your official EPA capacity. Therefore, I do not believe you need to revise your 
existing recusal statement to include them. That said, please remember that you 
should not engage with either the authors or the publisher as part of your official 
duties unless and until you first consult with an ethics official. 

If you have any questions, please feel free to contact me at 202 564-1786 or 
contact Kathleen Clever, Assistant Deputy Ethics Official, at 913 551-7293. 



: ·- _,,_ 
Applicant's Name: 
Thru: 

Date Submitted: 

[FO!AEx. 6] 

JACKIE 
LECLAIR 

04/07/2008 

: . 
Office: OEP 

Status: 0 Pending 0 Rejected 
0 Concurred 0 Withdrawn 
e Approved 0 Other 

Status Date: 07/28/2009 

Application Memo: <----Attach Memo Expiration: 07/28/2014 

Conditions Memo: l!I 
[FOIA Ex 61 Condi~•ns Memo<---- Attach Memo 

Approval Memo: 

rForA Ex 61 Approval.pdf <-- Attach Memo 

Please answer all questions: . 
Enter your current Job Description: Proiect Officer for DWSRF and CWSRF State Grants, DWSRF Tribal 
Grants, ST AG Grants. 

1. Nature of the outside activity/employment, including a full description of the services 
to be performed: 
Member of External Advisory Beard for a European company based in [FOIA Ex. 6J Project would be funded by 
[FOIA Ex. 6]. 

2. Amount of compensation expected, if any: 
Compensation for travel costs only. One trip per year. No salary or other compensation. 

3. Name and business of the persen or organization for which the work will be done (if 
you will be self-employed. indicate the type of services te be rendered and estimate 
the number of clients or customers anticipated during the next 6 months): 
[FOIA Ex. 6] [FOIA Ex 6] 

4 Estimated time to be devoted to the activity: 
2-4 days per year 

5. Indicate whether the service will be performed entirely outside of normal duty hours: 
if not, estimate the number of hours of absence from work required: 
2·4 days 

6. If the outside activity/employment will include consulting or professional services to 
institutions which have or may seek federal assistance agreements or contracts, 
please note the assistance agreements or contracts involved. Include full details of 
any service which involves preparing grant applications, contract proposals or 
program reports. Indicate the basis for compensation (e g. fee, per diem, per annum, 
etc.): 
No assistance from EPA or other federal government sources that I know of. 

7 Describe the basis for compensation (e g., fee, per diem, per annum, etc ) 
Travel costs paid -- air, hotel, some level of per diem No other funding. 

8 Employee Statement: 

l 



I have read, am familiar with, and will abide by the restrictions described in 

5 CFR part 2635 and & 6401.102. No qfficial duty tim~,9r government property, 
resources or fasilities not available to the general public will tie used in connection 
with the outside activity/employment. 

e Agree 0 Disagree 



UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
REGION 1 

DATE: June 24, 408-9 

ONE CO~GRESS ·STREET SUITE 1100 
BOSTOl.W, MA 02114-2f>23 

SUBJECT: ll~missil;>n to Engage, ii} Qutsid~ Activity fw James B~ume 

FROM: LeAnn Jensen y-
Senior Assistant Regional Counsel 

TO: Ira L~ightoo 
Deputy Ethics Offici,al 

CONFIDENTIAL 

Atta!Ohed is a memorandum frsm J~es BoU,me requesting permissien te ~ ill ()Utsi•e 
employment to serve as a member 0f the Mobesens Advisory Board, an external advis.ory board 
for CSISM, a ~~ caJQPany. Mr. ioume ts a lhojeet Officer ff>r the Drinking ~tg, State 
Revolving Fund ('f)WSRF} and. the Clean Water State R.ev,olv,ing fund. State Grants., P,WSRF 
Tribal Grants, and the State and Tribal Assistant Grants within the Offiee <>f &~yst~ 
Protection. His work focuses primarily on working with the states to implement the State 
Revolving MIR~ pregram-s and awa.i:d capitalization gra1tts to the states and tribes Mr. io~e 
als~ re'4ews taese pqJams t~ ensure eolnplianee with the r~uHemCcnt.s oftbe C1~an Water A.~t 
and the Safe D~g Water Act. Mast r~tly, be has been wonting with states te implement 
the ~uir~ents of the Amen can Reaove., and Re~nvestment A Gt. 

Mr. Bourne has requested permission to engage in outside empleyment as a member of the 
MobesensAdvisory Board for CSEM, a aompany based in Neuchatel, Switzerland. CSEM is an 
engineering censukiag firm that has !iieoo awarded a contract from the liurepean Commission to 
develop a comprehensive water qualit}' ?QonitClring network which would enabk data t& be 
gathered quick4y and reported asr~ss wide geegraphical areas. Me anticipates that he will e•ge 
in this outside activity two to fQWr c.lays peP year. Mr. Bourne will be- compensated for his ai1fure, 
hotel, and per diem costs associateq witbbis an,nual tti? to Switzerland, bµt will npt receive a 
salary for this activit'Y. 

I recommend that Mr Bourne be permitted to engage in this activity as long as the foll<JW'ing 
conditions are met. 

1. The employee must be familiar wita ,tlie temis of 18 U .S.C. §§ 2D3, 205 and 208. and the 
Standards of Ethical Conduct for Employee~ of the Iixecutive Br.anch (Standards of G~<iiuct), S 
C.F.R Part 2635, particularly 5 C.F.R Part M35, Subparts G and H (which include Office of 



Government Ethic~ misuse of positien and oatside activitf r.egulations). He must also -be 
familiar with 5 C.F .R § 6491. l 0:>. The relatan.t statutes and regulations can be found at 
http://\.vww .usoae.g.ov. 

The employee should consult with me if any questions of propriety arise and he is unsure of how 
to resolve these questions in conformity with the above-mentioned statutes and t"egulatiens. In 
addition, if there is a change in the nature or scope of his duties in connection with the outside 
emplo~ment, he shoulii promptly submit a revised request for approval to you . 

. 
2. The employee must clearly represent that he is perf&rmingHhe outside employment as a 
private individual and is not representing EPA or the Federal Government 

3 The employee may not use or pennit the use of his official, ttlte or pwsition to identify himself 
in connection with the outside employment. He may, however, include or permit the inclusion of 
his EPA title or position as one of several biographical details when such information is given to 
identify him, provided that his title or position is given no mere prominence than ether 
significant biographical details. 

4. The employee may not use information obtained as a result of government employment that 
has nor b'een made available to the general public and w~uld ,oot be made availat>l~upon request. 

5. 'fhe employee is prohibited by criminal statute :trom directly par.tieipating in his official 
capacity as an KP:A emptoyee in any matter that he, his spouse, minor child, partner, or 6Utside 
employer has a financial interest. 

6. Similarly, tbeemployee must take appropriate steps t&avsid an appearance ofpa«ial!ity in the 
perfot:rnanceof his official duties. Thus, if the empl~ee is involved in an, EPA matter that could 
have a direct ami predictable effect on the financial interests of a person with whem he has a 
"covered relationship," and knows that a reasonable<petSon so1:1ldquestion his partiaiity in the 
matter, he should recuse himself from any participation in the matter or seek authorization to 
continue his involvement from you. 

The definitio.n of the term "'covet'M relationship .. includes, among -Other d:lings, elose relatives, 
persons with whom the employee has or seeks a businesss contractual or other financml 
reiationship, and acy pers011 for wham the empio}'.ee has, within ,the last year, served as a 
consultant, cdntizactor or emploo/ee. S ~i.R. § 2635.SQ2 Gavailable at 
AURilJ'\YadHf98COV~@ ;ea jllres,Jlg!(ogt -~8$;) Because the relationshi'JJ 
between Mr. Bourne and the Mobesens Advisory Board ai:guably qualifies asacevered 
relationship, he should recuse himself or seek authorization from you before engaging in EPA 
matters that involve or affect this extemal advisory beard. 

7 The employee must not make use of normal work hours for the intended outside employment. 
Any time de.csted to this aeti:vity during neimal worJt hOllrs musr:be taken as annual leave, 
compensattJi.:y ti~ oT leave without pay, with appropriate ap~toval from his supervisor. 

8. The employee may not make use of EPA personnel in performing his outside employment. 



Government Ethics misuse of position and outside activity regulations). He must also be 
familiar with 5 C.F R. § 6401.103. The relevant statutes and regulations can be found at 
l\tti:lbw,yi.~g,e.gov. 

The employee sheuld consult with me if any questions of propriety arise and he is unsure of how 
to reselve these questions in conformity with the above-mentioned statutes and regulations. Jn 
ad4ition, ifthere is a change in the nature or scope of his duties in connection with the outside 
employment, he sho~d promptly submit a revised request for approval to you. 

2. The employee must clearly represent that he is performing the outside employment as a 
private individual and is not representing EPA or the Federal Government. 

3. The employee may not use or permit the use of his official title or position to identify himself 
in connection with the outsitie employment. He may, however, include or permit the inclusion of 
his EPA title or position as ene of several biogpaphical details when such information is given to 
identify him, provided that his title or position is given no more prominence than other 
si~ficant biographical details. 

4. The employee may not use information obtained as a result of government employment that 
has not been made aYailable to the general public and would not be made available upon request. 

5. The employee is prohibited by criminal statute from directly participating in his official 
capacity as an EPA employee in any matter that he, his spouse, minor child, partner, or outside 
employer has a financial interest. 

6. Similarly, the employee mu5t take appropriate steps to avoid an appearance of partiality in the 
perfocmance of his official duties. Thus, if the employee is involved in an EPA matter that could 
have a direct and predictable effect on the financial interests of a person with whom he has a 
"covered relationship," and knows that a reasonable person could question his partiality in the 
matter, he should reGuse himself from any participation in the matter or seek authorization to 
continue his involvement from you. 

The definition of the term "covered relationship" includes, among other things, close relatives, 
persons with whom the employee has or seeks a business, contractual or ether financial 
relationship, and any person for whom the employee has, within the last year, served as a 
consultant, contractor or employee. 5 C.F.R. § 2635.502 (available at 
bttQ:l/www.usoSe.goyjmgeslJaws ap f@dmg .stmtoge mgs.) Because the relationship 
aetween Mr. Bourne and the Mobesens Advisory Board arguably qualifies as a cgvered 
relationship, he should recuse himself or seek authorization from you before engaging in EPA 
matteFs that involve or affect this external advisory board. 

7. The employee must not make use of normal work hours for the intended outside employment. 
Any time devoted to this activity during normal work hours must be taken as annual leave, 
compensatory time, or leave withou~ pay, with appropriate approval from his supervisor. 

8. The employee may not make use of EPA personnel in performing his outside employment. 





9 The employee may not make use of EPA office space or equipment in performing his outside 
employment except as provided in the April 2, 2004 EPA Order entitled Policy on Limited 
fer~onal Use of Government Office kummf!ll. Classification No. 2100.3 Al, available at 
Jlttp://inttanet.ega.g~Wrm,policy/ads/omers. 

Beciiuse the employee's outside employment to serve as a member of an External Advisory 
ioard presents no actual or apparent confliet with his EPA duties, I recommend that this request 
be approv.ed, provided that he complies with the Standards of Conduct and the above-mentioned 
conditions. Your approval will be valid for a period of five years. If Mr. Bourne eontinues to 
engage in this outside activity beyond this five year approval period, he should promptly submit 
a rey1sed approval request to you before your current approval elapses. 

Requests for appreval to engage in outside employment or other activity are confidential and 
m~ not he disclosed without the employee's consent except to his immediate supervisor1 the 
Deputy Ethics Official, Designated Agency Ethics Official or his alternate, and staff designated 
to assist them. 

Attachments 

cc: James Bourne, Municipal Assistanae Unit, Office of Ecosystem Protection 
Jackie LeClair, Chief, Municipal Assistance Unit, Ofiice of Ecosystem Protection 

Em•xee Certification 

This is to certify: 

1. That no official duty· time, govemment property, resources or facilities not available to 
the general public will be used in connection with my proposed outside activity; 

2. I have reaa, am familiar with, and will abide by the restrictions described in 5 C.F.R. Part 
2635 and Section 6401102. 

Date Signature 

-3-





:: : : 
Applicant's Name: lFOIA Ex 6J 

Thru: FRED WEEKS 

Qite Su.bmitted: 
Status: 

Application Memo: 

Conditions Memo: 

Approval Memo: 

o.11n1~013 
··~ '. . 0 Penf.1iog ,, 0 ~ed 

0 Concurred 0 WitQclrawn 
e A1$roQeci·~D'~ 
<---- Attach Memo 

~ -Outside Activity [JJOIAEx. 6J Cond1t1ons Memo.pdf <----

Attach Memo 

~ 
Outside Act1yity [FOIA Ex. 6J Approval pdf <----Attach 
Memo 

Please answer all questions: 

Enter your current Job Description: Manager MCS 

! j 

Office: OARM 

Status Date: 01/!212013 

Expiration: 01ft2/~-018 

1. Nature of the outside activity/employment. including a full description of the serviaes 
to be performed: 
[FOIA Ex. 6J Board of Selectmen 
The [FOIA Ex. 6J Board of Selectmea has five members who are elected to serve three year terms, as defined by the 
Town Charter and the Term of Office Bylaw. The Town Charter, Bylaws, and the General Laws of Massachusetts 
grant the Selectmen broad powers togovem the Town. 

The Selectmen appoint more than 20 boards and committees (permanent and ad hoc). The Selectmen act as 
the primary policy-making body for a wide variety of issues, which affect the Town's development and 
provision of services. They recommend the budget to the Annual Town Meeting. approve the reorganization 
of Town departments; provide oversight for matters in litigation. and act as the licensing authority for a wide 
variety of licenses and permits. The Selectmen also enact Rules and Regulations for such matters as traffic 
control, underground wiring and street lighting. 

2 Amount of compensation expected, if any: 
none . 

3. Name and business of the person or organization for which the wotk will be done (if 
you will be self-employed, indicate the type of services to be rendered and estimate 
the number of clients or customers anticipated during the next 6 months): 
Town of [FOIAEx. 6) (MA) 

4. Estimated time to be devoted to the activity: 
20 hours/month 

5. Indicate whether the service will be performed entirely outside of normal duty hours; 
if not. estimate the number of hours of absence from work required: 



All services will be performed entirely outside of normal duty hours. 
e If the outside activity/employqnt.wiJI include consu1tt99 or pjefessional services 1D 

mstitutioos which have ormav seek federal assistance>agreements or contracts, 
please note the assismnce agreements or contracts involved. l nclude full details of 
any service which involves preparing grant applications, con1ract proposals or 
program reports. Indicate the basis for compensation (e.g. fee, per diem, per annum, 
etc.). 
To my knowledge, the [FOJA Ex. 6J d will not seek consulting or professional services, or assistance agreements or 
contracts from EPA. If: however, Concord does seek such agreemems, I will-not be a party to this matter. 

7. Describe the basis for compensation (e.g., fee, per diem. per annum, etc.) 
nla 

8. Employee Statement: 
t have read, am familiar with. and will abide by the restrictions described in 
5 CFR part 2635 anc:t & 6401.102 No official duty time.or government prope11y, 
resources or facilities not available to the general publiC Will be used in connection 
with the outside activi~/employment. 

e Agree 0 Disagree 



MEMORANDU!\I 

UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
REGION 6 

1445 ROSS AVENUE, SUITE 1200 
DALLAS, TEXAS 75202 - 2733 

January 10, 2013 

SUBJECT: Request for Approval of eutside Activity 

FROM: Suzanne Murrayfl 
Regional Courlrf--J 

TO: [FO!Afu.6] !2 
Assi stant ~-ronal Counsel (6RC·CE) 

Office of the Regional Counsel 

This is in response to your written request for approval of outside activity submitted on January 6, 2014 . 
Your current position at EPA is as an attorney representing and advising the Agency in criminal 
environmental cases. You seek approval to enter into self employment as an Attorney·Meliator. Any 
work accepted would be mediation between private parties and would not involve the federal 
government. You estimate that this activity will take approximately zero to ten hours each week and 
will take place entirely outside your EPA work hours . You agree that no official duty time or 
Government property, resources, or facilities will be used in the course of your outside activity . You 
state that your compensation will be based on the average compensation that new mediators can expect in 
Texas which is [FOIA Ex. 6] per hour for time spent in mediation. You are aware that you cannot represent 
an y client to or before the federal government. You also indicate that you have read and will abide by the 

restrictions described in 5 C.F.R. Part 2635 and 5 C.F.R. § 6401.102 . 

Given the nature of your outside activities and your duties here at EPA, it is essential that you 
continuously monitor the applicability of the Standards of Ethical Conduct to your activities. In 
evaluating the app li cability of the Standards of Ethical Conduct to your activities, please be aware that 
while you are seeki ng or otherwise discussing the possibility or the terms of providing legal consultation 
and advice to a potential client, you are engaged in seeking employment with that client within the 
meaning of 5 C.F.R., Subpart F, and the rather stringent recusal requirements of Subpart F apply during 
your discussions . You must also be aware of the provisions of 18 U.S .C. §§ 203 and 205 and your 
responsibility to avoid violating the restrictions they place on the activities of Federal employees. 
Also, be particularly mindful of the requirements regarding the use of your government position or title 
or any authority of your pubic office to 5 C.F.R. § 2635.702 . If you have questions regarding the 
application of these requirements or any other requirements of the Standards of Conduct or other Federal 
Jaw governing the conduct of Federal employees to your outside activities, please do not hesitate to 
contact Ben Harrison or Terry Sykes. 

I find that your requested outside employment is not expected to involve conduct prohibited by statute or 
federal regulations, including 5 C.F.R. Part 2635 and 5 C.F.R. § 6401 . I 02 and, pursuant to 5 C.F.R. § 
6401.103, your request is approved . This approval does not include authorization to provide services to 
persons or organizations with EPA contracts or assistance agreements. ff there is a change in the nature 
or scope of the dut ies you will perform or the nature of your outside activity, you must submit a revised 

This paper is printed w!th vegetable-o il-based inks and is 100-percent postconsumer recycled materia l, 
chlorine-free.processed and recyclable. 



request for approval. If you transfer to an organization for which a different Deputy Ethics Official has 
responsibility, you must obtain approval from the new Deputy Ethics Official. This approval is valid for 
five years . 

cc : Cheryl Seager 

This paper is printed with vegetable-oil-based inks and is 100-percent postconsumer recycled material , 
ch lorine-free-processed and recyclable. 



Applicant's Name: [FOIA Ex. 61 Office: ORA 
Thru: TIM VW.LIA\M~ON 

Date Submitted· 
Status· Status O~te: 1211712013 

Application Memo: <----Attach Memo 

Conditions Memo· 

Approval Memo: 

Outside Activity [FOIA Ex 6JConditions Memo.pdf <---­
Attach Memo 

Outside Activity [FOIA Ex 6] Approval.pdf <----Attach Memo 

Please answer all questions: 

expiration: 12f17'2o18 

Enter your current Job Description. Assistant Regiqnal Counsel (Attorney-Advisor) 

1. Nature of the outside activity/employment, including a full description of the services 
to be performed: 
Research and draft an amicus brief to be (eventually) filed in the U.S Supreme Court in the matters of 
Kathleen Sebelius, Secretary of Health and Human Se1vices v. Hobby Lobby Stores, Inc., and Conestoga 
Wood Specialties Corporation v. Kathleen Sebelius, Secretary of Health and Human Services. EPA is not 
involved in this matter. The amicus brief would be in support of the position of the United States. 

During my time In status as a federal employee, I would not actually file the brief or make an appearance in 
the Supreme Court. My request is for written permission both (1) to perform "behind-the-scenes" work of 
researching and writing the brief during off-duty hours, and (2) to seek and receive compensation for this 
"behind-the-scenes" work, while I am still in federal employee status. 

2. Amount of compensation expected, if any: 
Uncertain. Possibly [FOIA Ex. 6J, probably [FOIA Ex. 6], and almost certainly [FOIA Ex. 6J. 

3 Name and business of the person or organization for which the work will be done (if 
you will be self-employed, indicate the type of services to be rendered and estimate 
the number of clients or customers anticipated during the next 6 months): 
[FOIA Ex. 6J, a non-profit organization(~ Ex. 6J 

4. Estimated time to be devoted to the activity: 
Uncertain. Probably between 10-30 hours, but possibly as many as 50, over the next 3 weeks, entirely on 
off·hours (evenings, weekends, 12125, etc.) 

5. Indicate whether the service will be performed entirely outside of normal duty hours; 
if not, estimate the number of hours of absence from werk required: 
My current plan is to perform this entirely out of normal duty hours. However, to be safe, I would like 
permission to be able to use up to 8 hours of scattered annual leave (<8 total) during the week of 12/23-27. 
My overall request is not contingent on this last issue. 

6. If the outside activity/employment will include consulting or professional services to 
institutions which have or may seek federal assistance agreements or contracts, 



please note the assistance agreements or contracts involved. Include full details of 
any servrce Which iQy~Tves ,pi'W>~insaceat ap):liqd~~.,~ot ·proposals or 
program reports. lndieat'e tlie basis for compensation W.g. feef:per diem_ per .annum, 
etc) 
None 

7. Describe the basis for compensation (e g , fee, per diem, per annum. etc) 
Per hour 

8 . Employee Statement 
I have reacf, am familiar with, and will abide by the: restrictiensdesGribes in 
5 CFR part 2635 and & 6401 102 No official duty tifl\E!~govemm~Wlf'operty, 
resources or facilities not availab1e to the general pubfli:ijViU be ~ed in con.i;i~ction 
with the outside activity/employment. · · 

·~<;Et ~·~Q~~SJree 



: :: :: ::: : · 1 
Applicant's Name: [FOIA Ex. 6J Officet ORA 
Thru: TIMWILLIAMSON, 

Date Submitted: 09/23/2011 
Status: 0 Pe9dmg Q~.,ed 

0 C~G~ O:Witbcpawn 
e AJ»r• Onthef' 

Status Date. 0912il!011 

Application Memo: 

Conditions Memo: 

Approval Memo: 

<----Attach Mems 

~ -(Outside Activity [FOIA Ex 61 Conditions Memo pdf <-­
Attach Memo 

~ 
Outside Activ1ty[FOl"A Ex. 61 APproval <- --- Attach Memo 

Please answer all questions: . 
Enter your current Job Description: General Attorney grade 15 

Expiration: 09/2312016 

1. Nature of the outside activjty/employment, including a full description of the seivices 
to be performed: 
Teach course on Hazardous Substances Cleanup: Brownflelds, as an adjunct professor, at a law school 
(accredited non-profit academic institution) 

2. Amount of compensation expected, if any: 
[FOIAEx.6] 

3. Name and business of the person or organization for which the work wiH be done (1f 
you will be self-empleyed, indicate the type of services to be rendered and estimate 
the number of clients or customers anticipated during the next 6 months): 
!FOIAEx. 6] University School of Law 
[FOIAEx. 6] 

4. Estimated time to be devoted to the activity: 
During the seven week period beginning May 28, 2012 and ending July 13, 2012, about 51/2 heurs of class 
time each week, and about 10 112 hours per week preparation = total of about 16 hours per week 

5. Indicate whether the seivice will be performed entirely outside of normal duty hours; 
if not, estimate the number of hours of absence from work required· 
Work will performed entirely while on annual leave. Will need to be in absent from work at EPA !Boston office 
during the seven week period, but will have accumulated the time and be on annual leave. 
[note: will be able to work during the 7 weeks part time for EPA, from a California duty station, if this also is 
approved] 

6. If the outside activity/employment will include consulting or professional services to 
institutions which have or may seek federal assistance agreements or contracts, 
please note the assistance agreements or contracts involved. Include full details of 
any service which involves preparing grant applications, contract proposals or 
program reports. Indicate the basis for compensation (e g. fee, per diem, per annum, 
etc.): 
not applicable 



7 Describe the basis for compensation (e.g., fee, per diem, per annum, etc) 
salary - adjunct professor 

8. Employee Statement: 
I have read, am familiar with, and will abide by the restrictions described in 
5 CFR part 2635 and & 6401102. No official duty time or government properw. 
resources or facilities not available to the general pllblic will be used in connection 
with the outside activity/employment. 

4 rt\gr~e 0 ,Qi~gree 



UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
Region 1 

5 Polit Office Square, Suim 100 
BOSTON, MA 02109-3912 

MEMORANDUM 

Date: 

Subject: 

From: 

To: 

September 26, 2011 

Pmnissi~~Activicy 
CarlF. ' , t>~ 
Deputy Ethics Official, Office of Regional Counsel 

Jeff Fowley 
General Attorney, Office of Regional Counsel 

Purswmt tp 5 C.F.R. §6401.103, I have reviewed your request for permission to engage in 
outside employment as an adjunct professor at the Golden Gate University School of Law 
("Golden Gate"). The course you will be teaching at Golden Gate is •tied Hazardous 
Substqgces aemr..· ~- You anticipate that you will devote approximately 16 
hours per week for approximately seven weeks to this activity, all of which will be 
perfonned outside of your EPA duty hours. You will receive $4,500.00 in compensation 
for this activity. 

I find that your participation in this outside employment creates neither an actual conflict 
of interest nor the appearance of a conflict of interest, provided you comply with the 
attached memorandum from Wendy Chu, Assistant Regional Counsel. Accordingly, 
your request is approved. This approval is valid for five years from the date of my 
approval. If, however, there is a change in the nature or scope of the duties or services 
peifonned for Golden Gate, you must submit a revised request to me. 

If you have any further questions regarding this matter, please contact Ms. Chu at 617-
918-1082. 

Attachment 

cc: Tim Williamson, Deputy Regional Counsel, Office of Regional Counsel 





MEMORANDUM 

DATE: 

SUBJECT: 

FROM: 

TO: 

UNITED STATES ENVIRONMENT AL PROTECTION AGENCY 
REGION 1 

ONE CONGRESS STREET SUITE 1100 
BOSTON, MA 02114-2023 

July 28, 2009 , \L/ 
~"'\ 

Ira Leighton I . 

Permission to Engage in Outside Employment 

Deputy Ethics Official, EPA New Englan~~ V-

[FOIAEx. 6] 

Project Officer, Municipal Assistance Unit, 
Office of Ecosystem Protection 

CONFIDENTIAL 

Pursuant to S C.F.R § 6401.103, I have reviewed your request for permission to engage in outside 
employment to as a member of the [FOIA Ex. 6] Advisory Board for [FOIA Ex. 6], a European company. 
You anticipate that you will engage in this outside employment between two and four days per year. 
You also anticipate that you will be reimbursed for your airfare, hotel, and per diem costs associated 
with your annual trip to [FOIA Ex 6] to perform this activity but that you will not receive a salary for 
this activity. 

I find that your participation in this outside employment creates neither an actual conflict of 
interest nor the appearance of a conflict of interest, provided you comply with the attached 
memorandum from LeAnn Jensen, Senior Assistant Regional Counsel. Accordingly, your 
request is approved This approval is valid for five years from the date of my approval If, 
however, there is a change in the nature or scope of the duties or services performed or the nature 
of your busmess, you must submit a revised request to your Deputy Ethics Official. 

If you have any further questioRs regarding this matter, please contact Ms. Jensen at (617) 918-
1072. 

Attachments 





J 

Applicant's Name FOIA Ex. 6 . Office. OES 
Thru: SAMl)El SILVimMAN 

0.qlQ Stpmitted: 
S"1tuS\ Status Date. 0611 &/701 O 

Application Memo: <----Attach Memo Expiration: 06/15/2015 

Conditions Memo: ':J. 
[FOIA Ex 6J Cc:indition.pdf <---Attach Memo 

Approval Memo· 

PfOtA. Ex. 6l AJPrEW al.pd! <--- Attach Memo* 

Pfease answer all questions: 

Enter your eurrent Job Description- Serves as Chief, Municipal NP DES Permits Branch with responsibility 
for managing the NPDES permit process in the states of MA and NH as well as overseeing the permit 
program in the delegated states of CT, ME, RI and VT. 

1. Nature of the outside activity/employment, including a ·full description of the services 
to be performed: 
Serve as Vice-President of the [FOIA Ex. 6J Association ( [FOIA Ex. 6JA)with the expectation that I will progress to the 
position of President-Elect followed t>tacceptance of the Presidency. The immediate'and subsequent positions 
are part of the Senior Management Team and Executive Committee within the organization. The · 
Vice-President supports the PresidMt and President-E1ect in advising tf:le Associatien'&Executive Director on 
internal matters including the Association's finances and operating policies and procedures. Each of the 
afore-mentioned positions are responsible for representing the Association at any number of training and 
technical programs that the Association, its committees and members develop and put on for its members and 
others who are interested inthewastewater field generally. Atthese events the officer represents the Association, 
delivers opening remarks andprornotes the Association's principles and policies. 

2 Amount of compensation expected, if any: 
No compensation; positions are purely voluntary. The VP term expires concurrent with the January 2010 
Annual Conference after whish the President-elect position will take effect and run until January 2011 with 
the term as President expiring in January 2012 

3 Name and business of the persoR or organization for which thework will be done (if 
you will be self-employed, indicate the type of services to t>e rendered and estimate 
the number of clients or customers anticipated during the next 6 months}: 
[FOIA Ex 6Jt Association (lFOIA Ex. 6JA) [FOIA Ex 6JA is an organization comprised principally of wastewater 
professionals from the consultant, municipal and regulator communities as weU as pollution control equipment 
vendors, manufacturers and their representatives. Current membership numbers approximately 2,000 and 
includes engineers, scientists, anp wastewater treatment operators membership in [FOIA Ex 6JA includes annual 
dues that are not supported by EPA. The Agency typically funds fees and travel as 



necessary ta attend conferences given the professional develepment and training nature of the conferences. 
4. Estimated time to be devotee to the activjty~ 

Approximately 160 hours per year 
5. Indicate.whether the service will be performed entirely outside of normal duty hours; 

if not, estimate the number of hours of absence from work required: 
The split is approximately 100 hours during normal duty hours (including time spent at the annual conference 
and spring meeting attending various technical sessions as well as time spent at various executive 
committee and senior management team meetings The~remaining hours are off-duty working on various 
Association matters mostly of a planning nature dealing with tbe strategic direction of the Association. 

6 If the 01.:.1tside activity/employment will include cansultiAg~ professional serviees to 
institutions which have or may seek federal assistance ~greecnents or contracts, 
please note the assistance agreements or contracts involved tnclude full details of 
arty service which involves preparirt§ grant applications, contract proposals or 
pregram reports. Indicate the basis for compensation (e.g. fee, per diem, per annum, 
ets.) 
Not applicable 

7 Describe the basis for compensation (e.g., fee, per diem, per annum, etc.) 
not appJicable 

8. Employee Smtement: 
I have read, am familiar with, and will abide by the restrictions desa:ibed in 
5 CFR part 2635 and & 6401.102. No official duty time or gevernment property, 
resources er facilities not available to thergenerel publicvltll be used in cGnnection 
with the outside activity/employment. 

e Agree 0 8tsagree 



UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
Region 6 

1445 Ross Avenue, Suite 1200 
Dallas, Texas 75202 - 2733 

Aug.1st 27, 2013 

MEMORANDUM 

SUBJECT: 

FROM: 

TO: 

Approval for Outside Empl 

Samuel Coleman, P. E. 
Deputy Regional Adm ' 

[FOIA Ex. 6] 

Environmental Scientist 
Multimedia Planning and 

Permitting Division (6PD) 

Th is memorandum is in response to your written request for approval for outside employment submitted on July 
15, 2013 . In that request, you seek approval to engage in an outside activity that will involve designing and 
deploying FileMaker database solutions for businesses. 

You anticipate working on this activity approximately l 0 to 15 hours per week, all to occur outside normal duty 
hours. You agree that no Government property, resources or facilities will be used in connect ion with this outside 
activity and that you will be compensated on an hourly basis, at approximately [FOIA Ex. 6) per hour. You have 
indicated that you have read and are fam i I iar with the restrictions described in 5 CF R Parts 263 5 and 640 I and have 
agreed to abide by those restrictions . The outside persons involved in this activity do not hold any EPA assistance 
agreements or contracts. 

You are currently assigned to the RCRA Strategic Planning and Information Management Section in the 
Multimedia Permitting and Planning Division. Your duties include providing GIS mapping services, running 
analyses on databases such as RCRAlnfo, and working 011 some greenhouse gas issues . You do not expect that 
your official duties with EPA will conflict with or involve issues, matters or parties involved with your proposed 
outside employment opportunity. 

In evaluating the applicability of the Standards of Ethical Conduct to your activities, please be particularly 
mindful of the requirements regarding connicting outside employment found in 5 CFR § 2635.801 . You should 
also pay careful attention to the clients for whom you are providing these services and the rules governing 
impartiality found in 5 CFR part 2635 subpai1 E. If you have any quest ions regarding the application of these 
requirements or other requirements of the Standards of Conduct or other Federal law governing the conduct of 
Federal employees to your outside activities, please do not hesitate to contact Ben Harrison or Terry Sykes for 
advice. 

Under the circumstances described above, I find that your requested outside employment is not expected to 
involve conduct prohibited by statute or Federal regulation, including 5 CFR part 2635 and 5 CFR § 640 I. I 02, 
and, pursuant to 5 CFR § 640 I. I 03, your request is approved. If there is a change in the nature or scope of the 
duties or services you will perform or the nature of your outside activity, you must submit a revised request for 
approval. If you transfer to an organization for which a difforent Deputy Ethics Official has responsibility, you 
must obtain approval from the new Deputy Ethics Official. This approval is valid for five years. 

cc : Cathy Carter, Chief 
RCRA Strategic Planning 

Information Management Section (6PD) 





Application for Outside Activities 

Applicant's Name: [FOIA Ex. 6J Office: OES 
Thru: SAMUEL SIL VER MAN 

Date Submitted: 05/19/2011 
Status: 0 Pending 0 Rejected 

0 Concurred 0 Withdrawn 
e Approved 0 Other 

Status Date: 05/24/2011 

Application Memo: <---- Attach Memo Expiration: 05/24/2016 

Conditions Memo: <----Attach Memo 

Approval Memo: <----Attach Memo 

Please answer all questions: 

Enter your current Job Description: Legal Enforcement Manager 

1. Nature of the outside activity/employment, including a full description of the services 
to be performed: 
I am planning to speak at my [FOIA Ex. 6J 35th reunion on May 27 on the topic of EPA regulation of greenhouse 
gases. I will speak on a panel, and was planning to say I was speaking in my individual capacity, not as an EPA 
employee. I will take leave for the period of the panel and other reunion activities. The information I convey will 
be factual (i.e., what regulations EPA has issued). 

2. Amount of compensation expected, if any: 
None 

3. Name and business of the person or organization for which the work will be done (if 
you will be self-employed, indicate the type of services to be rendered and estimate 
the number of clients or customers anticipated during the next 6 months): 
[FOIA Ex. 6] University Alumni: Reunion 

4. Estimated time to be devoted to the activity: 
One hour 

5. Indicate whether the service will be performed entirely outside of normal duty hours; 
if not, estimate the number of hours of absence from work required: 
This activity - 2 hours total (including transportation). 

6. If the outside activity/employment will include consulting or professional se1vices to 
institutions which have or may seek federal assistance agreements or contracts, 
please note the assistance agreements or contracts involved. Include full details of 
any service which involves preparing grant applications, contract proposals or 
program reports. Indicate the basis for compensation (e.g. fee, per diem, per annum, 
etc.): 
NIA 

7. Describe the basis for compensation (e.g., fee, per diem, per annum, etc.) 
N/A 

8. Employee Statement: 
I have read , am familiar with, and will abide by the restrictions described in 
5 CFR part 2635 and & 6401 .102. No official duty time or government property, 
resources or facilities not available to the general public will be used in connection 
with the outside activity/employment. 

e Agree 0 Disagree 





UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
Region 6 

1445 Ross Avenue, Suite 1200 
Dallas, Texas 75202 - 2733 

Algllst 27, 2Dl3 

MEMORANDUM 

SUBJECT: 

FROM: 

TO: 

Approval for Outside Er 

Samuel Coleman, P. • 
Deputy Regional A 

[FOIA Ex. 6) 

Deputy Director 
Multimedia Planning and 

Permitti ng Division (6PO) 

This memorandum is in response to your written request for approval for outside employment submitted on 
August 16, 2013. In that request, you seek approval to engage in teaching a four hour environmental science 
laboratory course at [FOIA Ex. 6J College. You anticipate the course being limited to principles of environmental 
science and not related to EPA policies and programs in any significant way. 

You anticipate working on this activity approximately 8 hours per pay period . While these hours would normally 
occur during normal duty hours, you will be using credit hours accrued as part of a Daily Flexible Schedule or 
otherwise prior approved annual leave. You have further agreed to look into the possibility of securing a 
substitute in the event a critical work issue or travel arises. You agree that no Government property, resources or 
facilities will be used in connection with this outside activity. 

You have indicated that you are unsure whether this is a compensated or uncompensated position but anticipate that, 
if compensated, the salary wou Id be approximately [FOIA Ex. 6) per hour. In discussing compensation with [FOIA Ex. 6] 

College, please be aware that there isa general prohibition in 5 CFR § 2635 .807(a)( I) on receiving compensation 
from any source other than the government for teaching, speaking or writing that relates to official duties . There is 
an exception in 5 CFR § 2635 .807(a)(3) that allows compensation where the course requires multiple presentations 
as th is one does, if the course is offered as part of a regularly es ta bl ished curriculum ( [FOIA Ex. 6] College meets the 
def in it ion of "institution of higher education" as referenced in the regulations .) There is some relationship between 
environmental science and your official job duties as the Deputy Director of the Multimedia, Planning and 
Permitting Division even though your primary function is not that of an environmental scientist. Because this is a 
regular course presented by [FOIA Ex. 6] College, it fits within the exception and compensation is allowed. 

In evaluating the applicability of the Standards of Ethical Conduct to your activities, please be pai1icularly 
mindful of the requirements regarding conflicting outside employment found in 5 CFR § 2635 .807(b) regarding 
reference to your official position. You have indicated that you have read and are familiar with the restrictions 
described in 5 CFR Parts 2635 and 640 I and have agreed to abide by those restrictions. The outside entity 
involved in this activity does not hold any EPA assistance agreements or contracts. If you have any questions 
regarding the application of these requirements or other requirements of the Standards of Conduct or other 
Federal law governing the conduct of Federal employees to your outside activities, please do not hesitate to 
contact Ben Harrison or Terry Sykes for advice. 
Under the circumstances described above, I find that your requested outside employment is not expected to 
involve conduct prohibited by statute or Federal regulation, includ ing 5 CFR paii 2635 and 5 CFR § 640 I. I 02, 
and, pursuant to 5 CFR § 640 I. I 03, your request is approved . If there is a change in the nature or scope of the 



duties or services you will perform or the nature of your outside activity, you must submit a revised request for 
approval. If you transfer to an organization for which a different Deputy Ethics Official has responsibility, you 
must obtain approval from the new Deputy Ethics Official. This approval is valid for five years. 

cc: Wren Stenger 
Director 
Multimedia Planning and 

Permitting Division (6PD) 



Applicant's Name· [FOIA Ex. 6] 

Thru: SUSAN STUDLIEN 

Date Submitted: 
S'9tus: 

Application Memo· 

Conditions Memo: 

06/08/2006 
QP.'t.,'± 
.,~n 

0., 

·~··· <--·- Attach Memo 

~ 
Outside Act1v1ty [FOIAEx. 6J Conditions Memo 2007.pdf <···-
Attach Memo 

Approval Memo: ._ 
-Outside Actlvi1y [FOIA Ex. 6] Approval 2007 pdf <"""-

Attach Memo 

Please answer all questions: 

Enter your current Job Descnption· Acting Manager, Drinking Water Unit 

Office: OES 

Status Date: 09/28/2007 

Expiration- 09/28/2012 

1. l\Jature of the outside activity/employment, including a full description of the services 
to be performed· 
Serve as Co-Chair of the :FoIA Ex. 6] Bar Association's Wetlands, Waterway and Waterquality Committee. Help 
organize monthly luncheon meetings of the committee--typically by finding speakers on topics of interest to 
committee members. Attend Environmental Section Commit~ee meetings This isa two-year position. 

2. Amount ef compensation expected, if any· 
None . 

3. Name and business of the person or organization for which the work will be done (if 
you will be self-employed, indicate the type of services to be rendered and estimate 
the number of clients or customers anticipated during the next 6 months): 
[FOIA Ex. 6J Bar Association. 

4. Estimatec:i time to be devoted to the activity· 
2-5 hours/month 

5. Indicate whether the service will be performed entirely outside of normal duty hours: 
if not, estimate the number of hours of absence from work required:-
2 hours/month 

6. If the outside activity/employment will include consulting Gr professional services to 
institutions which have or may seek federal assistance agreements or contracts, 
please note the assistance agreements or contracts involved. Include full details of 
any service which involves preparing grant applications, contract proposals or 
program reports. Indicate the basis for compensation (e g. fee, per diem, per annum, 
etc.): 
Not applicable. 

7. . Describe the basis for compensation (e.g , fee, per diem, per annum. etc.) 
Not applicable. 

8. Employee Statement: 



I have read, am familiar with, and will abide by the restrictions described in 
5 CFR part 2635 and &.64Q1.t02. No offueial duty tirtte or govirGment property, 
resources or facilities net available to the general public .. will oe used in connection 
with th~ outside a~,iJYlemployment. 

e Agree 01'isagree 



To· Terry Sykes (Deputy Ethics Officer) 

Through: Mike Barra· (Immediate Supervisor) 

From: [FOIA Ex. 6] {Attorney-Office of Regional Counsel) 

Subject· Request for Approval Pursu.ant to S CFR Section 6401.103 

Date: May 22, 2012 

(1) Employee's name, title and grade: My name is [FOIA Ex. 6J and I am an attorney in the Office of 

Regional Counsel. My Grade is 14. 

(2) Nature of the outside activity, including a full description of the services to be performed and 

the amount of compensation expected; the nature and scope of the outside activity involve~ the 
following: {a) Evaiuate the Clean Water Act and regulations promulgated there under, current and 

upcoming, to determine if there is any potential impact on a water supply and delivery system in a 

specific location(s) to be determined in Texas. The complete review completely water related and 

therefore my review would cover issues like Section 401/404 perm1tting, endangered species of 
concern, and the Texas Pollutant Discharge Elimination System permitting; and (b) Review four existing 
contracts to °See 1f there are terms of the contracts that need revision because of the.·change.in reservoirs 

yield Compensation is estimated at [FOIA Ex. 6] 

(3) The name and business of the person or organization for which the work will be done (in 

cases of self-employment, indicate the type of services to be rendered and estimate the number of 

clients or customers anticipated during the next 6 months); the name of the entity for which service 
will be rendered is [FOIA Ex. 6]. 

(4) The estimated time to be devoted to the activity; 100 hours over a period of 24 months 

(5) Whether the service will be performed entirely outside of normal duty hours (if not, estimate 

the number of hours of absence from work required); yes, the work will be performed efttirely 

outside of nom1al duty hours. 

(6) The employee's statement that no official duty time or Government property, resources, or 

facilities not available to the general public will be used in connection with the outside 

employment; no oflicial duty time or Government, property, resources, or facilities not available 

to the general public will be used in connection with the outside work. 

(7) The basis for compensation (e.g., fee, per diem, per annum, etc.); fee 

(8) The employee's statement that he or she has read, is familiar with, and will abide by the 

restrictions described in 5 CFR part 2635 and§ 6401 102; l have read, is familiar with, and \.\'Ill 

abide by the restrictions described in 5 CFR part 263 5 and § 6401.102. And 



(9) An identification of any EPA assistance agreements or contracts held by a person to or for 
whom services would be provided. None 



UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
REGION 6 

1445 ROSS AVENUE, SUITE 1200 
DALLAS, TX 75202-2733 

f\fEMORANDUM JUL 06 2012 

SUBJECT: Your Request for Approval of Outside Activity 

FROM : Suzanne 
Regional""', "1Ullllill 

TO: [FOIAExy} ·. 
Assistant ~ional Counsel (6RtC-ER) 

This is in response to your writren request for approval for outside activity submitted on May 22, 
2012. In your request, you seek approval to engage in outside employment as a consultant to [FOIA Ex. 6] 

Engineering. Your proposed activities will include (a) evaluating the Clean Water Act and regulations 
pr9mulgate<! thereunder, to deteQ11ine if there is aQ¥ potential imp,act f)'om~ngineering projects on a water 
supply and delivery system in a specific location or locations in Texas yet to bedetermined. This will 
include evaluation of related issues such as Clean Water Act Section 40 I and 404 permitting. endangered 

species of concern, and any Texas Pollutant Discharge Elimination System permitting impacts; and (b) 
reviewing four existing contracts to see if there are tem1s that require revision should reservoirs yield be 
changed by the projects. You expect to spend 100 hours over a period of 24 months on this activity, all of 
which will be performed outside of your EPA working hours. "You agree that no official duty time or 
Government property, resour-ces, or'faeilities will be used in the course of your outside activity. Your 
compensation will be paid a lump sum of [FOIA Ex. 6J. You indicate that you have read and will abide by the 

restrictions described in 5 C.F.R Part 2635-and 5 C.F.R § 6401. l 02. 

Your current position with EPA is as a General Attorney in the Office of Regional Counsel, 
RCRA Enforcement Branch. Your current duties include enforcing the requirements Of a variety of 
environmental statutes, primarily the Resource Conservation and Recovery Act. You are also assigned 
to multi-media cases that include the enforcement of the Clean Water Act and the Clean Air Act. 

• 
During your participation in this outside employment. you should continuously monitor the 

applicability of the Standards of Conduct to your activities. In doing so, please be particularly mindful of 
the requirements regarding the use of use of your government position or title or any authority of you 
public office to in 5 C.F.R. § 2635.702. If you have any questions regarding the application of these 
requirements or any other requirements of the Standards of Conduct or other Federal law governing the 
conduct of Federal employees to your outside activities, please do not hesitate to contact Terry Sykes or 
Ben Harrison. 

Internet Address (URL) - l:lttp:i/www.epaaov/earthtr61 
Recycted1Flecyclabte - Pnnte.i with Vegetable Oii Bas.ad Inks or> Recycled Paper (M1n1mum 30% Postconsumer) 



I find that your requested outside employment is not expected to involve conduct prohibited by 
statute or Federal regulation, including 5 CFR Part 2635 and 5 CFR § 64fl 1.102, aad, pursuant ttt 5 CFR 
§ 6401.103, your request is approved. This approval does not include authorization to provide services to 

persons or organizations with EPA contracts or assist-an~ agreements. If there is a change in the nature OF 

scope of the duties or services you will perform or tlle nature of your outside activity, y.ou must submit a 
revised request for approval. If you transfer to an organization for which a different Deputy Ethics 
Official has responsibi.fity, you must obtain approval from the new Deputy Ethics Official. This 
approval is valid for five years. 

cc: Mike Barra 



UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
National Center for Environmental Assessment 

SUBJECT: Approval for outside activity 

FROM: {FOIA Ex. 6] 

TO: John Vandenberg 

OFFICE OF 
RESEARCH AND DEVELOPMENT 

As required by C.F.R. Title 5 Chapter LIV Part 6401.103, I am requesting your approval 
to participate in the outside employment/activity described below. I understand that this approval 
must be obtained in advance of initiating or conunitting to the performance of this activity and is 
approved only as specified in the information given below or for a period of five years. 

Approval shall be granted in writing and only upon a determination that the outside 
employment is not expected to involve conduct prohibited by statute or Federal regulation, 
including 5 CFR part 2635 and § 6401.102. 

1) Employee's name, title and grade: [FOIA Ex. 6], Sr. Biologist, Gr. 14 

2) Nature of the outside activity, including a full description of the services 
to be performed and the amount of compensation** to be expected: 

3) This activity involves drafting a book chapter on "Air borne carcinogens­
mechanisms of cancer" for a book on" Air pollution" for [FOIA Ex. 6] 

publications. The efforts will involve, literature search, scoping and draft 
of the material, obtaining copy rights for the material to be used in the 
draft from the published literature, working with our NCEA staff on 
producing the necessary graphics, obtaining clearance fromNCEA 
management for the draft and submission to the publisher. Throughout 
the activity, I will be working closely with the editor. There is no for this 

3) The name and business of the person or organization for which the work 
will be done- (in cases of self-employment, indicate the types of services to 
be rendered and estimate the number of clients or customers anticipated 
during the next 6 months): 
Springer publications. Services to be rendered are indicated in the answer 



to question No. 1 

4) The estimated time (hours/days) to be devoted to the activity; (Please 
indicate exact dates if known.): 

4hrs /week. ( - or less than 0.1 FTE) 
Start date ( 2/15/13 and end date May 151h 2013) total duration of 3 months. 

5) Whether the service will be performed entirely outside of normal duty 
hours (yes or no) 

Only time equivalent to 0.1 FTE will be used from the duty hours for the period 
indicated in the answer to question 4. The rest of the activity is performed outside 
duty hours. 

6) The basis for compensation (e.g., fee, per hour, per diem, per annum, etc.) 
including actual expenses for meeting-related travel, honorarium or other 
compensation: there is no compensation for this activity. However, if, approved, the 
publisher would like to give a complementary copy of the book for which the chapter 
is contributed. 

7) Identification of any assistance agreements or contracts held by the person to or 
for whom services will be provided. (Must be answered-if not known by employee, 
please state so; if agreements or contracts are known, indicate the employee's 
involvement, if any.) Not known by the employee. 

* Employment means any form of non-Federal employment, business relationship, or 
activity involving the provision of personal services by the employee, whether or not for 
compensation. It includes but is not limited to personal services as an officer, director, 
employee, agent, attorney, consultant, contractor, general partner, trustee, teacher 
or speaker. It includes writing when done under an arrangement with another person for 
production or publication of the written product. It does not, however, include 
participation in the activities of a nonprofit charitable, religious, professional, social, 
fraternal, educational, recreational, public service, or civic organization, unless activities 
are for compensation other than reimbursement for expenses. 

**Compensation includes any form of consideration, remuneration or income, including 
royalties, given for or in connection with employee's speaking or writing activities. 
Unless accepted under specific statutory authority, such as 31 U.S.C. 1353, 5 U.S.C. 
4111 or 7342, or an agency gift acceptance statute, it includes transportation, lodging 
and meals, whether provided in kind, by purchase of a ticket, by payment, in advance or 
by reimbursement affer the expense has been incurred. 

1) EMPLOYEE CERTIFICATION 



and that I have provided all the information pertinent for the Deputy Ethics Official to 
make an informed decision on this matter. 

b) I certify that I have read, am familiar with, and will abide by the restrictions 
described in 5 C.F.R. parts 2635 and§ 6401; 

c) I certify that no official duty time or Government property, resources, or 
facilities not available to the general public will be used in connection with this outside 
employment/activity (unless otherwise stated above.) 

d) I certify that ifthere is a change in the scope of the duties or services 
performed or the nature of my business, I will submit a revised request for approval. 

e) I certify that I will not represent EPA nor will I use my official EPA title, 
except as in a list ofbiographical information, in which case my EPA title is given no 
more prominence than other significant biological details. 

f) I certify that the invitation to engage in this activity was extended to me 
primarily because of my expertise in this particular subject matter and not because of my 
official position. 

g) I certify that the invitation to engage in this activity or the offer of 
compensation was not extended to me, directly or indirectly, by a person who has 
interests that may be affected substantially by the performance or non-performance of my 
duties. 

h) I certify that the information conveyed through this activity does not draw 
substantially on ideas or official data that are nonpublic information; the subject does not 
deal in significant part with any matter to which I am currently assigned (working on as 
an EPA employee) or have been assigned during the previous one-year period or any 
ongoing or announced policy, program, or operation of the agency. 

i) I certify that I will not use or permit the use of my official title or position to 
identify me in connection with this activity or to promote any book, seminar, course, 
program or similar undertaking except as one of several biographical details in connection 
with an article published in a scientific or professional journal, provided that the title or 
position is accompanied by a reasonably prominent disclaimer indicating that the views 
expressed do not necessarily represent the views of the agency or the US. 

~A,-
__ :J_-~ '.::_ t\ .VJ - 2-\~\2-bt~' 

Employee's signature Date 

2) / ,-- DEP~-ry; ETHICS OFFICIAL APPROVAL 

APPRovAf-ft:L V£t-.I~ -'-'-r6---'-'-&f_r __ 



Date 

DISAPPROVAL ----------
Date 



u DUKE UNIVERSITY MEDICAL CENTER 
Department of Medicine 
Division of Pulmonary, Allergy and Critical Care Medicine 

January 7, 2013 

Dear Anuradha Mudipalli, 

We are very pleased to invite you to contribute to a chapter to the new textbook entitled "Air Pollution 
and Health Effects". You have been selected as a result of your recognized expertise and sustained 
contributions to the field. This textbook has been pre-approved by Springer Publishing (Springer-Verlag 
London Ltd.) and will be a part ofa Series entitled "Molecular and Integrative Toxicology". We 

formally request that you contribute a book chapter on the topic of carcinogens/cancer and air pollution. 
There will be approximately 16 chapters as a part of this book. Each chapter should have 8000 to 12000 
words with 5-10 tables/figures. Each chapter should represent a critical review of state-of-art research to 
provide the reader with fundamental understanding of the biological mechanisms involved in air pollution 

related disease and health that may include; epidemiology, at-risk populations, mechanisms of 
pathogenesis, genetics/epigenetics, therapy/prevention/intervention strategies. 

Below is a link to the Author Guidelines on Springer's website which will give you all the information 
you need on setting out your chapter and preparing your artwork. 
http://www.springer.com/authors/book+authors/helpdesk?SGWID=0-1723 l l 3-l 2-971304-0 

Please confirm your willingness to participate in this endeavor along with tentative title of the chapter 

along with any co-author that may be participating from your group. The deadline for submission of book 
chapters will be May 30, 2013. We plan to provide editorial reviews with requests for revisions by July 

2013. The publisher has agreed to provide a copy of the textbook for your contributions to this 

Upon your agreement, Springer will send you an official invitation letter and more details including an 
author pack. 

We hope that you will be willing to participate. 

Sincerely, 

John W. Hollingsworth M.D. Sri Nadadur Ph.D. 
Associate Editor Senior Editor 
Duke University Medical Center National Institute of Environmental Health Sciences 
Email: john.hollingsworth@duke.edu nadadurs@niehs.nih.gov 





UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 

WASHINGTON, DC. 20460 

APR 11 2013 

MEMORANDUM 

SUBJECT: Approval of Outside Activity for [FOIA Ex. 6] 

FROM: 

[FOIA Ex. 6] 0,. (\I\ rl) 
,. -·· ~, 1Qlb 

Susan E. Bromm, Director~ 

TO: 

Office of Federal Activities as Deputy Ethics Official 

QF~ICE OF 
ENFORCEMENT A"IO 

COMPLIANCE ASSURANCE 

The purpose of this memorandum is to notify you of the approval of your request to participate 
in a peer review for the Auditing Roundtable 1 on guidance pertaining to conducting conflict 
mineral auditing, (an outside activity) in your personal capacity. 

I am denying your request to participate in your official capacity. In my opinion, this effort does 
not contain a sufficient nexus to your assigned responsibilities, nor is the organization's effort a 
priority of OFA. Therefore, you may not participate in the peer review in your official capacity. 

You may however, participate in your personal capacity. Even though your participation in your 
personal capacity is not expected to involve conduct prohibited by statute or Federal regulation, 
including 5 CFR part 263 5 and 5 CFR 640 l. l 02, the "impartiality" provisions at 5 CFR Part 
2635, Subpart E, and the restrictions of 18 USC 205 apply. Therefore, you should generally not 
participate in EPA matters which involve such organization as a specific party if"a reasonable 
person with knowledge of the relevant tacts" would question your impartiality. Further, you may 

not use EPA time, equipment, or facilities for this outside activity In addition, you shall not use 
or permit the use of your Government position or title in a manner that could reasonably be 
construed to imply EPA endorsement or support. 

If there is a change in the nature or scope of your duties or services performed, you must submit 
a revised request for approval. In addition, this approved request is valid only for five years, as of 
the date of this memorandum. If you transfer to an organization for which a different Deputy 
Ethics Official has responsibility, you must obtain approval from that new Deputy Ethics 
Official. 

cc: Candi Schaedle 

1 The Auditing Roundtable is a professional organization for environmental, health and safety (EHS) auditors 

Internet Address IURl.l • hltpJ/www epa gov 
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Dated 4/1/2013 

MEMORANDUM 

TO: Susan Bromm, 
Director. Office of Federal Activ1t1es and designated Ethics Officer 

FROM' [FOIA Ex 6] /S/ 

Associate Director for Policy Analysis 

SUBJECT· Prior approval to pa1t1cipate in a peer review of Auditing Roundtable Audit Guidelines 

I have been approached by the Auditing Roundtable requesting that I agree to serve as a peer reviewer 
on Gu1delrnes they are developing for use by US Companies to comply with SEC rules relating tv 
mandated ce1tification that the companies are not engaged with conflrct minerals, namely four minerals 
mined 1n East Afnca for which trading in weapons have Fesulted in armed conflict 

I am requesting your approval of my i:>,artrc1pat1on in this pro1ect erthet m my official capacity or I am 
requesting prior approval of my particrpat1on in my personal capacity. 

Attachments Appro11al Form 
Invitation Letter 



Name: 
Title: 
Grade: 
Nature of the outside activity· 

Compensation expected: 
Name of outside organizatiorr. 

Relationship to organization: 

Estimated time for the activity: 

Use of government property 

Official duty time 

Statements: 

) _/ 

[FOIAEx. 6] 

Ass0ciate Dire.ctor for Policy Analysis 
GS-015 
To serve as one of several peer reviewers of Guidelines they are 
developing for use by US Companies to comply with SEC rules relating to 
certification that the companies are not engaged with conflict minerals, 
namely four minerals mined in East Africa for whith trading in weapons 
have resulted in armed conflict. 
No compensation will be offered or taken 
Auditing Roundtable: a not for profit professional volunteer 
organization to develop and share best practtces in environmental, 
health and safety audits. [FOIA Ex 6] of the [FOIA Ex. 6J is heading the 
project as a volunteer board member. 
Member and past elected member of governing board; development of 
environmental auditing standards and professional practice, 
Represented EPA on ISO 14000 Technical Advisory Group {TAG) to 
develop auditing staAdards for Environmental Management Systems, 
Previously staff develeped draft MOU with SEC on disclosure of 
environmental liabilities including enforcement and regulatory risk. 
In turrent position, manage capacity building program for EIA and 
enforcement for which countries are seeking to certify environmental 
auditors. 
8 months with 8 conference calls (1 hour each), review and comment 
on three drafts {4 hours each) for a total of 24 hours. 
No travel. 

If approved as part of my official duties I would utilize my government 
issued computer and telephone and calls may be scheduled during 
normal work hours. If alilproved as an activity in my personal capacity I 
would not use government equipment. 
If approved as part of my official duties I would schedule conference 
calls during normal work hours If approved as an activity in my 
~ersonal capacity, I would undertake the tasks only outside normal duty 
time. 
I hereby attest to the following statements: 

I have read, am familiar with, and will abide by the restrictions described in 5 CFR Part 2635 
{Subpart Hon "Outside Activities) and Section 6401.102 {EPA's Supplemental Regulations); and 

Neither the Auditing Roundtable nor Lawrence Heim hold any EPA assistance agreements or 
contracts 

Signature of Employee, [FOIA Bx 6J 

Signature of Supervisor, Susan Bromm 

___ Decision to approve official duty ___ Decision to approve in personal capacity 





UNITED ST~TES ENVlRONMENTAL PROTECTION AGENCY 

WASHINGTON, DC. 20460 

FEB 2 0 2009 

MEMORANDUM ~ 

SUBJECT: Outside Employment ~t 

FROM· Susan E. Bromm[J;J> 
Director 
Office of Federal Activities 

TO: [FOIA Ex. 6] 
Environmental Protection Specialist 

OFFICE OF 
ENFORCEMENT AND 

COMPLIANCE ASSURANCE 

This is in response to your memo requesting approval for outside activity. Specifically, 
you wish to serve as the Treasurer, which is a board pnsition, of the DC Chapter of the 
Association for Conflict Resolution. As part of your official duties at EPA, you are a task 
order project officer for a conflict prevention and resolution services contract that has a 
roster of service pr<>viders. You indicate that you expect that some of the service 
providers are members of the Association for Conflict Resolution. However, it is not 
apparent that your official duties will have any direct and predictable financial effect 
upon the Association itself, though it may on some subset of the Association's members. 

For the purposes of the financial conflict of interest statute, 18 USC 208, the interests of 
the Association (but not its individual members) are imputed to you since as a board 
member. This means that you cannot, as part of his offidal duties, participate in any 
particular matter that will have a direct and predictable effect upon the Association. This 
includes particular matters involving the Association itself, such as a request to speak at 
an Association meeting, as well as any particular matter of general applicability, such as 
an assistance agreement that the Association may apply for. You must recuse yourself 
from working on any particular matters that involve the Association as a specific party or 
that would affect the Association itself(but not its individual members) as a part of a 
class (of other Associations, for example). 

You should bear in mind that another federal criminal statute, 18 USC 205, prevents you 
from representing the interests of the Association back to the federal government. This 
restriction applies even if the representation is unpaid You cannot represent the 
Association as agent or attorney 1n connection w~tk any matter in which the United States 
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is a party or has a direct a:nd substantial interest. You may provide "behind the scenes" 
assistance, but you cannot represent it _before any US federal official. 

Of course the usual rules about not using official duty time or Government property, 
resources or facilities not available to the general public apply in conneetion with this 
outside employment. 

Provided you comply with the restrictions discussed above, I hereby approve your 
request for outt;ide employment. 



MEMORANDUM 

SUB.JF..CT: Request for Approval for Outside Employment 

FROM: [FOIAEx. 6] 

Environmental Protection Specialist, GS-15 
NEPA Compliance Division 
Office of Federal Activities 

THRU: Su~nBromm 

Director, Office of Federal Activities 
Deputy Ethics Official 

TO: Justina Fugh 
Senior Counsel for Ethics 
Office of General Counsel 

r am formally requesting permission to accept an opportunity to serve as a Board Member 
(Treasurer) of the District of Columbia Chapter of the Association for Conflict Resolution 
(http://www.mediate.com/dcacr/). The Supplemental Standards of Ethical Conduct for 
Employees of the Environmental Protection Agency requires that the employee's request for 
approval of outside employment shall be submitted in writing. '(his memorandum serves that 
purpose. 

Please note that one of my responsibilities in the Office of Federal Activities is to act as a 
Task Order Project Officer for a sub-part of the larger "Conflict Prevention and Resolution 
Services" contract administered by the Office of General Counsel's Conflict Prevention and 
Resolution Center. My Office has a task order under that contract that allows for obtaining 
facilitation and mediation services for EPA activities related to the review of Environmental 
Impact Statements. Under that contract, there is a prime contractor (SRA International) that has 
a roster of service providers that are used to provide facilitation/mediation services. There is a 
likelihood that some of the service providers on this contract are also members of the Association 
for Conflict Resolution. 



Nature of the activity and the amount of compensation expected: 

As a Board Member, I would assist in planning the activities of the Chapter. Regular 
activities of the Chapter include sponsoring events with topics on cutting-edge issues in 
alternative dispute resolution (ADR); promoting ADR in the D.C. area; sponsoring annual 
professional development conferences, seminars or workshops; publishing a quarterly newsletter; 
and responding to general requests for information on ADR. As Treasurer, I would be 
responsible for maintaining financial records regarding membersh1p dues and making any 
necessary payments for expenses incurred by the Chapter. No compensation will be provided for 
my services. 

The name & business of the person/organization for which the work will be done: 

District of Columbia Chapter of the Association for Conflict Resolution 

The estimated time to be devoted to the activity: 

I 0 hours per month 

Whether the service will be performed entirely outside of normal duty hours: 

All service would be performed entirely outside of normal duty hours 

The basis for compensation (e.g., fee, per diem, per annum, etc.): 

No compensation will be provided 

An identification of arty EPA assistance agreements OF contracts held by a person to or for 
whom services would be provided: 

I am not aware of any EPA assistance agreements or contracts held by the District of 
Columbia Chapter of the Association for Conflict Resolution 

I will use no official duty time or Government property, resources, or facilities not 
available to the general public in this endeavor. I have read. am familiar with, and will abide by 
the restrictjons described in 5 CFR part 2635 and § 640 J. J 02. 

Please feel free to contact me at (202) 564-7 J 59 if you have any questions. 

Cc: Robert Hargrove, NEPA Compliance Division 



UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 

WASHINGTON, D C. 20460 

JAN I 0 2lm 
OFFICE OF 

ENFORCEMENT ANO 
COMPLIANCE ASSURANCE 

MEMORANDUM 

SUBJECT: Request for approval qi o.utside employment 

FROM: [FOIA Ex. 6] 

TO: 

Environmantal J>rotection Specialist 

Anne Norton Miller 
Deputy Ethics Official 
Office of Federal Activities 

This is a memorandum pursuant to 5 CFR 640 I. I 03: Prior Approval for Outside Employment. 

Employee Name, Title and Grade: [FOIA Ex. 6J. Environmental Protection Specialist, GS-IS 

Nature of the outside activity, including a full description of the services to he performed 
and the amount of compensation expected: 

I intend to volunteer my services as a community mediator with the Center for [FOIA EX. 

6). The mediation may fall in the following two programs. 

Co1111111mity Misdemeanor Mediation Service (CMMS) 

The Community Misdemeanor Mediation Service is a partnership between The Office of 
the United States Attorney for the District of Columbia and the Community Dispute 
Resolution Center of Washington, D.C. to divert both pre-arrest and post-arrest 
misdemeanor cases to mediation. 

•ffice of Police C•mplaints 

The Community Dispute Resolution Center (CDRC) and the Office of Police Complaints 
(OPC) formed a partnership to mediate citizen complaints against the D.C. Metropol itan 
Police Department. 
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The name and business of the person or organization for which the work will he done: 

Center for [FOIA Ex. 6) 

The estimated time to be devoted to the activity 

l cu1Tently anticipate that I would generally volunteer for approximately I mediation per 
month (with a likely max imum of two per month), each mediation taking several hours 

Whether the service will be performed entirely outside of normal duty hours 

The service will take place during regular duty hours, for which I will take leave. 

Basis for Compensation 

No compensation will be provided; this is a volunteer activity. 

Identification of any El' A assistance agreements or contracts held by contractee. 

I am unaware of any EPA assistance for the Center for [FOIA Ex. 6]. 

Statement 

I affirm that no official duty time or Government property, resources, or facilities not 
available to the general public will be used in connection with the outside employment. 

I have read, am familiar with, and will abide by the restrictions described in 5 CFR part 
2365 and 640 I . 102. 

FOIA Ex. 6 
. c ( 



,.,':1 2 2 

MEJ.JORANDUM 

SUBJECT 

TO: 

FROM: 

Approval of Outside Employment for [FOIA Ex. 6] 

D.(I t" 
[FOIA Ex. 6] l \j 

, ~l\, .. -
Susan E. Bromm. Director._), 
Office of Federal Activities as Deputy Ethics Otlicial 

The purpose of this memorandum is to notify you of the approval of your request for outside 
employment for teaching graduate-level environmental policy courses at [FOIA Ex. 6] University. 

5 CFR 2635.807(a)(3) permits an employee to accept compensation for teaching a course 
requiring multiple presentations by the employee as long as it is pa11 of a regular established 
curriculum at an institution of higher education. Therefore. I have made the determination that 
your outside employment is not expected to involve conduct prohibited by statute or Federal 
regulation, including 5 CFR part 2635 and 5 CFR 6401.102. 

If there is a change in the nature or scope of your duties or services performed or the nature of 
your business, you must submit a revised request for approval. In addition. this approved request 
is valid only for five years, as of the date of this memorandum. If you transfer to an organization 
for which a different Deputy Ethics Official has responsibility, you must obtain approval from 
that nevi Deputy Ethics Official. 



Susan E. Bromm, Director 

Office of Federal Act1v1t1es/OECA 

Deputy Ethics Officer 

Dear Susan, 

Apnll7,2014 

I would like to submit a request for approval for an outside activity, specifically the development and 

teaching of graduate-level environmental policy courses at (FOIA Ex. 6J Un1vers1ty The following 

information, as required by the Office of General Counsel, 1s provided for your consideration: 

• Requestor. [FOIA Ex. 6J, Environmental Pr-0.tect1on SpeciallSt, GS 15 

• Description of act1v1ty: development and teaching of graduate courses in environmenta• policy; 

compensation 1s expected to be approximately [FOIA Ex. 6J /,JJer semester/per course. 

• Name of organization: [FOIAEx. 6J 

• T1meframe: Start April 21, 2014 - ongoing as needed (maximum duration: 5 years) 

• All activities will be conducted outside work hours. 

• No offic1at duty time or Government property, resouF<:es, or facilities available to the general 

public will be used in connection with the outside employment. 

• The basis for the compensation 1s payment on a per semester basis. No add1t1onal fees, per 

diem or payments are ant1c1pated. 

• I have read, am familiar with, and will abide by the restrictions described in 5 CFR Part 2635 

(Subpart Hon Outside Act1v1t1es} and Section 6401.102 (EPA's Supplemental Regulations} 

• I am not aware of any EPA assistance agreements or contracts held by (FOIA Ex. 6J University. 

I thank you for your consideration of this request 

Sincerely, 

FOIA Ex. 6 

[FOIAEx 6] 

International Compliance Assurance D1vis1on 

Office of Federal Act1v1ties/OECA 

Approval 

Susan E. Bromm, Director 

j DP " " 

Date 



UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 

WASHINGTON. O.C. 20460 

AUG -7 lllll 
.. --·· 

MEMORANDUM 

SUBJECT: Approval of Outside Employment for [FOIA Ex. 6] 

FROM: 

[FOIA Ex. 6] ~~(J'("' 
Susan E. Bromm, Director'jJ.~ 

TO: 

Office of Federal Activities as Deputy Ethics Official 

OFI'' CE C~ 
E'l~CRCEY.E•l' A"<D 

CC'.1::>1. .. Al\,CE, ... sSuRA"l::E 

The purpose of this memorandum is to notify you of the approval of your request for outside 
employment for teaching an environmental policy course at [FOIA Ex. 6] University. 

5 CFR 2635.807(a)(3) permits an employee to accept compensation for teaching a course 
requmng multiple presentations by the employee as long as it is part of a regular established 
cumculum at an institution of higher education Therefore. I have made the determmation that 

your outside employment is not expected to involve conduct prohibited by statute or Federal 
regulation. including 5 CFR part 2635 and 5 CFR 640 I. I 02 

If there is a change in the nature or scope of your duties or services performed or the nature or 
your business. you must submit a revised request for approval. In addition, this approved request 
is valid only for five years, as of the date of this memorandum. If you transfer to an organization 
for which a different Deputy Ethics Official has responsibility, you must obtam approval from 
that new Deputy Ethics OfficiaL 
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Susan E Bromm, Director 

Office of Federal Activities/OECA 

Deputy Ethics Officer 

Dear Susan, 

July 30, 2013 

I would like to submit this revised request for approval for an outside activity, specifically the teaching of 

an environmental policy course at [FOIA Ex 6] University. The class is entitled "EVPP 337· Environmental 

Policy Making in Developing Countries" and will be held on Wednesdays from 4:30- 7·10 pm for the period 

August 2stt• December 18111, 2013. Ethics approval to conduct this activity was issued 

January rn, 2013 for the Spring 2013 semester This revised request includes the dates for the Fall 2013 

semester. All other information remains the same 

The following information, as required by the Office of General Counsel, i.s provided for your 

consideration: 

• Requester: [FOIA Ex 6J, Environmental Protection Specialist, GS 15 

• Description of activity: teaching of full semester undergraduate course in environmental policy; 

compensation is expected to be approximately [FOIAEx 6J 

• Name of organization [FOIAEx 6] 

• Revised timeframe: August 281h - December 181h, 2013 

• All activities will be conducted outside work hours 

• No official duty t~me or Government propert')!,, resources, or facilities available to the general 

public will be used in connection with the outside employment. 

• T'1,e basis for the compensation 1s payment on a per semester basis. No additional fees, per 

diem or payments are anticipated 

• I have read, am familiar with, and will abide by the restrictions described in S CFR Part 2635 

(Subpart H on Outside Activities) and Section 6401.102 (EPA's Supplemental Regulations). 

• I am not aware of any EPA assistance agreements or contracts held by [FOIA.J!x. 6J University. 

I thank you for your c.onsideration of this request 

Si 
FOIAEx. 6 

[FOIA Ex. 61 

International Compliance Assurance Division 

Office of Federal Activities/OECA 

Approval·~ E..ibi 0 yV\ ~ 
Susan E. Bromm, Director Date 



UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 

WASHINGTON. D.C. 20460 

J.G!~ 1 0 2013 

MEMORANDUM 

SUBJECT: 

TO: 

FROM: 

Approval of Outside Employment for [FOIA Ex. 6J 

ll.Mrl'~ 
[FOIAEx. 6] (Jl0w or 
Susan E. Bromm, Directo6vJ> 
Office of Federal Activities as Deputy Ethics Official 

OFFICE OF 
ENFORCEMENT AlllO 

COMPL.IANCE ASSURANCE 

The purpose of this memorandum is to notify you of the approval of your request for outside 
employment for teaching an environmental policy course at [FOIA Ex. 6] .University. 

5 CFR 2635.807(a)(3) permits an employee to accept compensation for teaching a course 
requiring multiple presentations by the employee as long as it is part of a regular established 
curriculum at an institution of higher education. Therefore, I have made the dete1mination that 
your outside employment is not expected to involve conduct prohibited by statute or Federal 
regulation, including 5 CFR part 263 S and 5 CFR 6401.102 

If there is a change in the nature or soope of your duties or services performed or the nature of 
your business, you must submit a revised request for approval. In addition, this approved request 
is valid only for five years, as of the date of this memorandum. If you transfer to an organization 
for which a different Deputy Ethics Official has responsibility, you must obtain approval from 
that new Deputy Ethics Official. 

1nte1ne1 Address IURL) • hll1t/1Www.epa.9ov 
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Susan Bromm, Director 
Office of Federal Activities/OECA 
Deputy Ethics Officer 

Dear Susan, 

December 21, 2012 

I would like to request approval for an outside activity, specifically the,teaching of an environmental 

policy course at [FOIA Ex. 6J University. The class is entitled "EVPf 337: Environmental Policy Making in 

Developing Countries" and will be ITeld on Wednesdays from 4:30 - 7:10 pm for the period January 
z3n1 - May st11, 2013. 

The following information, as required lily the Office of General Counsel, is provided for your 
consideration: 

• Requestor: [FOIA"Ex. 6J, Environmental Protection Specialist, GS 15 

• Description of activity: teaching of f~I semester undergraduate course in environmental policy; 
compensation is expected to be approximately [FOIA Ex. 6] 

• ' Name of organization: [FOIA Ex. 6) 

• Timeframe: January z3rd to May 81t1, 2013 

• All activities will be conducted otitside work hours 
• No official duty time or Government property, resources, or facilities available to the general 

public will be used in connection with the outside employment. 

• The basis for the compensation is p~yment on a per semester basis. No additional fees, per 
diem or payments are anticipated. 

• I have read, am familiar with, and will abide by the restrictigns described in S CFR Part 2635 

(Subpart H on Outside Activifies) and Section 6401.102 (EPA's Supplemental Regulations). 

• I am not aware of any EPA assistance agreements or contraots held by [FOIA Ex. 6J ~niversity. 

I thank you for your consideration of this request. 

Sincerely, 

FOIAEx. 6 

[FOIAEx. 6] 

International Compliance Assurance Division 

Office of Federal Activities/OECA 

Approval: 

Susan Bromm, Director Date 



UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
Region 1 

5 Post Office Square, Suite 100 
BOSTON, MA 02109-3912 

MEMORANDUM 

Date: ,5./~...._ LL) f LO ( }_ 

Subject: Permission to Engage in Outside T~~loyment 

Carl F. Dier~ cJ~ 2s:J :J)__ From: 
Deputy Ethics Official, Office of Regional Counsel 

To: [FOIA Ex. 6] 

Senior Assistant Regional Counsel 

CONFIDENTIAL 

Pursuant to 5 C.F .R. §6401.103, I have reviewed your request for permission to engage in outside 
employment representing an inmate at a disciplinary hearing at the [FOIA Ex. 6J 

Correctional Center. You anticipate that you will engage in this outside employment for 
approximately 20 hours outside of your normal duty hours for EPA or on annual leave. You will 
not be compensated for your work, but will be acting pro bono. 

I find that your participation in this outside employment creates neither an actual conflict of 
interest nor the appearance of a conflict of interest, provided you comply with the attached 
memorandum from Jill Metcalf, Senior Assistant Regional Counsel. Accordingly, your request 
is approved. This approval is valid for five years from the date of my approval. If, however, 
there is a change in the nature or scope of the duties or services performed or the nature of your 
business, you must submit a revised request to me, your Deputy Ethics Official. 

If you have any further questions regarding this matter, please contact Ms. Metcalf at 617-918-
1088. 

Attachments 





UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
Region 1 

5 Post Office Square, Suite 100 
BOSTON, MA 02109-3912 

MEMORANDUM 

Date: September 19, 2012 

Subject: Permission to Engage in Outside Activity for [FOIA Ex. 6] 

From: Jill T. Metcalf 
Senior Assistant Regional Counsel 

To: Carl F. Dierker 
Deputy Ethics Official, Office of Regional Counsel 

CONFIDENTIAL 

Attached is an application from [FOIA Ex. 6] for permission to engage in outside 
employment representing an inmate at a disciplinary hearing at the [FOIA Ex. 6] 
Correctional Center. [FOIA Ex. 6] is an attorney in the EPA Office of Regional Counsel 
in Region 1. Her duties at EPA include addressing legal matters that arise under the Clean 
Water Act such as wetland and National Pollution Discharge Elimination System permit 
issues. 

[FOIA Ex. 6] anticipates that she will engage in this outside activity for approximately 20 
hours outside of her normal duty hours for EPA or on annual leave. She will be acting pro 
bono and will not receive compensation for this activity. 

I recommend that [FOIA Ex. 6] be permitted to engage in this activity as long as the 
following conditions are met. 

(1) [FOIA Ex. 6] must be familiar with the terms ofl8 U.S.C. §§203, 205, and 208, and the 
Standards of Ethical Conduct for Employees of the Executive Branch, 5 C.F.R. Part 2635 
("Standards of Conduct"), particularly 5 C.F.R. Part 2635, Subparts G and H, which 
include Office of Government Ethics regulations on misuse of position and on outside 
activities. These statutes and regulations can be found athttp://www.usoge.gov. 

[FOIA Ex. 6] must also be familiar with the EPA' s regulation on prior approval for 
outside employment, 5 C.F .R. §6401.103. This regulation can be found at 
htt,p://ecfr.gpoaccess.iov/ciiJtltext/text-idx?c=ecfr&tpl=%2Findex.tpl 



[FOIA Ex. 6J should consult with the Office of Regional Counsel if any questions of propriety 
arise and she is unsure ofhow to resolve such questions in conformity with the above­
mentioned statutes and regulations. Inaddition, if there is a change in the nature or scope of 
her duties in connection with this outside employment, she should promptly submit a 
revised request for approval to you. 

(2) [FOIA Ex. 6] must clearly represent that she is performing the outside employment as a 
private individual and is not representing EPA or the Federal Government. 

(3) [FOIA Ex. 6] may not use or permit the use of her official title or position to identify herself 
in connection with this outside employment. She may, however, include or permit the 
inclusion of her EPA title or position as one of several biographical details when such 
information is given to identify her, provided that her title or position is given no more 
prominence than other significant biographical details. 

( 4) [FOIA Ex. 6] may not use information obtained as a result of government employment 
that has not been made available to the general public and would not be made 
available upon request. 

(5) [FOIA Ex. 6] is prohibited by criminal statute from directly participating in her 
official capacity as an EPA employee in any matter in which she, her spouse, minor 
child, partner, or outside employer has a financial interest. 

(6) Similarly, [FOIA Ex. 6J must take appropriate steps to avoid an appearance of partiality in 
the performance of her official duties. Thus, if [FOIA Ex. 6] is involved in an EPA matter that 
could have a direct and predictable effect on the financial interests of a person with whom 
she has a "covered relationship," and knows that a reasonable person could question her 
partiality in the matter, she should recuse herself from any participation in the matter or 
seek authori ation from you to continue her involvement. The definition of the term 
"covered relationship" includes, among other things, close relatives, persons with whom 
[FOIA Ex. 6] has or seeks a business, contractual, or other financial relationship, and any 
person for whom she has, within the last year, served as a consultant, contractor, or 
employee. See 5 C.F.R. (available at §2635.502 
http://www.usoge.gov). 

(7) [FOIA Ex. 6] must not make use of normal work hours for her intended outside 
employment. Anytime devoted to this activity during normal work hours must be taken as 
annual leave, compensatory time, or leave without pay, with appropriate approval from 
her supervisor. 

(8) [FOIA Ex. 6] may not make use of EPA personnel in performing her outside 
employment. 

(9) [FOIA Ex. 6] may not make use of EPA office space or equipment in performing her 
outside employment except as provided in the April 2, 2004 EPA Order entitled 



Policy on Limited Personal Use of Government Office Equipment, Classification No. 
2100.3 Al (available at http://intranet.epa.gov/ohr/rmpolicy/ads/orders/2100.3Al .pdt). 

(I 0) [FOIA Ex. 6J may not represent the interests of the inmate before the Federal 
Government (not just EPA). 

Because [FOIA Ex. 6J outside employment represents no actual or apparent conflict with her 
EPA duties, I recommend that this request be approved, provided that she complies with 
the Standards of Conduct and the above-mentioned conditions. Your approval will be 
valid for a period of five years. If [FOIA Ex. 6] continues to engage in this outside activity 
beyond this five-year approval period, she should promptly submit a revised approval 
request to you before your current approval elapses. 

Requests for approval to engage in outside employment or other activity are confidential 
and may not be disclosed without the employee's consent except to her supervisor, the 
Deputy Ethics Official, Designated Agency Ethics Official or his alternate, and staff 
designated to assist them. 

Attachments 

cc: [FOIA Ex. 6] 

Employee Certification 

This is to certify: 

1. That no official duty time, government property, resources or facilities not 
available to the general public will be used in connection with my proposed outside 
activity except as provided for in the April 2, 2004 Order referenced above. 

2. I have read, am familiar with, and will abide by the restrictions described in 5 
C.F.R. Part 2635 and Section 6401.102. 

FOIA Ex. 6 

Date ' Signature 





UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
Region 1 

5 Post Office Square, Suite 100 
BOSTON, MA 02109-3912 

MEMORANDUM 

Date: December 18, 2012 

Subject: Permission to Engage in Outside Activity 

From: 

To: 

Ira W. Leighton () • ~ 
=~:: :thics Official f}o ~ ~ l 
Office oft he Regional Administrator 

CONFIDENTIAL 

Pursuant to 5 C.F.R. §640 I. I 03, I have reviewed your request for permission to engage in 
outside employment as an adjunct professor at [FOIA Ex. 6] University. In that capacity, you 
will teach one course on an annual basis. You anticipate that you will devote approximately 
10 hours per week for5 weeks to this activity, all of which will be performed outside of your 
EPA duty hours. You will receive approximately [FOIA Ex. 6] as compensation for this activity. 

I find that your participation in this outside activity creates neither an actual conflict of 
interest nor the appearance of a conflict of interest, provided you comply with the 
attached memorandum from LeAnn Jensen, Senior Assistant Regional Counsel. 
Accordingly, your request is approved. This approval is valid for five years from the date 
of my approval. If, however, there is a change in the nature or scope of your duties or 
services, you must submit a revised request to me. 

If you have any further questions regarding this matter, please contact Ms. Jensen at 617-
918-1072. 

Attachment 

cc: Nancy Grantham, Office of the Regional Administrator 





UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
Region 1 

5 Post Office Square, Suite 100 
BOSTON, MA 02109-3912 

MEMORANDUM 

Date: 

Subject: 

From: 

To: 

August 1, 2012 

Permission to Engage in Outside Activity for [FOIA Ex. 6J 

LeAnnW.Jensen~ 
Senior Assistant Regional Counsel 

Ira W. Leighton 
Deputy Ethics Official 

CONFIDENTIAL 

Attached is an application from [FOIA Ex. 6] requesting permission to engage in outside 
employment as an adjunct professor at [FOIA Ex. 6] University. As an EPA employee, [FOIA Ex. 6J is 
the Team Leader of the Intergovernmental Relations and Community Involvement Team in the 
Region 1 Office of the Regional Administrator. 

[FOIA Ex. 6J has requested permission to engage in outside employment as an adjunct professor at 
[FOIA Ex. 6J University to teach one course, entitled Public Service Communication, on an annual 
basis. He anticipates that he will devote approximately 10 hours per week for 5 weeks towards 
this work, which will be performed outside his EPA duty hours. [FOIA Ex. 6] will receive 
approximately [FOIA Ex. 6] as compensation for this activity. 

I recommend that [FOIA Ex. 6J be permitted to engage in this activity as long as the following 
conditions are met. 

1. [FOIA Ex. 6] must be familiar with the terms of 18 U.S.C. §§203, 205, and 208, and the 
Standards of Ethical Conduct for Employees of the Executive Branch, 5 C.F.R. Part 2635 
("Standards of Conduct"), particularly 5 C.F.R. Part 2635, Subparts G and H, which include 
Office of Government Ethics regulations on misuse of position and outside activities. These 
statutes and regulations can be found at http://www.usoge.gov. 

[FOIA Ex. 6] must also be familiar with the EPA's regulation on prior approval for outside 
employment, 5 C.F.R. §6401.103. This regulation can be found at 
http://ecfr.gpoaccess.gov/cgi/t/text/text-idx?c=ecfr&tpl=%2Findex.tpl. 



[FOIA Ex. 6J should consult with the Office of Regional Counsel if any questions of propriety arise 
and he is unsure of how to resolve such questions in conformity with the above-mentioned statutes 
and regulations. In addition, if there is a change in the nature or scope of his duties in connection 
with this outside employment, he should promptly submit a revised request for approval to you. 

2. [FOIA Ex. 6] must clearly represent that he is performing the outside employment as a private 
individual and is not representing EPA or the Federal Government. 

3. [FOIA Ex. 6J may not use or permit the use of his official title or position to identify himself in 
connection with this outside employment. He may, however, include or permit the inclusion of 
his EPA title or position as one of several biographical details when such information is given to 
identify him, provided that his title or position is given no more prominence than other 
significant biographical details. 

4. [FOIA Ex. 6J may not use information obtained as a result of government employment that has 
not been made available to the general public and would not be made available upon request. 

5. [FOIA Ex. 6] is prohibited by criminal statute from directly participating in his official capacity 
as an EPA employee in any matter in which he, his spouse, minor child(ren), partner, or outside 
employer has a financial interest. 

6. Similarly, [FOIA Ex. 6J must take appropriate steps to avoid an appearance of partiality in the 
performance of his official duties. Thus, if (FOIA Ex. 6J is involved in an EPA matter that could have a 
direct and predictable effect on the financial interests of a person with whom he has a 
"covered relationship," and knows that a reasonable person could question his impartiality in the 
matter, he should recuse himself from any participation in the matter ors eek authorization from 
you to continue his involvement. The definition of the term "covered relationship" includes, 
among other things, close relatives, persons with whom [FOIA Ex. 6J has or seeks a business, 
contractual, or other financial relationship, and any person for whom he has, within the last year, 
served as a consultant, contractor, or employee. See 5 C.F .R. ( a~2 
http://~ge.gov). Accordingly, [FOIA Ex. 6J should seek advice from you before he engages in any 
EPA matter that concerns or could affect his outside employment as an adjunct professor at 
Suffolk University. 

7. (FOIA Ex. 6J must not make use of normal work hours for his intended outside employment. 
Any time devoted to this activity during normal work hours must be taken as annual leave, 
compensatory time, or leave without pay, with appropriate approval from his supervisor. 

8. (FOIA Ex. 6J may not make use ofEP A personnel in performing his outside employment. 

9. [FOIA Ex. 6J may not make use ofEP A office space or equipment in performing his outside 
employment except as provided in the April 2, 2004 EPA Order entitled Policy on Limited 
Personal Use of Government Office Equipment, Classification No. 2100.3 A 1 (available at 
http://intranet.epa.gov/ohr/rmpolicy/ads/orders/2l00.3A1 . pdf). 
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10. [FOIA Ex. 6] is prohibited from representing his outside employer before the federal 
government. He must therefore seek ethics guidance from the Office of Regional Counsel when 
questions arise regarding his ability to represent [FOIA Ex. 6] University before any Federal agency or 
court (not just EPA). 

Because [FOIA Ex. 6J 's outside employment represents no actual or apparent conflict with his EPA 
duties, I recommend that this request be approved, provided that he complies with the Standards of 
Conduct and the above-mentioned conditions. Your approval will be valid for a period of five 
years. If [FOIA Ex. 6J continues to engage in this outside activity beyond this five-year approval 
period, he should promptly submit a revised approval request to you before your current approval 
elapses. 

Requests for approval to engage in outside employment or other activity are confidential and 
may not be disclosed without the employee's consent except to his immediate supervisor, the 
Deputy Ethics Official, Designated Agency Ethics Official or his alternate, and staff designated 
to assist them. 

Attachment 

cc: [FOIA Ex. 6], Team Leader, Intergovernmental Relations and Community Involvement 
Team, Office of Public Affairs, ORA 
Nancy Grantham, Director, Office of Public Affairs, ORA 
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Employee Certification 

This is to certify: 

1. That no official duty time, government property, resources or facilities not available to 
the general public will be used in connection with my proposed outside activity except as 
provided for in the April 2, 2004 Order referenced above. 

2. I have read, am familiar with, and will abide by the restrictions described in 5 C.F.R. Part 
2635 and Section 6401.102. 

4 



UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
REGION 1 

ONE CONGRESS STREET SUITE llOO 
BOSTON, MA 02ll4-2023 

MEMORANDUM 

DATE: 

SUBJ: Permbsiun to Engage m Outside Empr"Jne1ll L 
Ira W. Leighton ~ l,,-. ~ 
Deputy Ethics Official (//\P 

FROM: 

TO: [FOIA Ex. 6] 

Special Assistant, Office oft he Regional Administrator 

CONFIDENTIAL 

Pursuant to 5 C.F.R. § 640 I. I 03, I have reviewed your request for permission to 
engage in outside employment as an Adjunct Professor at [FOIA Ex. 6J University. You 
anticipate that you will teach one class per year for a six week period. During this 
penod, you anticipate devoting approx1mately2.5-5 hours per week outside of your 
normal duty hours for EPA. You will be compensated fFOIA Ex. 6J for your work as an 
Adjunct Professor. 

I find that your participation in this outside employment creates neither an actual 
conflict of interest nor the appearance of a conflict of interest, provided you comply 
with the attached memorandum from Sharon Wells, Senior Assistant Regional 
Counsel. Accordingly, your request is approved. This approval is valid for five years 
from the date of my approval. If, however, there is a change in the nature or scope of 
the duties or services performed or the nature of your business, you must submit a 
revised request to your Deputy Ethics Official. 

If you have any further questions regarding this matter, please contact LeAnn Jensen 
at (617) 918-1072. 

Attachments 

cc: Nancy Grantham 





UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
REGION 1 

ONE CONGRESS STREET SUITE 1100 
BOSTON, MA 02114-2-023 

MEMORANDUM 

DATE: 

SUBJ: 

FROM: 

TO: 

FEB 15 'ml 
Permission to Engage in Outside Activity 

Ira W. Leighton A .O"' L 
Deputy Ethics Official {)ll/lt ~ . ~ 
[FOIAEx. 6} 

Senior Enforcement Counsel, S uperfund Le gal Office, OES 

CONFIDENTIAL 

Pursuant to 5 C.F .R. § 6401.103, I have reviewed your request for ~ermission to engage 
in outside activity as an advisor to the [FOIA Ex 6J Farm Interest Group {Interest Group) and 
the Town [FOIA Ex. 6], Massachusetts (Town). This activity is related to the proposed sale 

of"[FOIA Ex. 6]" (Farm) located in the Town. the owners of the property are proposing to 
sell, and the Town has a right of first refusal to purchase the property. You will advise 
the Interest Group, and possibly the Town on issues related to the proposed sale and the 
Town's possible purchase of the f<lfm. Your advice and support will include legal 
advice, research and the preparation of written materials. You will nQt be compensated 
for1:his activity.You anticipate that you will engage in this out'Side activity approximately 

three hours perweek,probablyendingin Mayof2007. 

I find that your participation in this outside activity creates neither an actual conflict of 
interest nor the appearance of a conflict of mterest, provided you comply with the 
attached memorandum from Sharon Wells, Senior Assistant Regional Counsel. 
Accordingly, your request is approved. This approval is valid for six months from the 
date of my approval. If; however, th~re is a change m the nature or scope of the duties 
or services performed or the nature of your activity, you must submit a revised request 
to me, your Deputy Ethics Official. 

If you have any further questions regarding this matter, please contact Ms. Wells at 
(617) 918-1007. 

Attachments 

cc: Joanna Jerison, Chief, Superfund Legal Office, OES 





DATE: 

SUBJECT: 

FROM: 

UNITED STATES ENVIR-ONMENTAL PROTECTION AGENCY 

MEMORANDUM 

February 13, 2007 

REGION 1 
ONE CONGRESS STREET SUITE 1100 

BOSTON, MA 02114-2023 

Permission to Engage in Outside Activity for [FOIA Ex. 6] 

Sharon Wells q\Aft.¥YLA~ 
Senior Assistant Regional Counsel 

TO: Ira Leighton 
Deputy Ethics Official 

CONFIDENTIAL 

Attached is a memorandum from [FOIA Ex. 6], Senior Enfor~ement Counsel, Superfund Legal 
Office, Office of Environmental Stewardship, requesting permission to engage in outside activity 
as an advisor to the [FOIA Ex.-6] Interest Group (Interest Group) and the Town of [POLA: Ex. 6], 

Massachusetts (Town). This outside activityis related to the proposed sale of 
"[FOIA Ex. 6]Farm" (Farm) located in the Town. The owners of the property are proposing to sell, 
and the Town has a right of first refusal to purchase the property. [FOIA Ex. 6] will advise the 
Interest Group, and possibly the Town on issues related to the proposed sale and the Town's 
possible purchase of the Farm. His advice and support will include legal advice, research and the 
preparation of written materials. He wiH not be compensated for this activity. He anticipates that 
he will engage in this outside activity approi!dmately three hours per week, probably ending in 
May of 2Q07. 

I recommend that [FOIA Ex. 6]be permitted to engage in this activity as long as the following 
conditions are met: 

l. [FOIA Ex. 6] must be familiar with the terms of 18 U.S.C. §§ 203,205 and 208, and the 
Standards of Ethical Conduct for Empl:oyees of the Executive Branch (Standards of Conduct), 5 
C.F.R. Part 2635, particularly 5 C.F.R. Part 2635, Subparts G and H (which include Office of 
Government Ethics misuse of position and outside activity regulations). He must also be familiar 
with 5 C.F.R. § 6401.103. The relevant statutes and regulations can be found at 
http://www.usoge.gov. 

[FOIA Ex. 6] should consult with me if any questions of propriety arise and he is unsure of how to 
resolve these questions in confbmrity with the above-mentioned statutes and regulations. In 
addition, if there is a change in the nature or scope of his duties in connection with the outside 
activity, he should promptly submit a revised request hr approval to you. 



2. [FOIA Ex. 6] must clearly represent taat he is performing the outside activity as a private 
individual and is not representing EPA or the Federal Government. 

3. [FOIA Ex. 6] may not use or.permit the use of his Dficial title or position to identify himse·lf m 
connection with the outside activity. He may, however, include or permit the inclusion of hi~ 
EPA title or position as one of several biographical details when such information is given to. 
identify him provided that his title or positi0n is given no more prominence than other significant 
biographical details. 

4. [FOIA Ex. 6] may not use information obtained as a resultuf governme11temployment.that has 
not been made available to the general public and would not be made available upon request. 

5. [FOIA Ex. {)j is prohibited by criminal statµtefrom acting as an agent (comrnuni·cation with 
intent to influence) on behalf of either the Interest Group or the Town, before any Federal 
Agency or courts in matters in which the United States is a party or has a direct and 
substantial interest. · 

6. [FOIA Ex. 6] is prohibited by criminal statute from dire@rly participating in his ofii.cial capacity 
as an EPA employee in any matter that he, his spouse, miJJ.or chil.d, partner., or outside employer 
has a financial interest. 

' 
7. Similarly, [FOIA Ex. 6] must take apprnpri~te steps to avoid an appearnnce pf partiality in the 
performance of bjs official duties. Th1:1s, if [FOIA Ex. -u~js in valved in an EPA matter that could 
have a direct aRd predictable effect on the finap.cial interests of .a person with whom he has a 
"covered relationship," and knows that a rea;mnabl.e person c~uld question his partiality in the 
matter, he should recuse himself from any participation in the matter or seek authoriz.ation to 

continue his involvement from you. 

The definition of the term "covered retationship" includes, among other things, close relatives, 
persons with whom the employee has or seeJ<s a business, oontractual or other financial 
relationship, and any person for whom the employee has, within the last year, served as a 
consultant, contractor or employee. 5 C.F.R. § 2635.502 (available at 
httpj/www.usoge.gov/pages/laws regs Jed:tteg stats/oge_regs.) 

8. [FOIA Ex. 6 J must not make use of normaliwork hours{or the intended outside activity. Any 
time devoted to this activity during normal work hours must be taken as annual leave, 
compensatory time, or leave without pay, with appropriate approval from his supervisor. · 

9. [FOIA Ex. 6] may•not make use.of EE.A personnel in.11erforminghis outside activity. 

l 0. {FOlA Ex:6] ma)I not make use of EPA offrce space or equipment in perfprming his outside 
activity except as provided in the April 2, 2004 EPA Order entitled oGP<1.l{eyted Personal . · , 
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Use of Government 0ffi£e B@pm§llt, ClassHication No. 2100.3 A I. available at 
http://intranet.epa.gov/rmpoticy/1ldslmders. 

Because (FOIA Ex. 6] 's outside activity as. an advisor to the [FOIA Ex. 6] Interest Group and the 
Town (FOIA Ex. 6] , Massachusetts presents no actual or apparent conflict with his EPA duties, I 
recommend that this request be approvedf prnvided that he complies with the Standards of 
Conduct and the above-mentioned conditions. I recommend that [fOIA Ex. 6] 's approval be valid 
for a period of six months. If [FOIA Exi 6] continues to engage in this outside activity beyond this 
six month approval period, he should promptly submit a revised approval request to you before 
his approval elapses. 

Requests for approval to engage in outside employment or other activity are confidential and may 
not be disclosed without the employee's consent except to his/her immediate supervisor, the 
Deputy Ethics Official, DesigRated Agency Ethics Official or his/her alternate, and staff 
designated to assist them. 

Attachments 

cc: [FOIA Ex. 6], Superfund Legal Office, OES Joanna 
Jerison, Chief, Superfund Legal Office, QES 

Enmieyee Certification 

This is to certify: 

l. That no official duty time, government property, resources or facilities not available to 
the general public will be used in connection with my proposed outside activity; 

2. I have read, am familiar with, and will abide by the restrictions described in 5 C.F.R. Part 
263 5 and Section 640 l. l 02. • / 

FOIAEx. 6 

Signatur~ 
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UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
Region 1 

5 Post Office Square, Suite 100 
BOSTON, MA 02109-3912 

MEMORANDUM 

Date: 

Subject: 

From: 

To: 

September 26, 2011 

Permission to Engage in Outside Activity for [FOIA Ex. 6] 

Wendy Chu Li IV --
Assistant Region~~ 

Carl F. Dierker 
Deputy Ethics Official, Office of Regional Counsel 

CONFIDENTIAL 

Attached is an application from [FOIA Ex. 6] requesting permission to engage in outside 
employment as an adjunct professor at [FOIA Ex. 6] University School of Law ("[FOIA Ex. 6J"). 
As an EPA employee, [FOIAEx. 6] is a General Attorney in the Office of Regional Counsel 
("ORC"). His primary responsibilities include legal counseling work pertaining to the 
Resource Conservation and Recovery Act (RCRA) and underground storage tanks, 
reviews ofEP A Region 1 regulatory interpretations, reviews of RCRA permits, and other 
legal advice. 

[FOIA Ex. 6Jhas requested permission to teach a course titled Efacqr¢qzfs_ Syfu,tanres~ asap. 
Cleanup: Brownfields 
adjunct professor at [FOIA Ex 6] for a seven-week period beginning May 28, 2012 and ending 
July 13, 2012. [FOIA Ex. 6] anticipates that he will devote approximately 16 hours per week 
(5.5 hrs of class time and 10.5 hours of preparation) during the seven-week period. [FOIA Ex. 

6] will perform this work while on annual leave, or if approved, outside of his EPA duty 
hours, while working a part-time schedule for the relevant time period. He will receive 
[FOIA Ex. 6] in compensation for this activity. 

I recommend that [FOIA Ex. 6 J be permitted to engage in this activity as long as the 
following conditions are met. 

(1) [FOIAEx. 61 mustbefamiliarwith the terms of18 U.S.C. §§203, 205, and 208, and 
the Standards of Ethical Conduct for Employees of the Executive Branch, 5 
C.F.R. Part 2635 ("Standards of Conduct"), particularly 5 C.F.R. Part 2635, 
Subparts G and H, which include Office of Government Ethics regulations on 



misuse of position and outside activities. [FOIA Ex. 6] must also be familiar with 5 
C.F .R. §6401.103, EPA' s supplemental regulation on prior approval for outside 
employment. 

[FOIA Ex. 6] should consult with the Office of Regional Counsel if any questions of 
propriety arise and he is unsure of how to resolve such questions in conformity with 
the above-mentioned statutes and regulations. Inaddition, if there is a change in the 
nature or scope of his duties in connection with this outside employment, he should 
promptly submit a revised request for approval to you. 

(2) [FOIA Ex. 6]must clearly represent that he is performing the outside employment as a 
private individual and is not representing EPA or the Federal Government. 

(3) [FOIA Ex 6] may not use orpermitthe use of his official title or position to identify 
himselfin connection with this outside employment. He may, however, include or 
permit the inclusion of his EPA title or position as one of several biographical 
details when such information is given to identify him, provided that his title or 
position is given no more prominence than other significant biographical details. 

( 4) [FOIA Ex. 6] may not use information obtained as a result of govenunent employment 
that has not been made available to the general public and would not be made 
available upon request. 

(5) [FOIA Ex. 6] is prohibited by criminal statute from directly participating in his 
official capacity as an EPA employee in any matter in which he, his spouse, 
minor child, partner, oroutside employer has a financial interest. 

(6) Similarly, [FOIA Ex. 6] must take appropriate steps to avoid an appearance of 
partiality in the performance of his official duties. Thus, if [FOIA Ex. 6J is involved in 
an EPA matter that could have a direct and predictable effect on the financial 
interests of a person with whom he has a "covered relationship," and knows that a 
reasonable person could question his partiality in the matter, he should recuse 
himself from any participation in the matter or seek authorization from you to 
continue his involvement. The definition of the term "covered relationship" 
includes, among other things, close relatives, persons with whom [FOIA Ex. 6] has or 
seeks a business, contractual, or other financial relationship, and any person for 
whom he has, within the last year, served as a consultant, contractor, or employee. 
See5C.F.R.(availableat _ §2635.502 
http://\.Vl1l'S'0ge.gov). Accordingly, [FOIA Ex. 6] should seek advice from you before 
he engages in any EPA matter that concerns or could affect [FOIA Ex. 6]. 

(7) [FOIA Ex. 6] must not make use of normal work hours for his intended outside 
employment. Any time devoted to this activity during normal work hours must be 
taken as annual leave, compensatory time, or leave without pay, with appropriate 
approval from his supervisor. 



(8) [FOIA Ex. 6) may not make use of EPA personnel in performing his outside 
employment. 

(9) [FOIA Ex. 6) may not make use ofEP A office space or equipment in performing his 
outside employment except as provided in the April 2, 2004 EPA Order entitled 
on Limitl!dllkrsonal Use of Government Office Classification NcE@iji1Iil$l 
(available at 
http://intranet.epa.gov/ohr/rmpolicy/ads/orders/2100.3A 1. pdf). 

Because [FOIA Ex. 6J 's outside employment with [FOIA Ex. 61 represents no actual or apparent 
conflict with his EPA duties, I recommend that this request be approved, provided that he 
complies with the Standards of Conduct and the above-mentioned conditions. Your 
approval will be valid for a period of five years. If [FOIA Ex. 61 continues to engage in this 
outside activity beyond this five-year approval period, he should promptly submit a 
revised approval request to you before your current approval elapses. 

Requests for approval to engage in outside employment or other activity are confidential 
and may not be disclosed without the employee's consent except to his immediate 
supervisor, the Deputy Ethics Official, Designated Agency Ethics Official or his 
alternate, and staff designated to assist them. 

Attachment 

cc: Tim Williamson, Office of Regional Counsel 
[FOIA Ex. 6J, Office of Regional Counsel 

Employee Certification 

This is to certify: 

1. That no official duty time, government property, resources or facilities not 
available to the general public will be used in connection with my proposed 
outside activity except as provided for in the April 2, 2004 Order referenced 
above. 

2. I have read, am familiar with, and will abide by the restrictions described in 5 
C.F.R. Part 2635 and Section 6401.102. 

.FOIAEx.6· 

Date Signature 





UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
Region 1 

5 Post Office Square, Suite 100 
BOSTON, MA 02109-3912 

MEMORANDUM 

Date: 

Subject: 

From: 

To: 

May 24, 2011 / 

Permission to Engage in Outside Activi~/ 

Ira W. Leighton \,..I ' 
Deputy Ethics Official ~..V 

[FOIAEx.6] u-
Legal Enforcement Manager 
Office of Environmental Stewardship 

CONFIDENTIAL 

Pursuant to 5 C.F .R. §6401.103, I have reviewed your request for permission to speak at a 
reunion event at [FOIA Ex. 6] University ("[FOIA Ex. 6J") as an outside activity. Specifically, you 
will be speaking at your 35th year [FOIA Ex. 6) reunion on May27, 2011 on the topic of EPA 
regulation of greenhouse gases. You will be speaking on a panel, in your individual capacity 
and not as an EPA employee.You anticipate that you will devote approximately 2 hours to 
this activity (which includes travel time to and from the event), all of which will be 
performed outside of your EPA duty hours. You will not receive any compensation for this 
activity. 

I find that your participation in this outside activity creates neither an actual conflict of 
interest nor the appearance of a conflict of interest, provided you comply with the 
attached memorandum from Wendy Chu, Assistant Regional Counsel. Accordingly, 
your request is approved. This approval is valid for five years from the date of my 
approval. If, however, there is a change in the nature or scope of your duties in 
connection with this outside activity, you must submit a revised request to me. 

If you have any further questions regarding this matter, please contact Ms. Chu at 617-
918-1082. 

Attachment 

cc: Samuel Silverman, Deputy Director, OES 





UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
Region 1 

5 Post Office Square, Suite 1 00 
BOSTON, MA 02109-3912 

MEMORANDUM 

Date: May 24, 2011 

Subject: Permission to Engage in Outside Activity for [FOIA Ex. 6] 

Wendy Chu uA~ From: 

To: 

Assistant Regional Counsel 

Ira W. Leighton 
Deputy Ethics Official 

CONFIDENTIAL 

Attached is an application from [FOIA Ex. 6J iequesting permission to speak at a reunion 
event for [FOIA Ex. 6J University ("[FOIA Ex. 6J') as an outside activity. [FOIA Ex. 6} is the Legal 
Enforcement Manager in the Office of Environmental Stewardship ("OES"). She is 
responsible for overseeing the legal enforcement work in Region I .She supervises the 
Regulatory and Superfund Legal Chiefs and coordinates closely with the Technical 
Enforcement Managers, who supervise the technical units in OES. She handles policy 
issues, such as setting priorities and disinvestments, personnel matters, hiring ofnew 
attorneys in OES, budget, and other administrative matters.[FOIA Ex. 6] is also involved 8Sl 

manager in a number ofbigh-profile enforcement actions. 

[FOIA Ex. 6J has requested permission to speak at her 35th year [FOIA Ex. 6] reunion on May 2 7, 
2011 on the topic ofEP A regulation of greenhouse gases.She will be speaking on a panel, 
in her individual capacity and not as an EPA employee. [FOIA Ex. 6J anticipates that she will 
devote approximately 2 hours to this activity (which includes travel time to and from the 
event), all of which will be performed outside ofher EPA duty hours. She will not receive 
any compensation for this activity. 

I recommend that [FOIA Ex. 6J be permitted to engage in this activity as long as the 
following conditions are met. 

(1) [FOIAEx. 6Jmustbefarniliarwith thetermsofl8 U.S.C §§203,205,and208,. 
and the Standards of Ethical Conduct for Employees of the Executive Branch, 5 
C.F.R. Part 2635 ("Standards of Conduct"), particularly 5 C.F.R. Part 2635, 
Subparts G and H, which include Office of Government Ethics regulations on 



misuse of position and outside activities. These statutes and regulations can be 
found at http://www.usoge.gov. 

[FOIA Ex. 6] must also be familiar with theEPA's regulation on prior approval for 
outside employment, 5 C.F .R. §6401.103. This regulation can be found at http:// 
ecfr.gpoaccess.gov/cgi/t/text/text-idx?c=ecfr&tpl=%2Findex.tpl. 

[FOIA Ex. 6J should consult with the Office ofRegional Counsel if any questions of 
propriety arise and she is unsure of how to resolve such questions in conformity 
with the above-mentioned statutes and regulations. Inaddition, if there is a change 
in the nature or scope of her duties in connection with this outside activity, she 
should promptly submit a revised request for approval to you. 

(2) [FOIA Ex. 6] must clearly represent that she is performing the outside activity as a 
private individual and is not representing EPA orthe Federal Government. If her 
speaking concerns her official duties (including any ongoing or announced policy, 
program, or operation ofEPA, even if [FOIA Ex 6] is not assigned to work on such 
policy, program, or operation), then she must include a disclaimer that she is 
expressing her own views and not those of EPA. The disclaimer can be along the 
lines of"The views expressed by the speaker are those of the speaker and do not 

necessarily represent EPA policy. " 

(3) [FOIA Ex. 6] may not use or permit the use of her official title or position to identify 
herself in connection with this outside employment. She may, however, include or 
permit the inclusion of her EPA title or position as one of several biographical 
details when such information is given to identify her, provided that her title or 
position is given no more prominence than other significant biographical details. 

( 4) [FOIA Ex. 6] may not use information obtained as a result of government employment 
that has not been made available to the general public and would not be made 
available upon request. 

(5) [FOIA Ex. 6] is prohibited by criminal statute from directly participating in her 
official capacity as an EPA employee in any matter in which she, her spouse, 
minor child(ren), partner, or outside employer has a financial interest. 

(6) Similarly, [FOIA Ex. 6] must take appropriate steps to avoid an appearance of 
partiality in the performance of her official duties. Thus,if[FOIA Ex. 6] is involved 
in an EPA matter that could have a direct and predictable effect on the financial 
interests of a person with whom she has a "covered relationship," and knows that 
a reasonable person could question her partiality in the matter, she should recuse 
herself from any participation in the matter or seek authorization from you to 
continue her involvement. The definition of the term "covered relationship" 
includes, among other things, close relatives, persons with whom 



(7) 

[FOIA Ex. 6] has or seeks a business, contractual, or other financial relationship, 
and any person for whom she has, within the last year, served as a consultant, 
contractor, or employee. See 5 C.F.R. (a§'a63l5lota! 
http://www.usoge.gov). 

[FOIA Ex. 6] must not make use of normal work hours for her intended outside activity. Any 
(8) [FOIA Ex. 6] may not make use of EPA personnel in performing her outside 

activity. 

(9) [FOIA Ex. 6] may not make use of EPA office space or equipment in performing 
her outside employment except as provided in the April 2, 2004 EPA Order 
entitled Policy Equipment, 
on Limited Personal Use of Government Office Classification No. 2100.3 Al 
(available at 
http ://intranet.epa.gov/ohr/rmpolicy/ads/orders/2100.3A l .pdf . 

Because [FOIA Ex. 6] s outside activity with [FOIA Ex. 6] represents no actual or apparent 
conflict with her EPA duties, I recommend that this request be approved, provided that she 
complies with the Standards of Conduct and the above-mentioned conditions. Your 
approval will be valid for a period of five years. If [FOIA Ex. 6] continues to engage in this 
outside activity beyond this five-year approval period, she should promptly submit a 

tirfi~vJ~W,~t!'d'f8MWlf8t1t~f/Y<a~R\\gRWJRXP~Rt1f8uttHRf§t'WJ rJ~~e~s annual leave, 

Requests for approval to engage in outside employment or other activity are confidential 
and may not be disclosed without the employee' s consent except to her immediate 
supervisor, the Deputy Ethics Official, Designated Agency Ethics Official or his 
alternate, and staff designated to assist them. 

Attachment 

cc: [FOIA Ex. 6] , Legal Enforcement Manager, OES 
Samuel Silverman, Deputy Director, OES 

compensatory time, or leave without pay, with appropriate approval from her supervisor. 



Employee Certification 

This is to certify: 

1. That no official duty time, government property, resources or facilities not 
available to the general public will be used in connection with my proposed 
outside activity except as provided for in the April 2, 2004 Order referenced 
above. 

2. I have read, am familiar with, and will abide by the restrictions described in 5 
C.F.R. Part 2635 and Section 6401.102. 

Date 
'1e-1 yW <.J&vq 

Signature 
s'\ )_ '+ I /1 



UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
Region 1 

5 Post Office Square, Suite 1 00 
BOSTON, MA 02109-3912 

MEMORANDUM 

Date: April 23 , 2013 

Subject: Permission to Engage in Outside Activity 0 . ~ 
Ira W. Leighton f?f7-rj W~ j 
Deputy Ethics Official ~ 

From: 

To: [FOIAEx. 6] 

Office of Environmental Stewardship 

CONFIDENTIAL 

Pursuant to 5 C.F .R. §6401 .103, I have reviewed your request for permission to engage in 
outside employment as a Board of Directors member and Treasurer/Secretary of the [FOIA Ex. 

6J Preservation Association. In that capacity, you will be responsible for promoting 
stewardship of the pond and fundraising for the as sociation. You anticipate th at you will 
devote approximately 10-20 hours per month to this activity, all of which will be 
performed outside of your EPA duty hours.- You will not receive compensation for this 

· activity. 

I find that your participation in this outside activity creates neither an actual conflict of 
interest nor the appearance of a conflict of interest, provided you comply with the 
attached memorandum from LeAnn Jensen, Senior Assistant Regional Counsel. 
Accordingly, your request is approved. This approval is valid for five years from the date 
of my approval. If, however, there is a change in the nature or scope of your duties or 
services, you must submit a revised request to me. 

If you have any further questions regarding this matter, please contact Ms. Jensen at 617-
918-1072. 

Attachment 

cc: Sam Silverman, OES 





UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
Region 1 

5 Post Office Square, Suite 1 00 
BOSTON, MA 02109-3912 

MEMORANDUM 

Date: 

Subject: 

From: 

To: 

April 11, 2013 

Permission to Engage in Outside Activity for [FOIA Ex. 6J 

LeAnn W. Jensen 
Senior Assistant Regional Counsel 

Ira W. Leighton 
Deputy Ethics Official 

CONFIDENTIAL 

Attached is an application from [FOIA Ex. 6} requesting permission to engage in outside 
employment as a Board of Directors member and Treasurer/Secretary of the [FOIA Ex. 6J 

Preservation Association. As an EPA employee, [FOIA Ex. 6J serves as a Senior Enforcement 
Analyst in the Office of Environmental Stewardship. In this capacity, he is currently 
involved in drinking water enforcement, inspector training and credentials, and multimedia 
inspections. 

The [FOIA Ex. 6J Preservation Association was formed by area residents to control the milfoil 
infestation of the pond, promote stewardship, and raise funds from area residents to 
promote these activities. [FOIA Ex. 6] anticipates that he will devote approximately 10-20 
hours per month to this activity. [FOIA Ex, 6J will not be paid and will not devote EPA time or 
resources to this activity. 

I recommend that [FOIA Ex. 6J be permitted to engage in this activity as long as the 
following conditions are met. 

1. [FOIA Ex. 6] be familiar with the terms ofl 8 U.S.C . §§203, 205, and 208, and the 
Standards of Ethical Conduct for Employees of the Executive Branch, 5 C.F .R. Part 2635 
("Standards of Conduct"), particularly 5 C.F.R. Part 2635, Subparts G and H, which 
include Office of Government Ethics regulations on misuse of position and outside 
activities. These statutes and regulations can be found at http://www.usoge.gov. 

(FOIA Ex. 6J must also be familiar with the EPA' s regulation on prior approval for outside 
employment, 5 C.F.R. §6401.103. This regulation can be found at 
http://ecfr.gpoaccess.gov/cgi/t/text/text-idx?c=ecfr&tpl=%2Findex.tpl 



[FOIA Ex. 6] should consult with the Office of Regional Counsel if any questions of propriety 
arise and he is unsure of how to resolve such questions in conformity with the 
above-mentioned statutes and regulations. In addition, ifthere is a change in the nature or 
scope of his duties in connection with this outside employment, he should promptly 
submit a revised request for approval to you. 

2. [FOIA Ex. 6J must clearly represent that he is performing the outside employment as a 
private individual and is not representing EPA. 

3. [FOIA Ex. 6J may not use or permit the use of his official title or position to identify 
himself in connection with this outside employment. 

4. [FOIA Ex. 6] may not use information obtained as a result of his employment with EPA 
that has not been made available to the general public and would not be made available 
upon request. 

5. [FOIA Ex. 6] is prohibited by criminal statute from directly participating in his official 
capacity as an EPA employee in any matter in which he, his spouse, minor child(ren), 
partner, or outside employer has a financial interest. 

6. [FOIA Ex. 6] should seek advice from you before he engages in any EPA matter that 
concerns or could affect his outside activity or the [FOIA Ex. 6] Preservation Association. 

7. [FOIA Ex. 6J must not make use of normal work hours for his intended outside 
employment. Any time devoted to this activity during normal work hours must be taken 
as annual leave, compensatory time, or leave without pay, with appropriate approval from 
his supervisor. 

8. [FOIA Ex. 6] may not make use of EPA personnel in performing his outside employment. 

9. [FOIA Ex. 6J may not make use of EPA office space or equipment in performing his 
outside employment 

10. [FOIA Ex. 6] is prohibited from representing anyone other than himself before the federal 
government. He must therefore seek ethics guidance from the Office of Regional 
Counsel when questions arise regarding his ability to represent any outside, non-Federal 
organization before any Federal agency or court (not just EPA). 

Because his outside employment represents no actual or apparent conflict with his EPA 
duties, I recommend that this request be approved, provided that [FOIA Ex. 6J complies with 
the Standards of Conduct and the above-mentioned conditions.Your approval will be valid 
for a period of five years. If [FOIA Ex. 6J continues to engage in this outside activity beyond this 
five-year approval period, he should promptly submit a revised approval request to you 
before your current approval elapses. 

2 



Requests for approval to engage in outside employment or other activity are confidential 
and may not be disclosed without the employee 's consent except to his immediate 
supervisor, the Deputy Ethics Official, Designated Agency Ethics Official or his/her 
alternate, and staff designated to assist them. 

Attachments 

cc: [FOIA Ex. 6J, Senior Enforcement Analyst, Office of Environmental Stewardship 
Sam Silverman, Deputy Director, Office of Environmental Stewardship 

Employee Certification 

This is to certify: 

1. That no official duty time, government property, resources or facilities will be 
used in connection with my proposed outside activity. 

2. I have read, am familiar with, and will abide by the restrictions described in 5 
C.F.R. Part 2635 and Sections 6401.102 and 6401 . l 03. 

FOIA Ex. 6 

Da 
l 
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UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
REGION 1 

ONE CONGRESS STREET SUITE 1100 
BOSTON, MA 02114-2023 

MEMORANDUM 

DATE: 

SUBJ: Pennission to Engage in Outside Activity !,____. 
Ira W. Leighton . t ':J 
Deputy Ethics Official QA"- Ir 

FROM: 

TO: [FOIAEx. 6] 

Acting Manager of the Drinking Water Unit 

CONFIDENTIAL 

Pursuant to 5 C.F .R. § 640 l. l 03, I have reviewed your request forpennission to engage 
in outside activity as Co-Chair of the [FOIA Ex. 6] Bar Association's Wetlands, Waterway 
and Waterquality Committee. You anticipate that you will engage in this outside 
activity two to five hours a month outside of your nonnal duty hours for EPA. You will 
not be compensated for this activity. 

I find that your participation in this outside activity creates neither an actual conflict of 
interest nor the appearance of a conflict of interest, provided you comply with the 
attached memorandum from Sharon Wells, Senior Assistant Regional Counsel. 
Accordingly, your request is approved. This approval is valtd for five years from the 
date of my approval. If, however, there is a change in the nature or scope of the duties 
or services perfonned relating to this outside activity, you must submit a revised 
request to me, your Deputy Ethics Official. 

If you have any further questions regarding this matter, please contact Jill Metcalf at 
(617) 918-1088. 

Attachments 

cc: Jane Downing, Office of Ecosystem Protection, CDW 





UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
REGION 1 

ONE CONGRESS STREET SUITE 1100 
BOSTON, MA 02114-2023 

MEMORANDUM 

DATE: September 27, 2007 

SUBJECT: Permission to Engage in Outside Activity for [FOIA Ex. 6J 

FROM: Sharon Wells 
Senior Assistant Regional Counsel 

TO: Ira Leighton 
Deputy Ethics Official 

CONFIDENTIAL 

Attached is a memorandum from [FOIA Ex. 6J, Acting Manager of the Drinking Water Unit, Office of 
Ecosystem Protection, requesting permission to engage in outside activity as Co-Chair of the [FOIA 

Ex. 6J Bar Association's Wetlands, Waterway and Waterquality Committee. She anticipates that 
she will engage in this outside activity two to five hours a month outside of her normal duty hours 
for EPA. [FOIA Ex. 6J will not be compensated for her involvement in this activity. I recommend that 
she be permitted to engage in this activity as long as the following conditions are met. 

l. [FOIAEx. 6] must be familiar with the terms ofl8 U.S.C. §§ 203,205 and 208,and the 
Standards of Ethical Conduct for Employees of the Executive Branch (Standards of Conduct), 5 
C.F.R. Part 2635, particularly 5 C.F.R. Part 2635, Subparts G and H (which include Office of 
Government Ethics misuse of position and outside activity regulations). She must also be 
familiar with 5 C.F .R. § 6401.103. The relevant statutes and regulations can be found at 
http://www.usoge.gov. 

[FOIA Ex. 6J should consult with me if any questions of propriety arise and she is unsure of how to 
resolve these questions in conformity with the above-mentioned statutes and regulations. I 
addition, ifthere is a change in the nature or scope of her duties in connection with this outside 
activity, she should promptly submit a revised request for approval to you. 

2. [FOIA Ex. 6Jmust clearly represent that she is performing the outside activity as a private 
individual and is not representing EPA or the Federal Government. 

3. [FOIA Ex. 6J may not use or pennit the use of her official title or position to identify herself 
in connection with the outside activity. She may, however, include or permit the inclusion of her 
EPA title or position as one of several biographical details when such information is given to 



identify her, provided that her title or position is given no more prominence than other significant 
biographical details. 

4. [FOIA Ex. 6] may not use information obtained as a result of government employment that 
has not been made available to the general public and would not be ma~e available upon request. 

5. [FOIA Ex. 61 is prohibited by criminal statute from acting as an agent (communication with 
intent to influence) on behalf of either the [FOIA EX. 6 J Bar Association or its Wetlands, Waterway and 
Waterquahty Committee, before any Federal Agencies or courts in matters in which the United 
States is a party or has a direct and substantial interest. 

6. [FOIA Ex. 6] is prohibited by criminal statute from directly participating in her official 
capacity as an EPA employee in any matter that she, her spouse, minor child, partner, or outside 
employer has a financial interest. 

7. Similarly, [FOIA Ex. 6J must take appropriate steps to avoid an appearance of partiality in the 
performance of her official duties. Thus, if she is involved in an EPA matter that could have a 
direct and predictable effect on the financial interests of a person with whom she has a "covered 
relationship," and knows that a reasonable person could question her partiality in the matter, she 
should recuse herself from any participation in the matter or seek authorization to continue her 
involvement from you. 

The definition of the term "covered relationship" includes, among other things, close relatives, 
persons with whom the employee has or seeks a business, contractual or other financial 
relationship, and any person for whom the employee has, within the last year, served as a 
consultant, contractor or employee. 5 C.F.R. § 2635.502 (available at 
http://www.usoge.gov/pages/laws regs fedreg stats/oge regs. 

8. [FOIA Ex. 6] must not make use of normal work hours for the intended outside activity. Any 
time devoted to this activity during normal work hours must be taken as annual leave, 
compensatory time, leave without pay, or other authorized absence, with appropriate approval 
from her supervisor. 

9. [FOIA Ex 6] may not make use of EPA personnel in performing her outside activity. 

10. [FOIAEx. 6] may not make useofEPA office space or equipment in performing her outside 
activity except as provided in the April 2, 2004 EPA Order entitled Policy on Limited Personal 
Use of Government Office Eguipment, Classification No. 2100.3 Al, available at 
http:/ lintranet. epa.go v /mi.no licy/ ads/orders. 

Because [FOIA Ex. 6J's outside activity as a Co-Chair of the [FOIA Ex. 6] Bar Association Wetlands, 
Waterway and Waterquality Committee presents no actual or apparent conflict with her EPA duties, 
I recommend that this request be approved, provided that she complies with the Standards of 
Conduct and the above-mentioned conditions. This approval will be valid for a period of five 

-2-



years. If [FOIA Ex. 6] continues to engage in this outside activity beyond this five year approval period, 
she should promptly submit a revised approval request to you before your current approval elapses. 

Requests for approval to engage in outside employment or other activity are confidential and may 
not be disclosed without the employee's/consent except to his immediate supervisor, the Deputy 
Ethics Official, Designated Agency Ethics Official or her alternate, and staff designated to assist 
them. 

Attachments 

cc: [FOIA Ex. 6], CDW, Office of Ecosystem Protection Jane 
Downing CDW, Office of Ecosystem Protection 

Employee Certification 

This is to certify: 

1. That no official duty time, government property, resources or facilities not available to 
the general public will be used in connection with my proposed outside activity; 

2. I have read, am familiar with, and will abide by the restrictions described in 5 C.F.R. Part 
2635 and Section 6401.102. 

FOIAEx. 6 

Date Signature 

-3-





UNITED STATES ENVIRONMENT AL PROTECTION AGENCY 
Region 1 · 

5 Post Office Square, Suite 100 
Boston, MA 02109-3912 

MEMORANDUM 

DATE: 

SUBJ: 

FROM: 

TO: 

December 17, 2013 

Permission to Engage in Outside Employment 

CarlF.Dier~ ~ 
Deputy Ethic~~ of Regional Counsel 

[FOIAEx. 6} 

Assistant Regional Counsel, Office of Regional Counsel 

CONFIDENTIAL 

Pursuant to 5 C.F.R § 6401.103, I have reviewed your request for permission to engage 
in outside employment as a consultant for [FOIA Ex. 6]. this capacity, you will prepare an 
amicus brief for filing with the Supreme Court on behalf of this 
organi ation. You understand that you cannot represent [FOIA Ex. 6 J before any part of the 
federal government while you are a federal employee. ·As a result, you will file this brief 
after you resign from federal service. 

While serving as a consultant to [FOIA Ex. 6J, you anticipate that you will engage in "behind 
the scenes" preparation of the amicus brief outside of your duty hours for EPA on 
weekends, evenings, or while you are on annual leave. You anticipate that you will receive 
no more than [FOIA Ex. 6] as compensation for this activity. 

I find that your participation in this outside employment creates neither an actual conflict 
of interest nor the appearance of a conflict of interest, provided you comply with the 
attached memorandum from LeAnn Jensen, Assistant Ethics Official. Accordingly, your 
request is approved. This approval will be valid from the date of this approval until the 
date of your resignation on or about December 31, 2013. If, however, there is a change 
in the nature or scope of the duties or services performed or the nature of your business 
before you resign from federal service, you must submit a revised request to me. 

If you have any further questions regarding this matter, please contact Ms. Jensen at 
(617) 918-1072. 

Attachments 



I 
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' UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
~on1 

5 Post Office Square, Suite 1 OQ 
BOSTON, MA 02109-3912 

MEMORANDUM 

Date: 

Prom: 

Te: 

December 16, 2013 

Permission to Engage in Outside Activity for [POIA Ex. 6] 

LeAnn Jensen 1..A" 
Assistant :Ethics 'i:Smcial 

Carl F. Dierker 
Deputy Ethics Official 

CONFIDENTIAL 

Ateachecl is an application~ [FOiA Bx. 6~ requesUn.g permission to-engagoin 
outside emple.yment as a legal consullaRt to [FOIA' Bx. 6 ], a non-profit otgani ation. As 
a GS 14 in ORC, [FOIA Ex. 6] provides legal ativice and counseling.to intemal clients 
and, when appropriate, legal representation tbr EPA litigation mattePS. 

[FOIA Bx, 6] has submitted his ofticialresignation from EPA; which will become effective 
oneraboutDecember31, 2014. After this resignation, [FOIA Ex. 6] will be employedfull­
time \ly fFOIA Ex. 6]: ·Until his d~m £PA, however, he weuld·like to perforlii 
work for thi&otgaDMiti<moutside his nodila!.dutyhours"for :SPA. t thl!-capaeity,, he will 
p~ an.anrlcuM!iof(or4ilingwitk·the'Unitecl5tates SvpremeC~ ·tlle-•ef will be 
P,led:aftt:r [FOIA "ElY-0~ resigned 'fmmtfederal semce. · hile at EPA, hes~ that 
heiwi)j'<ievoteappre:limately 1 Gm SOhGms over the~next three weeks to this aetivityMe 
will pedoriii this work while on .• ualleave 'br during bis-0ff'"duty time-. Ide anticipates that 
hewill teceWe less thab.'{FOIA f'.)C. ·61 aswmpensation fot this ac!ivity. 

I recommend that [FOIAEx. 61· be periDitted to engage in this omside employment as long as 
the following conditions are met. 

(1) [FOIA Ex. 6] must be familiar with theteri.iis of 18 U.S.C. §§203, 205, and 208, and the 
Standards.of Ethical CCi>nduct for Empl()fees of the Executive Branch, 5 C.F .R. Part 2635 
(''StandaNs of<Conduct"), particularly S C.F.R. Part 2635, Subparts G aad H, :whlch include 
Office of Government Ethics regulations otrmisuse of pt>sition and outside activities. These 
statutes and regulations can befound at http: ""9Uge.gov. 



[FOIA Ex. 6] must also befamiliar with tie EPA' s regula'Uon on prior approval for outside. 
employment, 5 C.F.R. §6461.163. This regul,tion can be found at 
http://ecfr.gpoaccess.gov/cgi/tltext/text-idx?c=ecfr&tpl=%2Findex.tpl. 

[FOIA Ex. 6] should consult with the Office ofRegional Counsel ifany questions of propriety 
arise and he is unsure of how to resolve such questions in conformity with the above­
mentioned statutes and regulations. Inaddition, ifthere is a change in the nature or scope.of 
his duties in connection with this outside empfoyment, he should promptly submit a revised . 
request for approval to yoa. 

(2) [FOIA Ex. 6] must clearly represent that he i.s performing the outside employment as a 
private individual and is not representing EPA or tlte Federal Government. 

(3) [FOIA Ex. 6J may not use or permit the use ofhis official title or position to identify himself 
in connection with this outsi~ employment. He may, however, include or permit the 
inclusion, of his EPA title or position as one of several bio~details . .when such 
information is given to identify him, provided that his title or position is given no more 
prominence than other significant biographical details. 

( 4) [FOIA Ex. 6] may not use information obtained as a result of government employment 
that has not 9een made available to the general public and would not be made available 
upon request. 

(5) [FOIA Ex. 6] is prohibited by eriminal statute to~ directly participating in his official 
capacity as an EPA employee in any matter in which he~ his spouse, minor child(ren), 
partner, or outside employer has a financial interest. 

(6) Similarly., [FOIA Ex. 6J m~ take a.ppWPI"iate ~s toavoid an appear~of partiality 
in the performance of his official duties. Thus,i.f!FOIA Ex. .. 61 is involved in an EPA matter 
that coulq have a d.ire:pt and predictable.effect 9n tb.e financial~r~ of a person with 
whom he has a "co~~edtelation~" m\clkppws tha!ar~nablepersoJJ.. cpuld 
que~on his partiality in the mat~r, ~owd recll$eilmnself from any p¢pipation in 
the matter' or seek autharl ation from ~ii to eon&U.C ms involvement. 'Ihe definition of 
the tenn' "covered rel~iionship" ~cluaes,.a¢~ng other things, close relatives, persons 
with whom [FOIA Ex. 6] has or seeks a business, oontraetual, or other financial relationship, 
and any person for whom he , within the last year, served asa consultant, contractor, or 
employee. See 5 C.F.R. (available at . · . · 
http://WR19ge.gov). Accordingly, [FO~ffl ske&lEI ~l~ from you before he 
engages in any EP Amatter that concerns or could affect Free Speech for'People. 

" , ~ .. " 

(7) [FOIA Ex. 6] must not make use of normal work.houtS.for his intended outside 
employment. Any time devoted to thisactivity dw.ing41ormal .wmk hoursmust be taken.as 
annual leave, compensatory time, or leave without pay, with appropriate appro.val from his 
supervisor. 

2 
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(8) [FOIA Ex. 6] may not ma e use of EPA personnel in performing his outside 
employment. 

(9) [FO IA Ex. 6} may not ma e use ofEP A office space or equipment in performing his 
outside employment. 

(10) [FOIA Ex. 6] may not represent the interests of [FOIA Ex. 6] before the federal 
govemment, including any federal agency, department, commission or court, while he 
is a federal employee . 

Because [FOIA Ex. 6] outside employment with [FOIA Ex. 6] represents no actual 
or apparent conflict with his EPA duties, I recommend that this request be approved, 
provided that he complies with the Standards of Conduet and the above-mentioned 
conditions. Your approval will be valid until the date of [FOIA Ex. 6] s resignation 
from federal service. 

Requests for approval to engage in outside employment or other activity are confidential 
and may not be disclosed without the employee's consent except to his immediate 
supervisor, the Designated Agency Ethics Official or his alternate, and staff designated to 
assist them. 

Attachment 

cc: [FOIA Ex. 6], Assistant Regional Counsel, ORC 
Tim Williamson, Deputy Regional Counsel, ORC 

Employee Certification 

This is to certify: 

I. That no official duty time, government property, resources or facilities not 
available to the general public will be used in connection with my proposed 
outside activity except as provided for in the April 2, 2004 Order referenced 
above. 

2. I have read, am familiar with, and will abide by the restrictions described in 5 
C.F .R. Part 2635 and Section 6401. l 02. 

Date 
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UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
REGION! 

ONE CONGRESS STREET SUITE llto 
BOSTON, MA 02114-2023 

MEMORANDUM 

DATE: January 31, 2006 

Pennission to F.ngage in Outside EmploYD"{'f _ )l--
Ira W. L6ighton ~L \,..J '\.>-1 
Deputy Ethics Official ~ r 

SUBJ: 

FROM: 

TO: [FOIAEx. 6] 

Counsel for Special Projects, Office of the Regional Administrator 

CONFIDENTIAL 

Pursuant to 5 C.F.R. § 6401.103, I have reviewed your request for permission to 
engage in outside employment as an attorney. You anticipate that you wHI engage in 
this outside employment five hours per week outside of your normal duty hours for 
EPA. You anticipate that you may sometimes be compensated for your work as an 
attorney. 

I find that your participation in tlUs outside e~oyment creates neither an actual 
conflict of interest nor the appearance of a conflict of interest. provided you comply 
with the attached memorandum from LeAnn Jensen, Senior Assistant Regional 
Counsel. Accordingly, your request is approved. This approval is vali<l for five years 
from the date of my approval. If, howe\ler, there is a change in the nature or scope of 
the duties or services performed or the natwe of your business, you must submit a 
revised request to your Deputy Ethics Official. 

If you have any further questions regarding this matter, please ~ontact Ms. 1ensen at 
(617) 918-1072. 

Attachments 





UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
REGION 1 

1 Congress Street, Suite 11 00 
BOSTON, MA 02114-2023 

Memorandum 

Date: 

Subj: 

From: 

To: 

November 1, 2005 

Permission to Engage in Outside Activity for [FOIA Ex. 6] 

LeAnn Jensen 
Senior Assistant Regional Counsel 

Ira Leighton 
Deputy Ethics Official 

CONFIDENTIAL 

Attached is a memorandum from [FOIA Ex. 6J requesting permission to engage in outside employment. 
At EPA, [FOIA Ex, 6J acts as Counsel for Special Projects in the Office of the Regional Administrator 
and is a grade 15. In this position, [FOIA Ex. 6] manages special projects and provides legal counsel 
regarding these projects for the Regional Administrator and Deputy Regional Administrator of 
Region 1. At present, [FOIA Ex. 6J is involved in the Charles River Initiative and the Massachusetts 
Military Reservation cleanup under a Safe Drinking Water Act order. 

[FOIA Ex. 6] has requested permission to engage in outside employment as a lawyer. In this capacity, 
he will provide legal counsel to private clients. He anticipates that he will engage in this outside 
activity five hours per week outside of his normal duty hours for EPA. Although he does not expect 
the vast bulk of th is outside activity to be compensated,[FOIA Ex. 6J may, on occasion, be compensated 
for his outside work as a lawyer. 

I recommend that [l'OIA Ex. 6J be permitted to engage in this activity as long as the following 
conditions are met. 

1. The employee must be familiar with the terms of 18 U.S.C. §§ 203, 205 and 208, and the 
Standards of Ethical Conduct for Employees of the Executive Branch (Standards of Conduct), 5 
C.F.R. Part 2635, particularly 5 C.F.R. Part 2635, Subparts G and H (which include Office of 
Government Ethics misuse of position and outside activity regulations) . He must also be familiar 
with 5 C.F.R. § 6401.103. The relevant statutes and regulations can be found at 
http://www.usoge.gov. 



The employee should consult with me if any questions of propriety arise and he is unsure of how 
to resolve these questions in conformity with the above-mentioned statutes and regulations. In 
addition, if there is a change in the nature or scope of his duties in connection with the outside 
employment, he should promptly submit a revised request for approval to you. 

2. The employee must clearly represent that he is performing the outside employment as a private 
individual and is not representing EPA or the Federal Government. 

3. The employee may not use or permit the use of his official title or position to identify himself in 
connection with the outside employment. He may, however, include or permit the inclusion of his 
EPA title or position as one of several biographical details when such information is given to 
identify him, provided that his title or position is given no more prominence than other significant 
biographical details. 

4. The employee may not use information obtained as a result of government employment that has 
not been made available to the general public and would not be made available upon request. 

5. The employee is prohibited by criminal statute from directly participating in his official 
capacity as an EPA employee in any matter that he, his spouse, minor child, partner, or outside 
employer has a financial interest. 

6. Similarly, the employee must take appropriate steps to avoid an appearance of partiality in the 
performance of his official duties. Thus, if the employee is involved in an EPA matter that could 
have a direct and predictable effect on the financial interests of a person with whom he has a 
"covered relationship," and knows that a reasonable person could question his impartiality in the 
matter, he should recuse himself from any participation in the matter or seek authorization to 
continue his involvement from you. 

The definition of the term "covered relationship" includes, among other things, close relatives, 
persons with whom the employee has or seeks a business, contractual or other financial 
relationship, and any person for whom the employee has, within the last year, served as a 
consultant, contractor or employee. 5 C.F.R. § 2635.502 (available at 
http://www.usoge.gov/pages/laws regs fedreg stats/oge regs.) 

7. The employee must not make use of normal work hours for the intended outside employment. 
Any time devoted to this activity during normal work hours must be taken as annual leave, 
compensatory time, or leave without pay, with appropriate approval from his supervisor. 

8. The employee may not make use of EPA personnel in performing his outside employment. 

9. The employee may not make use of EPA office space or equipment in performing his outside 
employment except as provided in the April 2, 2004 EPA Order entitled Policy on Limited 
Personal Use of Government Office Equipment, Classification No. 2100.3 Al, available at 
http://intranet.epa.gov/rmpolicy/ads/orders. 
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Because the employee' s outside employment as an attorney presents no actual or apparent conflict 
with his EPA duties, I recommend that this request be approved, provided that he complies with 
the Standards of Conduct and the above-mentioned conditions. Your approval will be valid for a 
period of five years. If [FOIA Ex. 6J continues to engage in this outside activity beyond this five year 
approval period, he should promptly submit a revised approval request to you before your current 
approval elapses. 

Requests for approval to engage in outside employment or other activity are confidential and may 
not be disclosed without the employee's consent except to his immediate supervisor, the Deputy 
Ethics Official, Designated Agency Ethics Official or his alternate, and staff designated to assist 
them. 

Attachments 

cc: [FOIA Ex. 6J , Counsel for Special Projects, Office of the Regional Administrator 

Employee Certification 

This is to certify: 

1. 

2. 

That no official duty time, government property, resources or facilities not available to the 
general public will be used in connection with my proposed outside activity; 

I have read, am familiar with, and will abide by the restrictions described in 5 C.F.R. Part 
2635 and Section 6401.102. 

'j / ~~~ FOIA Ex. 6 
- -..,.-- - -

Signature 
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UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
REGION 1 

FIVE POST OFFICE SQUARE, SUITE 100 
BOSTON, MA 02109-3912 

MEMORANDUM 

DATE: 

SUBJ: 

FROM: 

June 15, 2010 

Permission to Engage in Outside Employment 

Ira W. Leighton 
Deputy Ethics Official 

TO: [FOIA Ex. 6] 
Office of Ecosystem Protection 

CONFIDENTIAL 

-

Pursuantto S C. F .R. § 6401. I 03, I have reviewed your request for permission to engage m outside 
employment as a member of the Senior Management Team and Executive Committee of the [FOIA 
Ex. 6] Association (NEWEA). [FOIA Ex. 6JA is a non-profit organization comprised primarily of 
wastewater professionals from the consultant, municipal and regulator communities, as well as 
equipment vendors and manufacturers. You will not receive compensation from [FOIA Ex. 6JA for 
your service. 

You anticipate that you will engage m this outside employment outside of your duty hours for 
EPA on weekends, evenings, or while you are on annual leave. You should also note that you 
may not work on EPA matters while engaged m your outside employment, and that you cannot 

engage in any representational activity before any branch of the federal government on behalf of 
[FOIA Ex. 6JA. Additionally, you should not represent yourself, or allow others to represent you, as an 
EPA employee while engaging m activities on behalf of[FOIA Ex. 6JA. Note, however, that if you are 
teaching, speaking orwnting on behalf of [FOIA Ex 6JA, you may mention your EPA position if it is one 
of several biographical facts, as long as your EPA position is not given any more prominence than 
the other biographical facts. 

I find that your participation in this outside employment creates neither an actual conflict of 
interest nor the appearance of a conflict of interest, provided )QU comply with the attached 
memorandum from LeAnn Jensen, Senior Assistant Regional Counsel. Accordingly, your 
request is approved. This approval is valid for five years from the date of my approval. If, 



however, there 1s a change m the nature or scope of the duties or services performed for 
[FOIA Ex. 6JA, you must submit a revised request to your Deputy Ethics Official. 

If you have any further questions regarding this matter, please contact Ms. Jensen at (617) 918-
1072. 

Attachment 
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UNITED STATES ENVIRONMENT AL PROTECTION AGENCY 
REGION 1 

FIVE POST OFFICE SQUARE, SUITE 100 
BOSTON, MA 02109-3912 

MEMORANDUM 

DATE: April 15, 2010 

SUBJECT: Permission to Engage in Outside Activity for [FOIA Ex. 6] 

FROM: LeAnn W. Jensen~ 
Senior Assistant Regional Counsel 

TO: Ira W. Letghton 
Deputy Ethics Official 

CONFIDENTIAL 

Attached is a memorandum from [FOIA Ex. 6] requesting permission to engage in outside 
employment as a member of the Senior Management Team and Executive Committee of the [FOIA 
Ex. 6] Association ([FOIA Ex. 6JA). At EPA Region 1, Mr. Janson is the Branch Chief of the Technical 
Enforcement Off ce in the Office of Envirorunental Stewardship. As the Technical Enforcement 
Office Branch Chief, MrJanson supervises the Air, Water, Toxics and Pesticides, and RCRA, 
EPCRA and Federal Program Off ces. 

In his outside capacity, [FOIA Ex. 6] is currently the President of[FOIAEx. 6JA. [FOIAEx.6JAisa non­
proft organization comprised primarily of wastewater professionals from the consultant, 
municipal, and regulator communities, as well as equipment vendors and manufacturers. It has 
approximately 2, 100 members. 

[FOIA Ex. 6] anticipates that he will engage in this outside activity approximately 160 hours per 
year. Approximately 100 hours of this activity will be performed during duty hours. I have 
informed [FOIA Ex. 6] that he must take leave from EPA when he is engaged in his outside 
employment as a [FOIA Ex. 6JA representative durmg his duty hours. The remaining 60 hours of 
[FOIAEx. 6J's work for [FOIA Ex. 6JA will be performed outside ofhis EPA duty hours on nights and 
weekends. 

I recommend that [FOIA Ex. 6] be permitted to engage in this activity as long as the following 
conditions are met. 

I. The employee must be familiar with the terms of 18 U.S.C. §§ 203, 205 and 208, and the 
Standards of Ethical Conduct for Employees of the Executive Branch (Standards of Conduct), 
5 C.F.R. Part 2635, particularly 5 C.F.R. Part 2635, Subparts G and H {which include Office of 



with 5 C.F.R. § 6401.103. The relevant statutes and regulations.can be found at 
http://www.usoge.gov. 

In particular, [FOIA Ex. 6] should be aware that 18 U.S.C. §§ 203 and 205 prohibit employees of the 
executive branch from providing representational services, as agent or attorney or otherwise, in 
relation to any proceeding, apphcation, request for a ruling or other determination, contract, claim, 
controversy, charge, accusation, arrest, or other particular matter in which the United States is a 
party or has a direct and substantial interest, before any department, agency, court, or commission. 
As a result, [FOIA Ex. 6] may not represent [FOIA Ex. 6JA in any matter in which the United States is a 
party or has a direct or substantial interest. 1f such a situation should anse, [FOIA Ex. 6 J should 
immediately recuse himself from the matter and/or seek counsel mg from me. 

In addition, [FOIA Ex. 6] should consult with meif anyquestlons of propriety arise and he is unsure 
of how to resolve these questions inconformity with the above-mentioned statutes and 
regulations. In addition, if there is a change in the nature or scope of his duties in connection with 
the outside employment, he should promptly submit a revised request for approval to you. 

2. The employee must clearly represent that he is performing the outside employment as a 
private individual and is not representing EPA or the federal government. 

3. The employee may not use or permit the use of his official title or position to identify himself 
in connection with this outside employment. 

4. The employee may not use information obtained as a result of government employment that 
has not been made available to the general public and would not be made available upon request. 

5. The employee is prohibited by criminal statute from directly participating in his official 
capacity as an EPA employee in any matter that he, his spouse, minor child, partner, or outside 
employer has a financial interest. 

6. Similarly, the employee must take appropriate steps to avoid an appearance of partiality in the 
performance of his official duties. Thus, if the employee is involved in an EPA matter that could 
have a direct and predictable effect on the financial interests of a person with whom he has a 
"covered relationship," and knows that a reasonable person could question his partiality in the 
matter, he should recuse himself from any participation in the matter or seek authorization to 
continue his involvement from you. 

The definition of the term "covered relationship" includes, among other thmgs, close relatives, 
persons with whom the employee has or seeks a business, contractual or other financial 
relationship, and any person for whom the employee has, within the last year, served as a 
consultant, contractor or employee. 5 C.F.R § 2635.502 (available at 
http://www.usoge.gov/pages/laws NS§ fedreg_stats/gge rep.) 
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7. The employee must not make use of normal work hours for the intended outside employment. 
Any time devoted to this activity during normal work hours must be taken as annual leave, 
compensatory time, or leave without pay, with appropriate approval from his supervisor. 

8. The employee may not make use of EPA personnel in performing his outside employment. 

9. The employee may not make use of EPA office space or equipment in performing this outside 
employment. 

10 The employee must understand that although EPA may accept the gift of travel expenses 
offered by non-federal sources, including [FOIA Ex. 6JA, under the Ethics Reform Act oft 990 

1. U$653), 
the travel must be reviewed by you and approved by OGC well in advance of the travel dates. As a 
result, although [FOIA Ex. 6JA may offer to pay for Mr Jansen's travel to events toact asan EPA 
representative (for example, to give a speech on behalf ofEP A), this travel must be approved in 
advance by you, and it must be made clear to the outside organization that [FOIA Ex. 6) is acting on 
behalf of EPA, not [FOIA Ex. 6JA 
Because the employee's outside employment as a member of the Senior Management Team and 
Executive Committee of [FOIA Ex. 6JA presents no actual or apparent c~nflict with his EPA duties, 
I recommend that this request be approved, provided that he complies with the Standards of 
Conduct and the above-mentioned conditions. Your approval will be valid for a period of five 
years. If [FOIA Ex. 6) continues to engage m this outside activity beyond this five year approval 
period, or ifthe nature of the activity, as described above and in the attached memorandum, 
changes, he should promptly submit a revised approval request to you. 

Requests for approval to engage in outside employment or other activity are confidential and may 
not be disclosed without the employee's consent except to his immediate supervisor, the Deputy 
Ethics Official, Designated Agency Ethics Official or his alternate, and staff designated to assist 
them. 

Attachments 

cc: [FOIA Ex. 6), Branch Chief, Technical Enforcement Office, Office of Environmental 
Stewardship 
Sam Silverman, Deputy Director, Office of Environmental Stewardship 
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Egloyeg Certification 

This is to certify: 

L That no official duty time, govemment property, resources or facilities not available to 
the general pubhc will be us&d m connection with my proposed outside activity; and 

2. I have read, am familiar with, and will abide by the restrictions described in 5 C.F.R. Part 
2635 and Section 6401. l 02. 

-- . lo Ji,,11e, Zu J v 
Date 
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SUBJECT: Request for Approval of Outside Activity 
.. 

FROM: [FOIA Ex. 6] 

TO: Sarah Dunham, l)ir:&tor 
Office of Atmospheric Prqg,rams (6201-J) 

THRU: Reynaldo Forte ~ 

This memorandum is to request your approval of outside activity (cf., SCFR, Subpart H, Section 
2635.803, Standards of Ethical Conduct for Employee.s of the Executive Branch). The following sections 
of this memorandum provide you with the information that you will need to make a determination. 

• Full name, title and grade: [FOIA Ex. 6], EPS, GS-15 

• Nature of outside employment, including a full description of the services to be performed and 
the amount (if any) of compensation eJtpected: lecture at a series on." Air Pollution Control in 
Chino" at [FQIA Ex. 6] Universjty's [FOIA ex. 6] Engine,{!ring Scho9I. The.course series will ocq.1r 

during the evening of April 5, 2012. I will lecture on the evolution of, air pollution control policies 

in Asia. The university will provide a [FOIA Ex. 6] honorarium. 

• Nome and business of person or organization where work will be done. In coses of self­
employment, indicate the type of service to be rendered and estimate the numb.er of clients or 
customers anticipated during the next 6 months: [FOIA Ex. 6] University [FOIA Ex. 6] School of 
Engineering, [FGIA Ex. 6] 

• Estimated time to be devoted to activity: 5-10 hours 

• Whether service will be performed entirely outside of normal duty hours. If not, estimate 
number of hours absence from work required: all work will be performed outside of normal duty 
hours and no absence is necessary. 

• Statement that no official duty time or Government property, resources, or facilities not 
available to the general public will be used in connection with the outside employment: No 
official duty time or Government property, resources, or facilities not available to the general 
public will be used in connection with the outside employment. 

• The basis for compensation (e.g., fee, per diem, per annum, etc.): honorarium 

• Identify aRy EPA assistance agreements or contracts held by a person to whom (or for whom) 
services w.ould be provided: I om not aware of any E PA assistance agreements or contracts held 
by [FOIA Ex. 6]School of Engineering. 

-Z,o\'L 



I have also read, and will abide by the restrictions described in SCFR part 2635 and 6401.102. 

v·/ 
-------' approve of this activity 

_______ I do not approve of this activity 

Sarah Dunham, Director 
Office of Atmospheric Programs 
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United States Environmental Protection Administratio11 
Washington, DC 20460 

Office of Air and Radiatic 1 

MEMORANQUM 

SUBJECT: Request for Approval of Outside Activity 

FROM: [FOIA Ex. 6] 

TO: Sarah Dunham, Director 
Office of Atmospheric Programs (6201-J) 

THRU : Reynaldo Forte /f''J-z/~/1.1 

This memorandum is to request your approval of outside activity (cf., SCFR, Subpart H, Secti :>n 
2635.803, Standards of Ethical Conduct for Employees of the Executive Branch). The following secti rns 
of this memorandum provide you with the information that you will need to make a determination. 

• Full name, title and grade: [FOIA Ex. 6J , EPS, GS-15 

• Nature of outside employment, including a full description of the services to be performed or d 

the ar;rount (if any! o( com.oe11sation exaected: lectureliat a1 s.eries on" Air Pollutio1n Control ir 
Chrna at [FOIA Ex. 6] University s [FOIA Ex. 6ftngineenng sc oo . The course series w1 I occL r 
during the evening of April 4, 2013. 1 will lecture on the evolution of air pollution control 
policies in Asia . The university will provide a [FOIA Ex. 6] honorarium. 

• Name and business of person or organization where work will be done. In cases of self­
employment, indicate the type of service to be rendered and estimate the number of clients . >r 

customers anticipated during the next 6 months: [FOIA Ex. 6J University [FOIA Ex. 6J School 01 

Engineering, [FOIA Ex. 6J 

• Estimated time to be devoted to activity: 5 hours 

• Whether service wifl be performed entirely outside of normal duty hours. If not, estimate 
number of hours absence from work required: all work will be performed outside of normal iuty 
hours and no absence is necessary. 

ZO\' 



• Statement that no official duty time or Government property, resources, or facilities not 
available to the general public will be used in connection with the outside employment: No 
official duty time or Government property, resources, or facilities not available to the gene1 al 
public will be used in connection with the outside employment. 

• The basis for compensation (e.g., fee, per diem, per annum, etc.): honorarium 

• Identify any EPA assistance agreements or contracts held by a person to whom (or for whon ) 

services would·be provided: I am not aware of any EPA assistance agreements or contracts I 1eld 
by [FOIA Ex. 6J School of Engineering. 

I have also read, and will abide by the restrictions/ dscrib in SCFR part 2635 and 6401.102 . 

----"""--- ' approve of this activity 

_______ I do not approve of this activity 

~;V2/C 
Sarah Dunham, Director 
Office of Atmospheric Programs 
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MEMORANDUM 

DATE: ~ /r J//o y/ 

SUBJECT: Response to Request for Approval for Outside Employment Dated July 29, 2008 

FROM: Brian McLean, Deputy Ethics Official 

THRU: Reynaldo Forte 

TO: [FOIA Ex. 6] 

Based on my reading of this request and of 5 CFR part 2635 and § 640 I. I 02, I have determined 
that this outside employment µefis not] expected to involve conduct prohibited by statute or 
regulation, including 5 CFR part 2635 and§ 6401. I02. Therefore your request for outside 
employment is [APPROVED/R.EJECTEB]. This [approval/wjectio-nj pertains to the requested 
actions over the period from September 8, 2008 to September I 2, 2008. 

If there is a change in the nature or scope of the duties performed or the nature of your business, 
you must submit a revis·ed request for review approval. 





MEMORANDUM 

DATE: July 29, 2008 

SUBJECT: Request for Approval for Outside Employment 

FROM: [FOIA Ex. 6], Environmental Protection Specialist, GS-15 

THRU: Reynaldo Forte 

TO: Brian McLean, Deputy Ethics Official 

I am formally requesting permission to accept an opportunity to teach a course on 
"Environmental Policy Design and Implementation in the U.S. and Asia'' which is offered by the 
[FOIA Ex. 6] Partnership. The Supplemental Standards of Ethical Conduct for Employees of the 

Environmental Protection Agency (5CFR §6401.103) requires that the employee's request for 
approval of outside employment shall be submitted in writing to his Deputy Ethics Official. This 
memorandum serves that purpose. 

The course, Civil and Environmental Engineering 271 Y -Environmental Policy Design and 

Implementation in the US.and Asia, is a part of the [FOIA Ex. 6] Partnership - a joint program of [FOIA 

Ex. 6] University and [FOIA Ex. 6] University. The course will be offi~red September 8-12, 2008 at [FOIA 

Ex. 6} University in Sihgapore. During the course, I will lecture on 1) air quality policies in Asia, 2) 
acid rain control options in Asia, 3) compliance decision making, and 4) cap and trade design 
options. I estimate that the course, including preparation, will require 60-80 hours, all of which will 
be performed entirely outside of normal duty hours. In return for my participation, I will receive a 
[FOIA Ex. 6] honorarium, travel expenses (international air, local transit), and lodging expenses at the 
University's Executive Centre. 

The Standards of Ethical Conduct for Employees of the Executive Branch (5CFR 
§2635.807(a)(3)) provides that an employee may accept compensation for teaching a course 
requiring multiple presentations by the employee if the course is offered as part of the regularly 
established curriculum ofan institution of higher education as defined at 20 U.S.C. l 14l(a). This 
course is offered each Fall term for graduate students in [FOIA Ex. 6] University's Environmental 
Science and Engineering program. 

I will use no official duty time or Government property, resources, or facilities not available to 
the general public in this endeavor. I have read, am familiar with, and will abide by the 
restrictions described in 5 CFR part 2635 and§ 6401.l 02. 

[FOIAEx. 6] 





MEMORANDUM 
Jul~ 2--=>. l.OI{ 

SUBJECT: Request for Approval of Outside Activity 

FROM: 
[FOIA Ex. 6] 

Clean Air Markets Division, Office of Atmospheric Programs(6204-J) 

TO: Elizabeth Craig, Acting Director 
Office of Atmospheric Programs (6201-J) 

This memorandum is to request your approval of outside activity (cf., 5CFR, Subpart H, Section 
2635.803, Standards of Ethical Conduct for Employees of the Executive Branch). The following sections 
of this memorandum provide you with the information that you will need to make a determination. 

• Full name, title and grade: [FOIAEx. 6], EPS, GS-15 

• Nature of outside employment, including a full description of the services to be performed and 
the amount (if any) of compensation expected: 

I am pursuing a PhD from [FOIAEx. 6JUniversity, [FOIAEx. 6J. As part of the degree program I must 
research and write a dissertation focused on the costs and benefits of pollution control in China. 
In addition to the dissertation, I must publish at least four peer-reviewed articles in scientific or 
professional journals. While much the focus of the dissertation is on pollution control and 
pollution-related health impacts in China, the research may include information about pollution 
control and pollution-related health impacts in the US and other countries. As a result, I may 
collect publicly-available data, models, or reports from the web sites of EPA, EIA,DOE, FERC, or 
other US agency. These data, models, or reports will be collected outside of official time using 
personal resources (e.g., computer and Internet access). 

As part of the research, I will be reviewing international experiences and data. Parts of the 
dissertation and some of the peer-reviewed articles may relate to US industrial sectors (e.g., 
electricity generation) regulated by EPA. However, the dissertation and articles will not review 
or assess any EPA policies, programs, or operations. The articles may review policies, programs, 
or operations of China, a country with which EPA has extensive cooperation. 

The articles will list my affiliation with [FOIA Ex. 61 University and may or may not list my EPA 
affiliation. Any articles submitted for publication and listing my EPA affiliation will contain the 
following disclaimer approved by OGC (see attachment): 

This work is not a product of the United States Government or the United States 
Environmental Protection Agency (EPA), and the author is not doing this work in any 
governmental capacity. The views expressed are those of the author only and do not 
necessarily represent those of the United States or EPA. 

No compensation will be received for my services. 



• Name and business of person or organization where work will be done. In cases of se/f­
employment, indicate the type of service to be rendered and estimate the number of clients or 
customers anticipated during the next 6 months: 

lnstitution:[FOIA Ex. 6J University, [FOIA Ex. 6] 

Advisor: Academician [FOIAEx. 6j 

• Estimated time to be devoted to activity: 3,000 hours over several years 

• Whether service will be per/ armed entirely outside of normal duty hours. If not, estimate 
number of hours absence from work required: 

Services will be performed outside of normal duty hours. A small amount of personal leave (i.e., 
annual leave) may be used. 

• Statement that no official duty time or Government property, resources, or facilities not 
available to the general public will be used in connection with the outside employment: 

No Government property, resources, or facilities not available to the general public will be used 
in connection with this activity. Research and writing activities will occur outside official duty 
time. 

• The basis for compensation (e.g., fee, per diem, per annum, etc.): No compensation 

• Identify any EPA assistance agreements or contracts held by a person to whom (or/or whom) 
services would be provided. 

[FOIA Ex. 6J University does serve as a sub-contractor on one or more EPA contracts. However, I will 
not participate in any EPA-[FOIAEx. 6] programs or discussions about EPA-[FOIAEx. 6J programs 
outside my official capacity. To the best of my knowledge, my PhD research does not contradict 
with any EPA assistance agreements or contracts between EPA and [FOIAEx 6]. 

I have also read, and will abide by the restrictio7s d scribed in SCFR part 2635 and 6401.102. 

_______ I approve of this activity 

---~---1 do not approve of this activity 

Jtkb&t 
raig, Acting Director 
tmospheric Programs 



MEMORANDUM 

DATE: July 29, 2008 

SUBJECT: Request for Approval for Outside Employment 

FROM: 

THRU: 

TO: 

[FOIA Ex. 6] , Environmental Protection Specialist, GS-1s 

Reynaldo Forte~ f-'f 
Brian McLean, Deputy Ethics Official 

15 

I am formally requesting permission to accept an opportunity to teach a course on 
"Environmental Policy Design and Implementation in the U.S. and Asia" which is offered by the 
[FOIA Ex. 6} Partnership. The Supplemental Standards of Ethical Conduct for Employees of the 
Environmental Protection Agency (SCFR §6401.103) requires that the employee's request for 
approval of outside employment shall be submitted in writing to his Deputy Ethics Official. This 
memorandum serves that purpose. 

The course, Civil and Environmental Engineering 2 71 Y - Environmental Policy Design and 
Implementation in the U and Asia, is a part of the [FOIA Ex. 6J Partnership - a joint program of [rnIA 

Ex. 6} University and [FOIA Ex. 6] University. The course will be offered September 8-12, 2008 at [FOIA 

Ex. 6] University in (FOIA Ex. 6]. During the course, I will lecture on 1) air quality policies in Asia, 2) 
acid rain control options in Asia, 3) compliance decision making, and 4) cap and trade design 
options. I estimate that the course, including preparation, will require 60-80 hours, all of which will 
be performed entirely outside of normal duty hours. In return for my participation, I will receive a 
(FOIA Ex. 6] honorarium, travel expenses (international air, local transit), and lodging expenses at the 
University's Executive Centre. 

The Standards of Ethical Conduct for Employees of the Executive Branch (SCFR 
§2635.807(a)(3)) provides that an employee may accept compensation for teaching a course 
requiring multiple presentations by the employee if the course is offered as part oft he regularly 
established curriculum ofan institution of higher education as defined at 20 U.S .C. l 14l(a). This 
course is offered each Fall term for graduate students in [FOIA Ex. 6J University's Environmental 
Science and Engineering program. 

I will use no official duty time or Government property, resources, or facilities not available to 
the general public in this endeavor. I have read, am familiar with, and will abide by the 
restrictions described in 5 CFR part 2635 and § 6401 .102. 

[FOIA Ex. 6] _ 





UNITED STATES ENVIRONMENT AL PROTECTION AGENCY 
REGION 1 

FIVE POST OFFICE SQUARE, SUITE 100 
BOSTON, MA 02109-3912 

MEMORANDUM 

DATE: 

SUBJ: 

FROM: 

TO: 

July 22, 2010 

Petmission to Engage in Outside Employment 

Ira W. Leighton (} • ~ l_..-'? 
Deputy Ethics Official ~ \/--· 

[FOIAEx. 6] 
Senior Enforcement Counsel 
Office of Ecosystem Protection 

CONFIDENTIAL 

Pursuant to 5 C.F .R. § 6401.103, I have reviewed your request for permission to engage in outside 
employment a a member ofthe [FOIA Ex. 6Jlnstitute ( FOIA Ex. 6) Board ofDirectors. [FOIA Ex. 6] is a 
non-profit organization that reaches out to and educates young adults on stewardship of the Gulf 
of Mame region. As a board member, you will help provide overview guidance, raise funds for 
operations, and set policies for[FPOA Ex. 6]. You will not be paid by [FOIA Ex. 6] and anticipate that 
you will devote approximately 2·4 days per year to this activity, which will be performed outside 
your EPA duty hours. 

I find that your participation in this outside employment creates neither an actual conflict of 
interest nor the appearance of a conflic~ o fi nterest, provided you comply with the attached 
memorandum from LeAnn Jensen, Senior Assistant Regional Counsel. Accordingly, your 
request is approved. This approval is valid for five years from the date of my approval. If, 
however, there is a change in the nature or scope of the duties or services performed for [FOIA Ex. 

6], you must submit a revised request to your Deputy Ethics Official. 

If you have any further questions regarding this matter, please contact Ms. Jensen at (617) 918-
1072. 

Attachment 





UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
REGION I 

FIVE POST OFFICE SQUARE, SUITE 100 
BOSTON, MA 02109-3912 

MEMORANDUM 

DATE: July 21 , 2010 

SUBJECT: Pennission to Engage in Outside Activity for [FOIA Ex. 6] 

FROM: 

TO: 

LeAnn Jensen r,-
Senior Assistant Regional Counsel 

Ira W. Leighton 
Deputy Ethics Official 

CONFIDENTIAL 

Attached is a memorandum from [FOIA Ex. 6] requesting pennission to engage in outside 
employment ast member of the [FOIA Ex. 6J lnstitute ( FOIA Ex. 6) Board of Directors. As an EPA 
employee, [FOIA Ex. 6] is a senior enforcement counsel in OES involved in cleanup and regulatory 
enforcement matters. 

[FOIA Ex. 6] has requested permission to engage in outside employment ast GOMI board member. 
GOMI is a not-for-profit organization that reaches out to and educates young adults on 
stewardship of the Gulf of Maine region. As a board member, [FOIA Ex. 6] will help provide 
overview guidance, raise funds for operations, and set policies. [FOIA Ex. 6] will not be paid for this 
outside activity. He anticipates that he will devote approximately 2-4 days per year to this activity, 
which will be performed outside his EPA duty hours. 

I recommend that [FOIA Ex. 6] be permitted to engage in this activity allong as the following 
conditions are met. 

I. The employee must be familiar with the terms of 18 U.S.C. §§ 203, 205 and 208, and the 
Standards of Ethical Conduct for Employees of the Executive Branch (Standards of Conduct), 5 
C.F.R. Part 2635, particularly 5 C.F.R. Pa11 2635, Subparts G and H (which include Office of 
Govenunent Ethics misuse of position and outside activity regulations). He must also be familiar 
with 5 C.F.R. § 6401. 103. The relevant statutes and regulations can be found at 
ht1J2,;//www.uso~ov. 



The employee should consult with me if any questions of propriety aiise and he is unsure of how 
to resolve these questions in conformity with the above-mentioned statutes and regulations. In 
addition, if there is a change in the nature or scope of his duties in connection with the outside 
employment, he should promptly submit a revised request for approval to you. 

2. The employee must clearly represent that he is performing the outside employment as a 
private individual and is not representing EPA or the Federal Government. 

3. The employee may not use or permit the use of his official title or position to identify himself 
in connection with the outside employment. He may, however, include or permit the inclusion of 
his EPA title or position as one of several biographical details when such information is given to 
identify him, provided that his title or position is given no more prominence than other 
significant biographical details. 

4. The employee may not use information obtained as a result of government employment that 
has not been made available to the general public and would not be made available upon r~uest. 

5. The employee is prohibited by criminal statute from directly participating in his official 
capacity as an EPA employee in any matter that he, his spouse, minor child, partner, or outside 
employer has a financial interest. 

6. Similarly, the employee must take appropriate steps to avoid an appearance of partiality in the 
performance of his official du ties. Thus, if the employee is involved in an EPA matterthat could 
have a direct and predictable effect on the financial interests of a person with whom he has a 
"covered relationship," and knows that a reasonable person could question his partiality in the 
matter, he should recuse himself from any participation in the matter or seek authorization to 
continue his involvement from you. The definition ofthet erm "covered relationship" includes, 
among other things, close relatives, persons with whom the employee has or seeks a business, 
contractual or other financial relationship, and any person for whom the employee has, within the 
last year, served as a consultant, contractor or employee. 5 C.F.R. § 2635.502 (available at 
http://www.usoge.gov/pages/laws regs fedreg stats/oge regs.) 
Accordingly, [FOIA Ex. 6] 

should seek advice from you before he engages in any EPA matter that concerns or could affect [FOIA 

Ex. 6] . 

7. The employee must not make use of normal work hours for the intended outside employment. 
Any time devoted to this activity during normal work hours must be taken as annual leave, 
compensatory time, or leave without pay, with appropriate approval from his supervisor. 

8. The employee may not make use of EPA personnel in performing his outside employment. 

9. The employee may not make use of EPA office space or equipment in performing his outside 
employment except as provided in the April 2, 2004 EPA Order entitled £.Qlli:_.)'_on Limited 

-2-



fersoniJJ Use of Government Office ~§Alt Classification No. 2100.3 Al, available at 
bttJ!il/,iQfan~111xttmPQl1Qy/ads/m.'d#i. 

Because the employee's outside employment as a member of the [FOIA Ex. 6) Board of Directors 
represents no actual or apparent conflict with his EPA duties, I recommend that this request be 
approved, provided that he complies with the Standards of Conduct and the above-mentioned 
conditions. Your approval will be valid for a period of five years. If [FOIA Ex. 6]continues to engage in 
this outside activity beyond this five yeaapproval period, he should promptly submit a revised 
approval request to you before your current approval elapses. 

Requests for approval to engage in outside employment or other activity are confidential and may 
not be disclosed without the employee's consent except to his immediate supervisor, the Deputy 
Ethics Official, Designated Agency Ethics Official or his alternate, and staff designated to assist 
them 

Attachment 

cc: 'Susan Studlien, Di;ector, Office of Environmental Stewardship 
[FOIA Ex. 6], Senior Enforcement Counsel, Office of Environmental Stewardship 

Jmaltyee Certification 

This is to certify: 

1. 

2. 

That no official duty time, government property, resources or facilities not available to 
the general public will be used in connection with my proposed outside activity except as 
pmvided for in the April 2,2004 Order referenced above; 

I have read, am familiar with, and will abide by the restrictions descrtbed in S C.F.R. Part 
2635 and Section6401.102. 

JJf b u J 

)LOIA Ex. 6 

~~--

-3-





UNITED St ATES t-:NVIRONMENTAL PRO'rECT!ON AGENCY 
National Center tbr Hnvironn1cntal Assessment 

DATE: 3/27/12 

SUBJECT: Request for approval of outside activity 

FROM: [FOIA Ex. 6] Director, 
NCEA-RTP 

TO: Darrell Winner, 
Acting Deputy Director, NCEA 

Ol'l'te&OI' 
J!.i;Sl;A!IOl ANO D!M:LOl'MIONT 

As required by C .F .R. Title 5 Chapter LIV Part 640 l. l 03, i am requesting your approval 
to participate in the outside emplt;>yment/activity described below. I understand that this approval 
must be obtained in advance of initiating or committing to the performance of this activity and is 
approved only as specified in the information given below or for a period of five years. 

Approvat shall be granted in writing nnd 0t1ly upon a determination that the outs.idc 
empleyment is not expected to involve conduct prohibited by statute or Federal regulation, 
including 5 CFR part 2635 and§ 6401.102. 

1) !Employee's name., title and grade: 
[FOIA Ex. 6], Director. NCEA-RTP Division, Title 42 

2) Nature of the outside activity, including a full description of th.e services 
to be performed and the amount of compensation** to be expected: 

Review of preliminary chapters ofa textbook ttnder development by Steve Sternberg titled: Air 
PoUuti<m Engineering & Science. There are twelve chapters. a prefuee, and table-of:contents. 
The publisher wil compensate me [FOIA Ex. 6} for my review including addressing these 
~uwttitlfourses would this work be suitable for ln your curriculum? Note the backgrounds of 
the students entering the course. 

* What textbooks would thts work most likely compete with? Based on your reading of the 
chapters does the planned work seern likely to offer a better option for teachers than the 
avallabt& texts? 



* Is the proposed text one you could en·vis1on adopting for your own class. Please offer spedfte 
details to support your assessment. 

• How can this work be Im.proved? Please tomment on a wide ra~e of issues-chapter 
contentt chapter organllation, darity and adequacy of the narrative, suitability and sufficiency of 
end·of-chapter problems and mid-chapter worked e~amptes, and the quality of the ittustration 
program. Please offer detailed comments ta support your observations and specific advice on 
how to improve the work. 

"' Feel free to comment on anything else that comes to mind to h~tp us publish this work 
.successfully. 

3) The name mid business of the person or o~anization for which the work 
will be done- (in cases of self-employment, md.icate the types of services to 

be rendered and estimate the number of clients or customers anticipated 
dwing the next 6 month.i): 
[FOIA Ex. 6J, Publisher 
College Publishing www .collegepublishing.us 

4) The estimated time (hoursfdays) to be devoted t~ the activity; (Please 
indicate exact dates if known..): 

Review is anticipated to take 8 hours during mid-April to mid-May, 2012 

S) Whether the semce will be performed entirely outside of normal duty 
hOW'S (yes or no) 

Yes, entirely outside :normal duty hours. 

6) The baSis for compensation (e.g., fee, per hour, per diem, per annum, etc.) 
including actual expenses for meeting..related tl'aveJ, honorarium or other 
compensation: Amount offered by publisher fur the review. 

7) Identification of any assistance agreements or contracts held by the person to er 
for whom servfoes will be provided. (Must be answered-if not known by employee, 
please state so; if agreements or contracts are known, indicate the employee's 
involvement, if any.) 

None known. 

* Emp~yment means any form of n0n~Federal employmentt business relationship, or 
activity involving the provision of peISOnal services by the employee, whether or not for 
compensation. It inelud~ but is not limit~ to personal services as an officer, director, 
employ~ agent, attorney, eoasultant, contractor, general partner, trustee, teaeher 
er speaker. It includes writmg when done under an arrangement with another person fur 
production or publication &f the written product. It does not1 however, include 
participation in the activities of a nonprofit charitable, religious, professional, social. 
ftatemaJ, educational, recreatio~ public service1 or civic organization, unless activities 



are for comp.eamition other than reimbursement 'fi>r expenses. 

**Compensation inchtdes any tbrm of consideration, remuneration or income, including 
royalties. given tor or in connection with employee's speaking or writmg activities. 
Unless accepted under specifie statutory authority> such as 31 u.s.c. 1353, s u~s.c. 
4111 or 7342. or an agency gift acceptance statute-, it includes transportation, lodging 
and~ whether provided in ltind, by purchase of at~ by payment, in advance or 
byrebnbmsement after the expense bas been incurred. 

1) EMPLOYEE CERTIFICATION 

a) I certitYthat the infonnatian contained in this request is complete and accurate 
and that I have provided all the information pertinent ibr the Deputy Ethics Otlicia1 to 
make au intOrmed decision on this matter. 

b) I certify that I have read, am i3mi1iar witb, and will abide by the restrictions 
desm"bed in S C.F.R. parts 2635 and § 6401; 

c) I certit that no official duty time or Government property, resources, or 
facilities not available to the general public will be used in connection with this outside 
employment/activity (unless otherwi&e stated above.) 

d) I ce.rtny that if there is a cllange in the scope of the duties or se.rviees 
perfbimed or the nature of my business, I will submit a revised request fbr approval. 

e) I certitY·tbat I wDl not reprt!$el\t BPA nor d I use my oft1.cial EPA title; 
except as in a list ofbiographical hrlbnnation. in which case my EPA title is given no 
mere prominence than other significant biological details. 

f) I certilY that the invitation to engage in this actMty was extaed to me 
pr.imadlybecause of my expertise in this particular subject matter arui not because of my 
ojjklal positi'on. 

g) I certify that the invitation to engage in this activity 01" the offer of 
compensation was not extended to me, directly or indirectly, by a person who has 
inteteMS that may be affected substantially b.y the pertbimance or non-pedbnnance of my 
duties. 

h) I ~that the mmnnation conveyed through this activity dots not draw 
substantially an ideas or official data that are nonpublic infonnation; the ~ect does not 
deal in sigoificant part with any matter t-0 which l am cmrently assigned {worldng on as 
an EPA employee) or have been assigned during the previous one.year period or any 
ongoing or announced policy, program, or operation of the agency. 

i) I certify that I will not use or permit the use of t11Y official title or position to 



ieentify me in CO'l111ect1on with this activity or to- promote any book, seminar. course, 
pr<>gram or similar undertaking except as one of several biographioat details in connection 
with an article published in a seientific or professio11aljoumal, provided t11at tbe title or 
position is accompanied by a reasonably prominent disclaimer indicating that the views 
expressed do not necessnrHy repr.esent the views of the agency or the US. 

< _.l __ -:o_ .. I\ · C>< ~ _]J_i 1/11-
.' Employee's signature Date 

2) 

APPROVAL 

DISAPPROVAL --------



UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
NATIONAL HEALTH AND ENVIRONMENTAL EFFECTS 

RESEARCH LABORATORY 
RESEARCH TRIANGLE PARK, NC 27711 

OFFICE OF 
RESEARCH AND DEVELOPMENT 

DATE: April 3, 1996 

SUBJ: Re.quest for Approval to Participate in the Dose-Response Specialty Group of the 
Society for Risk Analysis 

FROM: [FOIA Ex. 6], Assistant NHEERL/U~tor (l_ f q , 
(MD-51A) l~~ 

TO: Lawrence W. Reiter, Director 
NHEERL/RTP (MD-51) 

I am re.questing your approval to participate in the activity described below. I understand 
that this approval must be obtained in advance of initiating this activity and is approved only as 
indicated below. 

a) Employee's name, title and grade; 

[FOIA Ex. 6], Assistant Laboratory Director for Multimedia Programs, GM-
15 

b) Nature of the outside activity, including a full description of the services to be 
performed and the amount of compensation to be expecred; * 

Executive Committee Member-at-large to the Dose-Response Specialty Group of 
the [FOIA Ex. 6]. The [FOIA Ex. 6] is a professional society which provides a focal point 
for new developments in risk analysis for scientists from a wide range of 
disciplines. [FOIA ex. 6J is a charter member of the Dose-Response Specialty Group, 
which is officially sanctioned by the [FOIA Ex. 6]. [FOIA Ex. 6] anticipates participation 
in executive council and specialty group meeting teleconferences. There is no 
compensation for this elected position. 

R•cycled/Aecyclable •Printed with Vegetable 011 Based lnhll on 100% Recycled Paper (40% Postconsumer) 



c) The name and business of the person or organization for which the work will 
be done (in cases of self-employment, indicate the types of services to be rendered 
and estimate the number of clients or customers anticipated during the next 6 
months); 

Dose-Response Specialty Group of the [FOIA Ex. 6] 

d) The estimated time to be devoted to the activity; (Please indicate exact dates 
if known) 

Estimated at 2 hours per month. 

e) Whether the service will be performed entirely outside of normal duty hours (if 
not, estimate the number of hours of absence from work required; if annual leave 
is requested, please provide a copy of approved SF-71); 

Approximately 2 hours per month will be performed during normal duty hours 
(monthly teleconference using the EPA phone bridge). Pursuant to Bulletin 96-1 
from the Committee on Integrity and Management Improvement, it is requested 
that these hours not be charged to annual leave. No travel support to attend these 
meetings will be requested. 

f) The assistance agreements or contracts involved, if the outside activity will 
involve consulting or professional services to institutions which have or may seek 
federal assistance or contracts. 

None 

*Compensation includes any form of consideration, remuneration or income, including royalties, 
given for or in connection with employee's speaking or writing activities. Unless accepted under 
specific statutory authority, such as 31 USC 1353, 5 USC 4111 or 7342, or an agency gift 
acceptance statute, it includes transportation, lodging and me.a.ls, whether provided in kind, by 
purchase of a ticket, by payment, in advance or by reimbursement after the expense has been 
incurred. 

Date 



DATE: 

UNITBD STATES ENVJR.ONMENTALPR.OTECTION AGENCY 
National Center fur Eoviromtlentat Assessment 

5125/2011 

SUBJECT: Request for approval of outside acttvity 

[FOIA Ex. 6] 

Directol'J NCEA-RTP, B243~01 

TO: Dan:ell Witmer 
Acting Deputy Dkecto-r., NCEA 

As required by C.F.R. Titl~S ·(..bapter. LIV Part 6401.1'03, I am reque$ting your approval 
to participate in the outside eJll11-ymentl.acliviEy ~ired below. I un4emtru1d tl1at this apptoval 
must be obtained in advance ofinifiatlng ar·eu~tting to ~ perfur.man~e o.f fhis ac..-tivity and.is 
approved. only as specified in the infonnatiOn ~ven below (Jt: fur a. period of five years. 

shall be in w~ MJ.d 
is not to mv•l\111) eo.lldutc 

including 5 CFR part 2635 and i l 02. 

a. ®~ation tlmt the outside 
!rl:ntufo ot Federctl. regulation, 

1) Emptoyee's 1:tJlll 1 tide aud grade: 
[FOIA Ex. 6}, R,rf, Title 42 

2) Nature of tho outli.de aoti\r:i~J,Wudillg a :fWl Of tk~ ~rvtees 
to be ped'ormed amotidl ofeomtem!ltjon*w to be e:tpic ... = 
Revfowet of book nmuu~t tificlt ~·Mercury, Mffflng, and Empire: The 
Human and E~legWal CcQ.'t .qfQ~lp~ ~ilv~.Minifig in the Antle.'" by 
Nicholas Robins. Service in~luqC!S :reading 200 page book; writing review o.f 
appro:ltimately 100 words. No oompe.osntion. 

3) The name and husiaess ot the person w o.tga~~tion fo,r whitth th.e work 
will be - (in •fS of:seJf..-ci,blploym.:eiUiiln<Ut:ate the types "' st:J.'Vices to 
be ren.den&d and estimate the ntnnfJC)tt' of i:f~nts or customers anticipated 
during tht next 6 m~htb&)'i 
[FOIA ex. 6}, Bloomingtoilt t 47404-3797 



4) The estimated time {hountdays) to.~ .. devoted to the ac.tivity; (Please 
indicate exact dates if know11.): 
May 2011~ total of7 heurs to read the book and write review. 

S) Whether the strviee :wfil be ped&nued en~ nutside of normal duty 
h•urs (yes or 110) 

Yes. entirely outside norrnul. luty 11.owt. 

6) Tlt~ basis for compen$ttlon (e.g.,. fe~ ~r lutm; ~r diem, per ann~ etc.) 
tnelttdlng actual expens~ fur meeting-rellttl£d trav~ honorari11m or ether 
compensation: 

No compensation except c..urtesy copy of the. book fur review. 

7) ldeatifleatlon of auy a$Jista1~ee ,ag«CJ;tteJJ't& or con.tr~u~t'i held by the _P,mon to or 
for wb~m serviees will be provl~ed1 . .(~lttst b(t311swet.ed .... if.uot ~Q.wn by employee; 
plens1.1 state so;· if agr~.ements or contracts ate kJ1().Wnt inifeato.the. e.mpl•yee's 
involv~mtent, if any.) 

· Nane that I'm aware of. 

* Etnplo,yment means any 1Wn:n o.f:t10s-,.,al ttmP~~' ~- telationship. ·or 
activity in'Volving the pro.vision $f ~rutil .-vi~ ·mitbe ~yee, \Vhether or not for 
oompen.satton. Jt iuclud.¢$ but is not ~~ w P.~ ·s.~friees as an officer, direetor, 
empt~ee; ~g«it, 3tt(>tney" ~~tani, eo:µ~ctfit; go··· ·· · . · .. er, trnstee$ teacher 
01· ~ake:r. It includes writing when d~.M.,iet·a1fattm : ... ·.with another person fur 
pl'9ducfioil i)E pnblicatiolt ofthe-Written ptoduCt, lt do.~ not~ ~l.O;W.CVl![r~ inolud:e 
participaf!IDn in ~ activities ofa nanpt-oiit eharltnblc; ·rett~ .. . uio.U.t soofal, 
~ .educatfona~ .rec;.r~atiorud, pllbJic: shrvi~. 0:1~ ·OiVJ.C; izlltfan, unless activities 
are fo1· compensation Qther tlmn reirnbui~emei.1t · fu;r· ex;pe,uiie$. 

**CompenBation inclwies ~ tbr.m ofcomidemtJo~. t'elUU1W113tiO.n or .inctooe, .includii.ig 
royalties, given for or in connection with ettiployee~ sp~ Qrw.titing act.w_ifies. 
Unless accepted under specific statuto.ry .. au~{pit¥t suoltas 31 u.s.c~ U53,. s u.s.c. 
4111 or 1342, or an agency gift accq1tan<!e,statute, it iJl_cludes transportatiou1 lodging 
and ~ whetlwr provided in kind; by p~~ at' a: tiCk~1 b.ypayn:lent., in a.dvance or 
by reitu'bursetncnt after the expense hns hecil b1cutred. 

1) 

a) I cert.UY that the infunnation containt!d iil th$-.requestijl cq:mpletc and aoournte 
and tlw I have pmvided ali the hrl'ormat.ion pertinent tb.r tij~,D·ep.u\y Ethics Official to 
make an infurmed decisit.n ~n this. matter. 

h} i ~that I have read, am :&inilf~r wltb, ai,tQ; witl abid~ by tlie restrictions 
described in S C.F.R. parts 2635 and § i401; 



c)J oertftrthat no offie:ialdutyti.me'O\ GQyep'.)91-eDt~•perty, resources, or 
facilities net available to the genc.rai public wiV be imed hl conn~ction with this outside 
f..'l.1lploymentlaotiv:ity (unless otherwise stated above.) 

d) I certify th.at ifthere is a change in the scope of the duties or services 
pei1'011ned 01· the nature of my busin~s, I will submit a revised request for a11proval . 

.e) I certiiy that I will .not l'eprese._nt EPA nor will I use my official EPA title, 
e]tcepi as in a list ofh~ogtaphi@l m~a~. in which. oase my EPA title is given 110 

more p1-0111i:nence than other .signi!icartt. bJolog:ic~ details. 

fi I ®t'lifY that Ure lt)~it?1 to ®~~e in tltis ~ctivity was exten~'to· me . 
prlm.arily because of my ~em thls pafh~ular s~~ect matter and not b~cauu af my 
ojflctal position. 

g) 1 oe1tify tb.at the hwitati~n tQ: e~ge tn this· actfyity or the offut· of 
<.."Um;pem~ation was 1wt ofrtend.~ t~ .. tft(}~ silt;l'i~tly .or iq);l,!:r~ly, by~- person who has 
interest~ that mny ho afteot-ed substan,tOOlfbi:fh:e·perfotinanee. or non-perfum1auce of my 
duties. 

.. . b) l ®tti!Y t\l,at the Jlltb~U~m ~ey~~ ,,::·.~~divity,bs ~td1ia,~ _ 
mibs~ttt!allyonid.~a&or?ffiGia1~~J1'at~~-'1P¥:·,, .. ,, · ·., ._,· t~s~ectddesnot 
deal_m s1gi~t pnrt WI.th any_~3:tt~i·;gi w~i--~~n.~ ,, __ . i.l)"s1gned (working op: as 
mt BP A e1:1,1ployee} ot have be.en ass11'¢ed d~: til.e pr..~·: , .. ':.:~® .. year period or any 
cmgpit1g or announced policy, progtan1, ill' C1perotfr;11 ()f'the·agen;ey. 

2) . ·.· ~ ETtlJ(:S OiltFICIAL Al'l'll.IWAL 
APPROVAL~- u~ ~ .. C(tPf/{( ............... . . ...,'T--:~~ 

-. va e . 

DlSAPPROV AL 
--~--~---.....,.,..--.......... ,..,.,...~-

__ ....,....__,_ __ 
. Date 





UNfrED STATES ENVrRON.MBNTAL PROTEC110N AOc"NCY 
National Center for Enviro11merit.:l A&scssme11t 

May25, 2t11 

SUBJECT: Request. fur ApprQval to Engage in Outsiie Employment* 
or Other Outside Activity 

FRe·M: [FOIA Ex. 6] 
NCEA-RTP B243-0l 

TO: Dam.~ll Winner 
Acting Deputy Director. 

OI'FICl;()t' 
RHS!lARCH l\ND D!!.V!!LOPMHNT 

As required by C.F.R. Title 5 Chapter LIV Part 64Q.l, 103, I am requesting your approval 
to pru:tlcipate in the outside employin-ent/aetivity described. below. I u11dersfand that this 
approval must be obtained in advance of initiating o:r committing to the pt'b.Cfunnance of t1tis 
activity and is apptoved only as specified in the information given below or for a period of five 
years. 

Approval sha!l he granted h1 writing alld only upou n determination the (Hltside 
emproyinent oot expected involve oonduct prohibited by statute or Federal regulatio~ 
inclt1dmg 5 CFR part 2635 § 6401. to2. 

[Note: Pk«se llf>t delete -or alter tlte liJformatlon 
· do not cm~wer "NIA"/ 

1) Employee's mune, title w.1d grade; 
[FOIA Ex. 6], Director1 NCEA-RTP ivis tl h Title 42 

2) Nature of the <Jutside activity, including a fu11 cW..1mrip.tion of the services to be 
pedbrt:ued and the atno.unt of compensatio11 to be expect,ed;**' 

Pt' fesSor ~1t U1e Nicho.11.1s Sehooi :1fthe Bnvmmment~ 
including student me.11totitlg and annual teacltmg of a seniester~long 

graduate level course tillei "Air Quality Matmgeinentf'. No compensation is provided for 
position as adjunct pmfessor nor for student mentoring. Compensation is Pr•vkled 
annually for teaching the course r11 the ando-Ont of npproximat1Sly fFOIA Ex. 6], i11creasing by 
approximately 3% per year. 



3) The nam.e ai1d husiness oftlle person or orga11izatio11 lhr which the work will 
be <lone: 
Nichtlas School of the 611viron111e11t, [FOIA Ex. 6] University, [FOIA Ex. 6]. 

(in cases of self~employment, indicate the types of services to be rendered und e.stimate 
the number of clients or customers anticipated during the next 6 :month.s); 

Services rendered include melltoring of aP};roximately 1 student per year, and 
teaching of a course titled "Air QuaHty Management"' with emollment of appr-0ximately 
30 graduate students per y~r in the fall sem.~ster. 

4) The estimated time (hours/days) to he devoted to the activity; (P'lease indicate 
exact tlates ifknm.vn..)_ 

For student mentoring approximately 24 hoUJ."iil per year~ exact dates 
spread thro:ugbqut tl1e academic year. For teaehing1 appwximately I 00 hours per 
year (110.n-e durhilg wo.rk duty hours); the Air Quality Management course is 
~U!f!?i~t _:_~ollday ni.~ ~m Jate A~ust un~il mid~Dec~h~. each year. 

5) Whetl1er the servi:ee· will be 1>.e1·fonned entirely outside of nonnal duty hours 
(yes or nt1) 

For student inerttodug, 1nost discusEdons occur •-um.kt• normal duty hours hut 
sometilnea meetings or student presentations ru'e sched'ulec dw'ing 11011}.lal duty 
hours, amoundng to llOt ntore than approxitnately 4 hours ptr year during nonnal 
duty Ito-urs. Deittinhn.us use o.fEJ> A einail system to remotely check f•r emails 
received to the puke ei11ail system. t11ay 0:co.ur duriltg workh.outs, amounting t• 
oot more than appm~.fma.tely 8 hoo.rs during 11or.mal duty hours pei· year (mostly 
duri.ng tlle fail sentestei·}. 

For teachit;1g, se~vic~ is performed entirely outsi«e of pPnwl duty hours, or 
annual l~nve fa teq:ue..<1.ted if tin1~ is needed (e,g,~ for field trips) during 11ornu'il 
duty l'KlUt'S; the amount of annual leave J."eqttested, if any, is m1tfoipated to be less 
tb.111 1211ours per year on datt.'S to be cfotetn.Uned and .SFA 71 fonns will be 
provkied. at suel':I time..~. 

(if 1101 estimate tl,le:aiunber of hours of absence ttom work required; ifleave is requested, 
11!ease provide a copy ofapprov£Jli SF-7'1); 

6) The basis for c.mpensation (e,g., fee, per J1our1 per die.rt}, p~r anmnn, etc.);_ 
a.cmal expe1moo lhr meeting-re:iat~ travel. no 

p(.}r~ honorru:tuo •r other, 6ihpeusatifl1 
Ctmpen,sation is basef .l on course agreemerlt. curre'Utly 
7) Id.e.ntifioation of any assistance agreements or contracts hcld by the person to or for 

whom services will be px-ovid~,. (Must be ruL<;we1'ed-if not known by employee, please state so; 
if agreements or contr-acts are known, irt.i.icate the em.ployee's involvement, if any,) 

None known 
~~~~~--~--~~-~~~~~~~~~~~~~~~ 

- -~..J- :..,- '-·" .• t-~ --'-·'"- .~·" '- '•";·-~-;::: ~---/.· •'"' J" 
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* Employin.ent means any fbrm ofmm~Federal employJ:nent, 1111siness relatio11sbip, or activity 
invo.iving the provision of personal services by the employee, wheth~r or not fur co1:npensatkm. 
It includes b1.lt is not limited to personal services as au officer, dk~tori" empl°'yee, agent, 
attonu1yt eonsulta.nt, contractor, g~ne1'3.l pa11:ne.r~ trustee, te;.tclter or speaker. It inoludes 
writing when done undei· an arrangement with Mother person fot production ot publication of 
the written product. It does uott hawevt.-r, include participatfon in the notiv.ities of a nonprofit 
charitable, teligious, profussfonal, so,¢ia.l, fi.'ate1·rml. edu~tional, recreational. public service, or 
civic organization, unle.~s activities are for compensation other than reimbursement for expenses. 

**Compensation includes an¥ fu1~m of coxl.Sideratlon, remuneration or income, including 
royalties, given for or in connection with employee's speaking or writing activities. Unless 
ac.cepted under specific statutory authority, such a.s 31 U.S.C. 1.3-53, 5 U.S.C. 4111 or 7342, or an 
age11cy gift acceptance statute, it includc-.s transporta.tfon, kidglng ~md meats. whether provided in 
kind, by purchase ofa ticl<:et,. by payment, :inadvanceorbyreimbtl1'$ement after the expense has 
bee.ll incurred. 
1) EMPLOYEE CERTIFICATION 

a} 1 certify that the infur1nation colttainecl in this request is complete and accurate and that 
I have provided all the informa:tion t'crtinent ihr the Deputy Ethics Official to make an informed 
decision on this matter. 

b) I certify tlw:t I have :r:ead, am fronilinr with~. aitd will abide by the testl'ictions described 
it1 5 C.F.R. parts 2635 and§ 6411; 

c) I certify that rm d~l duty time •-r .Oovemment pro.:pertyt resoatQes., o-r :fi1cilities not 
avnilable to th• general public Will be used in connection with this outside employment/activity 
(unless otherwise stated above.} 

d) I certify that if there is a change in the sc9pe of the duties or s:ervices perfun11ed or the 
nattU·e of :my business, I will .submit a. rev.ise<t reque£it ib1· approval. 

e} I ce1:tify that I ~4Jln:ot repre.~ent EPA nor will I use ray official EPA title, except as ill 
a Ust of'hii>grapl1ica1 mlhrmatfun, ih which case my EPA title is given no more prominence than 
01'!1er significant biological 4etai1s. 

For teacltln-g, speaking or Wl"iling, also include the folhtwing cel"dtl-cadonst 

f) I certify that the nwitation to engage in this activity was exiooded tc me -primarily 
because of my ext1ertise in this particular subject matter and not because of my o.ffictal position. 

g) I certify that the htvitation t-o enguge in this activity or tb.e ofter of con1pe11sation was 
ttot extended t• me, directly or· indirectly, by a pers•n who has interests that may be affected 
substatlf:ially by the performance or non-performance ofmy duties. 

'h) l certify that the info1'matio11 conveyed through this activity does not <iraw 

. ·:.•· 
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substantially on ideas or official iata. that are nonpublic in.formatio.n; the subject does not deal in 
signitfoant part with any matteri. which Jam cun·ently assigned (working on as an :EPA 
employee) or have been assign«\. during the prt.Wious one-year period or MY ongofog or 
announced policy, progmn, or operation of the agency. 

i) I certify that I will not use or pei::m:it the use of my o tlicia.1 title or position to identifY 
me in connection with this activity or to promote any book, seminar, cours~ program or similar 
undertaking except as one of several biographical details in oonn~tion with an article published 
in a scientific or professional journal, provided that the title or position is ae<»mpanied by a 
reasonably prominent disclaimer indicating that the views expressed do not necessarily represent 
the views ofthe agency •r the US. 

DISAPPROVAL ----------

- 'l. 
-:.' 



UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
National Health and Environmental Effects Research 

Laboratory_ 

OFFICE OF 
RESEARCH AND DEVELOPMENT 

DATE: May 30, 1997 

SUBJECT: Request for Approval to Participate in a Scientific or 
Other Professional Activity as Official Duty 

FROM: 

TO: 

[FOIA Ex. 6] / 
NHEERL/OD (MD-51A) 

Lawrence W. Reiter (MD-51) 
DEO for IO/MCD and RASD 

for Air Programs 

Consistent with EPA's current policy (memo by former 
Administrator Lee M. Thomas, dated November 26, 1986) which 
encourages employees to assume leadership roles in job-related 
professional societies and associations, I am requesting your 
approval to participate in the professional activity described 
below as part of my official duty. 

1) Employee's name, title and grade; 

[FOIA ex. 6] / Ph.D. 
Assistant Director for Air Programs ,GM-15 

2) Position or office to be served, including a full 
description of the services to be performed; 

Member, Scientific Advisory Panel (SAP) 
The role of the advisory board is "in developing NUATRC 
research proposals and recommendations to the Board on 
awarding research contracts. In addition, the SAP has 
developed and continues to implement the [NUATRC) 
Center's Strategic Research Plan". (citation from 
letter of invitation to join the SAP) 

---- --· 



3) The name and address of the organization to be served; 
providing details on the purpose of the organization; 

Mickey Leland National Urban Air Toxics Research Center 
(NUATRC) 
P.O. Box 20286 
Houston, TX 77225-0286 

Quoting from the letter of invitation, " .. the NUATRC is 
a Clean Air Act-authorized, private/public sector 
environmental health research center, established by 
Congress to address air toxics health risks through a 
peer-reviewed scientific research program." 

4) Is this organization a non-profit or not-for-profit 
organization? 

It is a non-profit [501(C)(3)] entity. 

5) Does this organization have advocacy or financial 
interests which may be affected by EPA decisions? If so, what is 
your role in these decisions? 

The NUARTC is funded by EPA via a Congressional 
apropriation and through private sector contributions 
from major U.S. firms. EPA decisions regarding the 
President's Budget may affect NUATRC funding, and I 
play a role in the development of the President's 
Budget propo~al. 

6) The term and dates of service/office; 

Service would begin upon approval of this application. 
The bylaws of NUATRC indicate a six year term of 
service; however, if the position on the SAP being 
filled by me is due to a vacancy occurring prior to 
expiration of a member's full term, then the 
appointment is only for the remainder of that specific 
term. In my case, the reason for the vacancy is not 
exactly known, so the term is therefore not known, but 
is not to exceed six years. 

7) The estimated amount of duty hours to be devoted to the 
activity, including the estimated amount of excused leave 
requested to participate in this activity; 

An estimate of five days per year is anticipated. 

8) Describe EPA facilities, equipment, supplies and other 
resources which will be used in the conduct of this activity; 

Routine telephone calls, faxing and mail/email 
resources are anticipated to be' used. 



9) Is this organization currently the recipient of an EPA 
assistance agreement or an EPA contractor? If so, please provide 
details. 

The NUATRC is funded by EPA via a Congressional 
apropriation and through private sector contributions 
from major U.S. firms. The EPA funding is via an 
assistance agreement managed by the National Center for 
Exploratory Research and Quality Assurance of the 
Office of Research and Development. 

10) Describe the facilities, equipment, supplies and other 
resources which will be provided by the scientific or 
professional organization in the conduct of this activity; 

None. 

11) Will the conduct of this activity require that you 
attend and participate in business/organizational meetings of 
this organization? If so, estimate the amount of time required 
and the frequency of these meetings. 

Participation in two meetings per year of approximately 
1.5 days in duration is anticipated. 

12) Will the conduct of the activity require that you 
represent this organization before any Federal Agencies? If so, 
please describe your role in doing so. 

No 

13) Will the organization be providing travel expenses to 
EPA in association with the conduct of this activity? If so, 
please describe. 

1) 

Support for travel (airfare, accomodations) for two 
meetings per year is anticipated. NUATRC staff have 
informed me that funds to cover any expenses related to 
my travel would come from non-federal sources (they 
receive industry support in addition to the EPA funds). 

EMPLOYEE CERTIFICATION 

a) I certify that the information contained in this request 
is complete and accurate and that I have provided all the 
information pertinent for the Deputy Ethics Official to make an 
informed decision on this matter. 

b) I certify that I have read, am familiar with, and will 
abide by the restrictions described in EPA Ethics Advisories 89-
19 and 92-04. 

c) I certify that I am providing the services described 



• 

above to promote and enhance the role of EPA in accomplishing 
it's mission. 

d) I certify that in accordance with EPA's policy on 
participation in professional job-related organizations, I will 
only use reasonable amounts of official duty time, Government 
property, resources, and facilities in connection with this 
activity. 

e) I certify that if there is a change in the scope of the 
duties or services performed or the nature of my business, I will 
submit a revised request for approval. 

f) I certify that the conduct of this activity does not 
present a conflict of interest with the performance of my 
official duties. 

g) I certify that because I am requesting to perform this 
activity as part of my official duty using EPA resources and 
during official duty hours, I will not accept any form of 
compensation other than my Federal salary for the conduct of this 
activity. 

h) I certify that I will not participate in any EPA matter 
which specifically involves this organization. 

**Compensation includes any form of consideration, remuneration 
or income, including royalties, given for or in connection with 
employee's speaking or writing activities. Unless accepted under 
specific statutory authority, such as 31 u.s.c. 1353, 5 u.s.c. 
4111 or 7342, or an agency gift acceptance statute, it includes 
transportation, lodging and meals, whether provided in kind, by 
purchase of a ticket, by payment, in advance or by reimbursement 
after the expense has been incurred. 

FOIAEX. 6 

{ Emplbyee's signa~e 

2) DEPUTY ETHICS OFFICIAL APPROVAL 

APPROVAL 

DISAPPROVAL 

Date 

m:\wpdocs\mickey\official.mem 



UNITED.STATES ENVIRONMENTAL PROTECTION AGENCY 
National Center for Environmental Assessment 

DATE: June 14, 2012 

SUBJECT: Request for Approval to Engage in Outside Employment* 
or Other Outside Activity 

FROM: [FOIA Ex. 6] 

NCEA-RTP 
B243-01 

TO: Darrell Winner 
Acting Deputy Director, NCEA 

OFFIC!!OF 
RESl!ARCH AND DEVELOPMENT 

As required by C.F.R. Title 5 Chapter LIV Part 6401.103, I am requesting your approval 
to participate in the outside employment/activity described below. I understand that this 
approval must be obtained in advance of initiating or committing to the performance of this 
activity and is approved only as specified in the information given below or for a period of five 
years. 

Approval shall be granted in writing and only upon a determination that the outside 
employment is not expected to involve conduct prohibited by statute or Federal regulation, 
including 5 CFR part 2635 and § 6401.102. 

[Note: Please do not delete or alter the information requested. Completely answer each item­
do not'alJswer "NIA''] 

1) Employee's name, title and grade; 
[FOIA Ex. 6J, Director, NCEA-RTP Division, Title 42 

2) Nature of the outside activity, including a full description of the serv~ces to be 
performed and the amount of compensation to be expected;** 

Adjunct Professor atthe Nicholas School of the Environment, [FOIA Ex. 6J 

University. Responsibilities including student mentoring and annual teaching of a 
semester-long graduate level course titled "Air Quality Management". No compensation is 
provided for position as adjunct professor nor for student mentoring. Compensation is 
provided annually for teaching the course in the amount of approximately [FOIA Ex. 6], 

increasing by an estimated 3% per year. 



3) The name and business of the person or organization for which the work will 
be done: 
[FOIA Ex. 6] School of the Environment, [FOIA Ex. 6] University, [FOIA Ex. 6]. 

(in cases of self-employment, indicate the types of services to be rendered and estimate 
the number of clients or customers anticipated during the next 6 months); 

Services rendered include mentoring of approximately 1 student per year, and 
teaching of a course titled "Air Quality Management" with enrollment of approximately 
30 graduate students per year in the fall semester. 

4) The estimated time (hours/days) to be devoted to the activity; (Please indicate 
exact dates if known.)_ 

For student mentoring approximately 24 hours per year; exact dates 
spread throughout the academic year. For teaching, approximately 100 hours per 
year (none during work duty hours); the Air Quality Management course is 
taught Monday nights from late August until mid-December, each year. 

5) Whether the service will be performed entirely outside ofnonilal duty hours 
(yes or no) 

For student mentoring, most discussions occur outside normal duty hours but 
sometimes meetings or student presentations are scheduled during nonnal duty 
hours, amounting to not more than approximately 4 hours per year during normal 
duty hours. De minimus use of EPA email system to remotely check for emails 
received to the Duke email system may occur during work hours, amounting to 
not more than approximately 8 hours during normal duty hours per year (mostly 
during the fall semester). · 

For teaching, service is performed entirely outside ofnormal duty hours, or 
annual leave is requested iftime is needed (e.g., for field trips) during normal 
duty hours; the amount of annual leave requested, if any, is anticipated to be less 
than 12 hours per year on dates to be determined and SF-71 forms will be 
provided at such times. 

(if no, estimate the number of hours of absence from work required; if leave is requested, 
please provide a copy of approved SF-71 ); 

6) The basis for compensation (e.g., fee, per hour, per diem, per annum, etc.);_ 
actual expenses for meeting-related travel, no honorarium or other compensation 

Compensation is based on per-course agreement, currently estimated at [FOIA Ex. 6] 

7) Identification of any assistance agreements or contracts held by the person to or for 
whom services will be provided. (Must be answered-if not known by employee, please state so; 
if agreements or contracts are known, indicate the employee's involvement, if any.) 

None known 
~~~~~~~~~~~~~~~~~~~~~~~~-



*Employment means any form of non-Federal employment, business relationship, or activity 
involving the provision of personal seivices by the employee, whether or not for compensation. 
It includes but is not limited to personal services as an officer, director, employee, agent, 
attorney, consultant, contractor, general partner, tnastee, teacher or speaker. It includes 
writing when done under an arrangement with another person for production or publication of 
the written product. It does not, however, include participation in the activities of a nonprofit 
charitable, religious, professional, socia~ ftatemal, educational, recreational, public seivice, or 
civic organization, unless activities are for compensation other than reimbursement for expenses. 

**Compensation includes any form of consideration, remuneration or income, including 
royalties, given for or in connection with employee's speaking or writing activities. Unless 
accepted under specific statutory authority, such as 31U.S.C.1353, 5 U.S.C. 4111or7342, or an 
agency gift acceptance statute, it includes transportation, lodging and meals, whether provided in 
kind, by purchase of a ticket, by payment, in advance or by reimbursement aftei: the expense has 
been incurred. 
1) EMPLOYEE CERTIFICATION 

a) I certify that the information contained in this request is complete and accurate and that 
I have provided all the information pertinent for the Deputy Ethics Official to make an infonned 
decision on this matter. 

b) I certify that I have read, am familiar with, and will abide by the restrictions descnbed 
in 5 C.F.R. parts 2635 and§ 6401; 

c) I certify that no official duty time or Government property, resources, or facilities not 
available to the general public will be used in connection with this outside employment/activity 
(unless otherwise stated above.) 

d) I certify that ifthere is a change in the scope of the duties or seivices performed or the 
nature of my business, I will submit a revised request for approval. 

e) I certify that I will not represent EPA nor will I use my official EPA title, except as in 
a list of biographical infonnation, in which case my EPA title is given no more prominence than 
other significant biological details. 

For teaching, speaking or writing, also include the following certifications: 

f) I certify that the invitation to engage in this activity was extended to me primarily 
because of my expertise in this particular subject matter and not because of my official position. 

g) I certify that the invitation to engage in this activity or the offer of compensation was 
not extended to me, directly or indirectly, by a person who has interests that may be affected 
substantially by the performance or non-performance of my duties. 

h) I certify that the information conveyed through this activity does not draw 
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substantially on ideas or official data that are nonpublic information; the subject does not deal in 
significant part with any matter to which I am currently assigned (working on as an EPA 
employee) or have been assigned during the previous one-year period or any ongoing or 
announced policy, program, or operation of the agency. 

i) I certify that I will not use or permit the use of my official title or position to identify 
me in connection with this activity or to promote any book, seminar, course, program or similar 
undertaking except as one of several biographical details in connection with an article published 
in a scientific or professional journal, provided that the title or position is accompanied by a 
reasonably prominent disclaimer indicating that the views expressed do not necessarily represent 
the views of the agency or the US. 

[FOIA Ex. 6] 

Emp~yee's signature Date 

2) DEPUTY ETHICS OFFICIAL APPROVAL 

APPROVAL ;;;?~ tfo ~ C(if/ll 
Date 

DISAPPROVAL -~--~----
Date 
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UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
National Center for Environmental Assessment 

DATE: June 23, 2005 

SUBJECT: Request for Approval to Engage in Outside Employment* 
or Other Outside Activity 

FROM: [FOIA Ex. 6], PhD 
(8601D) 

TO: Peter Preuss 
Deputy Ethics Official (8601D) 

OFFICE OF 
RESEARCH ANO DEVELOPMENT 

As required by C.F.R. Title 5 Chapter LIV Part 6401.103, I am requesting your approval 
to participate in the outside employment/activity described below. I understand that this approval 
must be obtain~ in advance of initiating or committing to the performance of this activity and is 
approved only as specified in the information given below or for a period of five years. 

Approval shall be granted in writing and only upon a determination that the outside 
employment is not expected to involve conduct prohibited by statute or Federal regulation, 
including 5 rFR part 2635 and § 6401 ; O~. 

(Note: Please do not delete or alter tlie information requested. Completely answer eacli 
item-do not answer "NIA"} 

1) Employee's name, title and grade; 
[FOIA Ex. 6], Associate Director for Health, SL 

2) Nature of the outside activity, including a full description of the services to be 
performed and the amount of compensation to be expected;** 

Adjunct Professor at the [Foia Ex. 6] School of the Environment, [FOIA Ex. 
6] University. Responsibilities including mentoring of students and annual teaching of a 
semester-long graduate level course titled "Air Quality Management". No compensation 
is provided for position as adjunct professor nor for student mentoring. Compensation is 
provided annually for teaching the course in the amount of [FOIA Ex. 6], increasing by 
approximately 3 to 5% per year. 

3) The name and business of the person or organization for which the work will 



be done: 
[FOIA Ex. 6]School of the Environment, [FOIA Ex. 6] University, [FOIA Ex. 6]. 

(in cases of self-employment, indicate the types of services to be rendered and estimate 
the number of clients or customers anticipated during the next 6 months); 

Services rendered include mentoring of approximately 2 students per year, and 
teaching of a course titled "Air Quality Management" with enrollment of approximately 
18 students per year 

4) The estimated time (hours/days) to be devoted to the activity; (Please indicate 
exact dates if known.)_ 

Fpr student mentoring approximately 20 hours per year; exact dates unknown. 
For teaching, approximately 100 hours per year (none during work duty hours); 
the Air Quality Management course is taught Monday nights from late August 
until mid-December, each year. 

5) Whether the service will be performed entirely outside of normal duty hours 
(yes or no) 

For student mentoring, most discussions occur outside normal duty hours but 
sometimes meetings or student presentations are scheduled during normal duty 
hours, amounting to not more than approximately 10 hours during nonnal duty 
hours per year. 

For teaching, service is performed entirely outside of nonnal duty hours, or annual 
leave is requested iftime is needed (e.g., for field trips) during nonnal duty hours; 
the amount ofleave requested, if any, is anticipated to be less than 8 hours per 
year. 

(if no, estimate the number of hours of absence from work required; ifleave is requested, 
please provide a copy of approved SF-71 ); 

6) The basis for compensation (e.g., fee, per hour, per diem, per annum, etc.);_ 
actual expenses for meeting-related travel, no honorarium or other compensation 

Compensation is based on per-course agreement, currently estimated at [FOIA Ex. 6] 

7) Identification of any assistance agreements or contracts held by the person to or for 
whom services will be provided. (Must be answered-if not known by employee, please state so; 
if agreements or contracts are known, indicate the employee's involvement, if any.) 

None known 
~----------~----~----~--------------------~ 

*Employment means any form of non-Federal employment, business relationship, or activity 
involving the provision of personal services by the employee, whether or not for compensation. 



It includes but is not limited to personal services as an officer, director, employee, agent, 
attorney, consultant, contractor, general partner, trustee, te.acher or speaker. It includes 
writing when done under an arrangement with another person for production or publication of the 
written product. It does not, however, include participation in the activities of a nonprofit 
charitable, religious, professional, social, fraternal~ educational, recreational, public service, or 
civic organization, unless activities are for compensation other than reimbursement for expenses. 

**Compensation includes any form ofconsideration, remuneration or income, including 
royalties, given for or in connection with employee's speaking or writing activities. Unless 
accepted under specific statutory authority, such as 31 U.S.C. 1353, 5 U.S.C. 4111 or 7342, or an 
agency gift acceptance statute, it includes transportation, lodging and meals, whether provided in 
kind, by purchase of a ticket, by payment, in advance or by reimbursement after the expense has 
been incurred. 
1) EMPLOYEE CERTIFICATION 

a) I certify that the information contained in this request is complete and accurate and that 
I have provided all the information pertinent for the Deputy Ethics Official to make an informed 
decision on this matter. 

b) I certify that I have read, am familiar with, and will abide by the restrictions described 
in 5 C.F.R. parts 2635 and § 6401; 

c) I certify that no official duty time or Government property, resources, or facilities not 
available to the general public will be used in connection with this outside employment/activity 
(unless otherwise stated above.) 

d) I certify that ifthere is a change in the scape of the duties or services performed or the 
nature of my business, I will submit a revised request for approval. 

e) I certify that I will not represent EPA nor will I use my official EPA title, except as in a 
list of biographical information, in which case my EPA title is given no more prominence than 
other significant biological details. 

For teaching, speaking or writing, also include the following certifications: 

f) I certify that the invitation to engage in this activity was extended to me primarily 
because of my expertise in this particular subject matter and not because of my official position. 

g) I certify that the invitation to engage in this activity or the offer of compensation was 
not extended to me, directly or indirectly, by a person who has interests that may be affected 
substantially by the performance or non-performance of my duties. 

h) I certify that the information conveyed through this activity does not draw substantially 
on ideas or official data that are nonpublic information; the subject does not deal in significant 
part with any matter to which I am currently assigned (working on as an EPA employee) or have 
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been assigned during the previous one-year period or any ongoing or announced policy, program, 
or operation of the agency. 

i) I certify that I will not use or pennit the use of my official title or position to identify 
me in connection with this activity or to promote any book, seminar, course, program or similar 
undertaking except as one of several biographical details in connection with an article published 
in a scientific or professional journal, provided that the title or position is accompanied by a 
reasonably prominent disclaimer indicating that the views expressed do not necessarily represent 
the views of the agency or the US. 

[FOIA Ex. 6] 

Employee's signature Date 

APPROVAL 

DEPWY ETHICS OFFICIAL APPROVAL 

/x w ( ~'\IBu.:~ 0 6 I 2.1 [ o{ 
Date ' 
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Date 



DATE: 

SUBJECT: 

FR.OM: 

TO: 

THRU: 

UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
HEALTH EFFECTS RESEARCH LABORATORY 

RESEARCH TRIANGLE PARK 
NORTH CAROLINA 27711 

July 19, 1991 

Request for Administrative Ap roval~ Outside Employment 

FO!AEX 6,Ph. D. 
RIHRA Director, HERL (MD-51 

Lawrence W. Reiter, Ph.n.\h / 
Designated Ethics Officiaf lMD-51) 

Harold Zenick, Ph.D. ~~­
Deputy Director, HERL ~~-51) 

As required by the EPA Manual of Employee Responsibilities and Conduct as 
published in 40 CFR. Part 3, paragraph 3.508, I submit the following request 
for administrative approval of outside employment in the prescribed format as 
detailed in Appendix A of the paragraph: 

a. Name ,title and federal salary: [FOIAEx. 6J,RIHRADirector ,GM-14 

b. Nature of outside activity: Instructor of graduate-level course titled 
"Principles of Air QualityManagement"during the fall semester ,1991.The 
amount of compensation is estimated to be [FOIA Ex. 6]. 

c. Person or organization for which the work will be done: School of the 
Environment, [FOIAEx 6] University, [FOIA Ex. 6] 

d. Estimated total time devoted to the activity: 120 hours 

e. When services are performed: Not during duty hours 

f. No federal grants or contracts will be involved in this work 

g. I have compared the particulars of the requested outside activity to the 
guidelines and limitations contained in 3.502 of EPA's Outside Employment 
Regulation and hereby state that there is no conflict anticipated. 

h. I will submit a revised request for approval should there be a change in 
the nature or scope of the outside activity described above. 

Approved: Date: 7/JJ;/?! 
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UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
HEALTH EFFECTS RESEARCH LABORATORY 

RESEARCH TRIANGLE PARK, NC 27711 

August 18, 1992 

SUBJECT: Request for Administrative Approval of Outside 

FROM: [FOIAEx6J,RIHRADirector 
Health Effects Research Laboratory (MD-51) 

TO: Lawrence W. Reiter, Designated Ethics Official 
Health Effects Research Laboratory (MD-51) 

THRU: Harold Zenick, Deputy Director 
Health Effects Research Laboratory (MD-51) 

OFFICE OF 
RESEARCH AND DEVELOPMENT 

As required by the EPA Manual of Employee Responsibilities and Conduct as 
published in 40 CFR Part 3, paragraph 3.508, I submit the following request for 
administrative approval of outside employment in the prescribed format as 
detailed in Appendix A of the paragraph: 

a. Name, title and federal salary: [FOIAEx,6J ,RIHRA Director ,GM-14 

b, Nature of outside activity: Instructor of graduate-level course titled 
"Air Quality Management" during the fall semester, 1992-1994. The amount of 
compensation is estimated to be [FOIA Ex 6J per year. I have a 3-year appointment as 
adjunct assistant professor and I intend to teach this course during the fall 
semester for the next three years. 

c. Person or organization for which the work will be done: School of the 
Environment, '.FOIA Ex 6] University, [FOIA Ex 6~. 

d. Estimated total time devoted to the activity: 150 hours per year. 

e. When services are performed: not during duty hours. Classes are in the evening. 

f, No federal grants or contracts will be involved in this work. 

g. I have compared the particulars of the requested outside activity to the 
guidelines and limitations contained in 3.502 of EPA's Outside Employment 
Regulation and hereby state that there is no conflict anticipated. 

h. I will submit a revised request for approval should there be a change in the 
nature or scope of the outside activity described above. 

Approved: 
Designated Ethics Official 
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DATE: 

SUBJ: 

FROM: 

TO: 

THRU: 

,, 

UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
HEALTH EFFECTS RESEARCH LABORATORY 

RESEARCH TRIANGLE PARK, NC 27711 

OFACEOF 
RESEARCH AND DEVELOPMENT 

August 18, 1993 

Request for Approval to Engage in 02side Employment 
or Other outside Activity , ". ("' lf ( ..(,"""" 
fFOIAEX 6J ,Associate Laboraty Director o .r 
for Multimedia Programs, HERL (MD 51A) 

Lawrence w. Reiter, Deputy Ethics Official 
HERL (MD-51) 

Hal Zenick, Deputy Director 
Health Effects Research Laboratory (MD-51) 

As required by 40 CFR, Chapter 1, Subpart E, Appendix A, I am 
requesting your approval to participate in the outside activity 
described below. I understand that this approval is effective from the 
date of your signature for a period not to exceed 1 year and must be 
resubmitted and approved annually. 

a) Employee's name, title and grade: 

[FOIA ex. 6] ALO for Multimedia Programs I GM-15 

b) Nature of the outside activity, including a full 
description of the services to be performed and the amount of 
compensation to be expected;• 

Teaching of a semester long, graduate level course 
at the School of the Environment of [FOIAEx. 6J 
University. The course title is Air Quality 
Management and it has been taught by me for the 
last three years. The semester runs from August 
31 through December 18, 1993, and classes are 
taught from 5:35 pm to 6:50 pm Mondays and 
Wednesdays. The compensation for teaching is 
anticipated to be [FOIAEx 6J. 

c) The name and business of the person or organization for 
which the work will be done (in cases of self-employment, 
indicate the types of services to be rendered and estimate 
the number of clients or customers anticipated during the 
next 6 months) : 

School of Environment, [FOIAEx 6J University, [FOIAEx. 6J 



d) The estimated time to be devoted to the activity: 

110 hours during the period from August 28 through 
December 20, 1993. 

e) Whether the service will be performed entirely outside of 
normal duty hours (if not, estimate the number of hours of 
absence from work required): 

Activity is performed entirely outside of normal 
duty hours. The classroom teaching time is not 
during duty hours and preparation and other 
activities, including the preparation of 
materials, handouts, slides, etc., will not occur 
during duty hours. 

f) The assistance agreements or contracts involved, if the 
outside activity will involve consulting or professional 
services to institutions which have or may seek federal 
assistance or contracts. 

None 

* Compensation includes any form of consideration, remuneration or 
income, including royalties, given for or in connection with employee's 
speaking or writing activities. Unless accepted under specific 
statutory authority, such as 31 USC 1353, 5 use 4111 or 7342, or an 
agency gift acceptance statute, it includes transportation, lodging and 
meals, whether provided in kind, by purchase of a ticket, by payment, 
in advance or by reimbursement after the expense has been incurred. 

I) EMPLOYEE CERTIFICATION 

I certify that the above information is complete and accurate. In 
addition, I certify that I have read "Standards of Ethical Conduct for 
Employees of the Executive Branch" and EPA 40 CFR, Chapter 1, subpart 
E, and I iance with these regulations. 

si. ature ' Date 

II) DEPUTY ETHICS OFFICIAL APPROVAL 

APPROVAL 11 \9----
DISAPPROVAL 

Date 
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[FOIA Ex. 6] 

NHEERL ETIDCS FAX COVERSHEET 

ROUTING/DISTRIBUTION UST Dale; 't/u /q7 
TO: ~ TJJ,\ 0 h_.) Initial Date 

I 0 

-

REMARKS: 
Attached is the ~cli.sappfer.'Od request to participate in 

an outside activity for~ ..if_OIA Ex. 6] . 

~ 
----............. 

Please distribute to this employee and notify them that they .. 

should lceep a copy for rheir files. 
) 

- . --
If there are any questions, please give me a call. 

Thanks. 

NUMBER OF PAGES. INCLUDING TillS SHE.ET: '=2 

.. . 
From: Karen Dean. DEO Advisor Phone: 919/541-5037 

FAX: 919/541-0317 

.. Room: M-320 
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DATE: 

SUBJ: 

FROM: 

'5'9195410317 BBRL/RTP 

UNnED STATES ENVIRONMENTAL PROTECTION AGENCY 
NATIONAL HEAL TH AND ENVIRONMENTAL EFFECTS 

RESEARCH LABORATORY 
RESEARCH TRIANGLE PARK. NC m11 

August 26, 1997 

Request for Approval to Engage in Outside Employment 
or Other Outside Activity L]J .. _ 
[FOIA Ex. 6], Assist t Directo/;;'Au 
OD/NHEBL (MD-5 lA} 

la!002/008 

TO: Lawrence W. Rater {MD-51) 
DEO for IO/MCD and RASD 

THRU: €-'~~~SIA) 
Ti-rle. 5" eJ,.~pt~ L\ V-PA..r-f &,CJ.Ot. JO~ 

As required by 40 SP&, § 3.i~d Stthpart l".o; J..ppoadix A, I am requesting your 
approval to participate in the outside activity described below. I understand that this approval 
must be obtained in advance of initiating this activity and is approved only as indicated below. 

a) Employee's name, title and grade; 

[FOIA Ex. 6 J, Assistant Laboratory Director for Air Programs, GM-15 

b) Nature of the outside activity, including a full description of the services to be 
performed and the amount of mmpensation to he expected;* 

This Request for Approval is submitted for authorization to continue teaching the 
graduate leve o~ u 1 t M n ement, d to t h the g t level o~ 
Human Heath and olo 1 Rs Ass ss t, for which a total of [FOIA Ex. 6] 
compensation is anticipat.ed. The air qu 1 t olllSl&as ben taught in the fa semester 
eveiy year since lR and the risk a m nt cass has been t ght in the s ring 
semester since 1995. As this is an ongoing activity, this Request for App oval is for 
authori .a.ti.on aocontinue t s act t fort e next 5 years. 



•·. Q9/ll/97 13;38 ft9195410317 BERL/RTP 

c) The name and business oftbe person or organization for which the work will 
be done (m cases of self-employment, inclicat.e the types of seIVices to be rendered 
and estimate the n\llllbex' of clients or customers anticipated during the next 6 
months); 

[FOIA Ex. 6] Schol oft e nvironment, [FOIA Ex. 6] University, [FOIA Ex. 6J 

d) The estimated time t.o be devottd t.o the activity; (Please indicate exact dates 
if known) 

Estimated to total 175 hours annually for the next 5 years. 

e) Whether the ~ will be performed entirely outside of normal duty hours (if 
not, emmate the number of hours of absence from work requirM; if annual leave 
is requested, please provide a copy of approved SF-71); 

~003/008 

The chm meets Monday evenings from 6:00-8:45 pm, which is outside of nonnal 
duty hours. Annual leave will be used for any activities (e.g., a 4 hour field trip 
is planned to visit a power plant) occurring during normal duty hours. 

f) The assistance agreements or contracts involved, if the outside activity will 
involve consulting or professional services to institutions which have or may seek 
federal assistance or contracts. 

None 

* Compensation includes any fonn of consideration. remuneration or income, including royalties, 
given for or in connection with employee's speaking or writing activities. Unless accepted under 
specific statutory authority, such as 31 USC 1353, 5 USC 4111 or 7342, or an agency gift 
acceptance statut.e, it includes transportation, lodging and meals, whether provided in kind, by 
purchase of a ticket, by payment, in advance or by reimbursement after the expense has been 
incurred. 



09/11/97 13;36 'a9195410317 HERL/RTP laI004/006 

1) EMPLOYEE CERTIFICATION 

I certify that the infonnation contained in this request is complete and accurate and that I 
have provided all the information pertinent for the DEO to make an informed decision on this 
matter. In additioo, I certify that I have read 5 C.F .R. § 2635, ·standards of Ethical Conduct for 
Employees of the Executive Branch11 paying particular attention to Subparts E and H, and I am 
in compliance with these regulations. 

NOTE: Some of the important highlights related to outside activities/employment, which are 
included in these regulations, are noted below: · 

2) 

I understand that: 

a) I cannot represent EPA nor can I use my official EPA title, 
except as in a list of biographical infonnation. 

b) I cannot use government resources (facilities, equipment, 
supplies, personnel, etc.) in the conduct or preparation of this 
outside activity, I must prepare for and perform the work totally on 
my own time and I cannot provide any materials that are available 
to me because of my position. 

c) The subject matter of this outside activity does not deal in 
significant part to any matter tn which I have been assigned during 
the previous year. or any ongoing or announced policy, program or 
operation of the agency, i.e., I cannot use or provide information 
that is non-public or fur which I have knowle.dge because of my 
BP A position. 

d) The invitation to participate in this activity was not extended to 
me because of my official EPA position. 

[FOIA Ex. 6] /J / ()1 
U:"$tv1-f 2-•t (V1 

Emproyee's signature ate 

DEPUTY ETHICS omcIAL APPROVAL 

APPROVAL --~---=----w--'"--r----l-
Date 
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c:opy of 2'PJ1rovec.l SF•7l); 

7J :Cc5eutif.f.C:&C::i.Ob o! a,n;ir &eBill;t,a=:• &gre~tS OJ!' t:onCl:aCr.S heJ..4 by t}le 
peri:o:ri. to a:: 'l:o:t:' ~ sezvicN will be ~vi.dee. 

• ~l~ent =eans ~ to.enc,.£ mm.-reae:U aq.1.~t. k•:i.Dti11 za:S.a~i.cmship. 
o:r aetivi.t:y inval.vini; tbe provicion of perscioal ~ezvioe:;i by Qe en.plc:iyee, 
whedler oz- not ~or c=ompenaaticm. l'.t: im:l.i&4es but is not: l.iaii.~ t:.o pAZBcmal 
sezv:l.c:u as .n cd!!.i.enur, ~. -'~· ..-. .. a~., ""GAS'lll1tll!le, 
ccmt:~- srimera1 J;1azf:ao1t. ~e.ea, .... c::lter • Q9Pk--. '.!.'!: inc1uc!cs w.ritingo 
whep. done ~:r an arrang~t with anoehe.zo per.son foz- p:r:oducti=. or 
lJU1>1.L:.eion of the v.d.i:t:.ea produc:~. Xt r:ioas ~t:.. howevc. inc:l.'lde 
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a~e: dle expCJ1Se ~s ha-.a. iftc:urrea. 
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cl '% c:el:'t.i.fy tba~ no of!:i.cial d11ey t:.ime o: ~t p:operey. 
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ecan.ee~~on with t::hi• ou~sicle aas,ploy.m.e.nt/ae~iv~ty. 

d.) X c:e=~;Lfy =at i:f ~-= u IS ch.ange .in tl:ie se!opa cf the dui::ies or 
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r..;.ues~ £0: t.ppJ:CtVal. 

e) I ~:i:ti.fy ~10 t 'lil.l ~t repz-asan'C. EPA. no: w.i.l.1 r. use ~ cf:fic:ial. 
!IPA t:icl.e. ~epi: iil.:I in 21. list: of :biagraphic:<U. b£gx:ma.ti.on, i:i l.lhi.ch C::a$e niy 
RA ~:l.t;le. is gi..,en no .JnO:e p:'OJflinellce than 0th.a% aigni~icont:. molggi.c::al 
&.tails. 

:E"or ~eadda.sr, sp0 •>·h1.g o:t: wri.Q119', al.so im:rlu.io t:be £1;1Uawia!:r 
c:ez:tificadcma: 

~) ::r: ae:r:'r!ify tb&t:. tlu!I inTi.ta.t.ioii. t:.o enp9a in ~s act:i.,,icy was extended 
co ll18 :r;>:1d.m21.ri1.y because af 1'11,!( ~ertisa in ~s p~i:.!Lc:uli:u:" sul:i;jec~ lNlteex" and 
lllOf: ~llU$G oC .llDf' o~£S.e:i.al ,PJ:J~,i~i~-

g) ~ ~e:~~~ that tbe :tnv~ta~ion to e~.BQ'e in ~hie ~c:~~vit;y or ~ a~fe.r 
of ~ena11.Uon wa.11 .a.oc ext.ended. ~o Die, .U:r:-:t:11Y ~ i.nAlirect:l.y. by a pex-snn 
who ha.a incat:eGts: t:ha~ UV .ba affec1:ai! e~&~&:n-cial.l.y by 'CM p~farmanee or 
non•p.:-!o~c:e of ~ d.u.tias. 
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UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 

NATIONAL HEALTH AND ENVIRONMENTAL EFFECTS 
RESEARCH LABORATORY 

RESEARCH TRIANGLE PARK, NC 2n11 

DATE: November 13, 1995 

OFFICE OF 
RESEARCH AND DEVELOPMENT 

SUBJ: Request for Approval to Engage in Outside Employment 
or Other Outside Activity 

Ph.D. 'li.Ll 
NHEERL (MD-SlA) frrvv'"-l 

TO: Lawrence W. Reiter, Deputy Ethics Official 
NHEERL (MD-51) 

As required by 40 CFR, § 3.508 and Subpart A, Appendix A, I am 
requesting your approval to participate in the outside activity 
described below. I understand that this approval must be obtained 
in advance of initiating this activity and is approved only as 
indicated below. 

a) Employee's name, title and· grade; 
[FOIA Ex. 6], Assistant Laboratory Director for 
MultimediaPrograms,GM-15 

b) Nature of the outside activity, including a full 
description of the services to be performed and the 
amount of compensation to pe expected;* 

Co-teaching, with [FOIA Ex. 6], a course titled 
"Heal th and Ecological Risk Assessment 

FFFromFOIA:Jolini~6lqi'®.A,of the Environment. The course 
meets one night weekly for spring semester, 1996. 
The compensation is expected to be [FOIA Ex. 6]. 

c) The name and business of the person or organization 
for which the work will be done (in cases of self­
employment, indicate the types of services to be rendered 
and estimate the number of clients or customers 
anticipated during the next 6 months); 

School of the Environment 
[FOIAEx.6] University, [FOIA 
Ex. 6] 

Rec:ycled/Recyelabl• •Printed with Vegetable OH Based lnls on 100% Recycled Paper (40% Postoonsumer) 



d) The estimated time to be devoted to the activity; 
(Please indicate exact dates if known) 

The semester course meets 3 hours each Monday 
evening for 13 weeks from January through 
April, 1996 (approximately 1/3 of these 
classes to be taught by me). Estimated time 
devoted to the activity: 80 hours. 

e) Whether the service will be performed entirely 
outside of normal duty hours (if not, estimate the number 
of hours of absence from work required; if annual leave 
is requested, please provide a copy of approved SF-71); 

All class activities will be performed 
entirely outside of normal duty hours. 

f) The assistance agreements or contracts involved, if 
the outside activity will involve consulting or 
professional services to institutions which have or may 
seek federal assistance or contracts. 

None 

* Compensation includes any form of consideration, remuneration or 
income, including royalties, given for or in connection with 
employee's speaking or writing activities. Unless accepted under 
specific statutory authority, such as 31 use 1353, s use 4111 or 
7342, or an agency gift acceptance statute, it includes 
transportation. lodging ang meal§, whether provided in kind, by 
purchase of a ticket, by payment, in advance or by reimbursement 
after the expense has been incurred. 



1) EMPLOYEE CERTIFICATION 

I certify that the information contained in this request is 
complete and accurate and that I have provided all the information 
pertinent for the DEO to make an informed decision on this matter. 
In addition, I certify that I have read 5 C.F.R. § 2635, "Standards 
of Ethical Conduct for Employees of the Executive Branch" paying 
particular attention to Subparts E and H, and I am in compliance 
with these regulations. 

NOTE: Some of the important highlights related to outside 
activities/employment, which are included in these regulations, are 
noted below: 

2) 

I understand that: 

a) I cannot represent EPA nor can I use my 
official EPA title, except as in a list of 
biographical information. 

b) I cannot use government resources 
(facilities, equipment, supplies, personnel, 
etc.) in the conduct or preparation of this 
outside activity. 

and certify that: 

c) The subject matter of this outside 
activity does not deal in significant part to 
any matter to which I have been assigned 
during the previous year or any ongoing or 
announced policy, program or operation of the 
agency. 

d) The invitation to participate in this 
activity was not extended to me because of my 
official EPA position. 

I' _Jlf Jf!_S ------7 Employee's &ignature oa te 

DEPUTY ETHICS OFFICIAL APPROVAL 

APPROVAL 
Date 

DISAPPROVAL 
Date 





UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
National Health and Environmental Effects Research Laboratory 

OFFICE OF 
RESEARCH AND DliVELOP~ENT 

MlmORAm)UM 

DATE: November 22, 1999 

SUBJECT: Request for Approval to Engage in Outside Employment* 
or Other Outside Activity 

FROM: 

TO: 

,[FOIAEx. 6],Assistant RPCS/OD, 
NHEERL(MD-51A) 

Lawrence W. Reiter (MD-51) 
DEO for IO, NHEE~L 

Directo..,. 

THROUGH: Robert S. Dyer~~ 
RPCS/OD, NHEERL .7 0 

As required by Title 5 Chapter LIV Part 6401.103, I am requesting your 
approval to participate in the outside employment/activity described below. I 
understand that this approval must be obtained in advance of initiating or 
committing to the performance of this activity and is approved only as 
specified in the information given below. 

Approval shall be granted in writing and only upon a determination that 
the outside employment is not expected to involve conduct prohibited by 
statute or Federal regulation, including 5 CFR part 2635 and SS 6401.102. 

1) Employee's name, title and grade: 

[FOIAEx. 6] ,Assistant Director ,GM-15 

2) Nature of the outside activity, including a full description 
of the services to be performed and the amount of compensation to 
be expected;** 

I have been elected as Councilor to the Society for Risk Analysis 
(SRA) for a term of 3 years (2000-2002) . In this capacity I 
anticipate attending board meetings held during the annual meeting 
of SRA {which I typically have attended on official travel) and 
one or two other Board meetings during the year and conf erenc~ 
calls for one to two hours monthly. Travel reimbursement is the 
only compensation expected, for those meetings I otherwise would 
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not have attended. 

3) The name and business of the person or organization for which 
the work will be done (in cases of self-employment, indicate the 
types of services to be rendered and estimate the number of 
clients or customers anticipated during the next 6 months); 

Society for Risk Analysis, a non-profit professional association. 

4) The estimated time to be devoted to the activity; 
indicate exact dates if known) 

Average 4 hours per month. 

(Please 

5) Whether the service will be performed entirely outside of 
normal duty hours (if not, estimate the number of hours of absence 
from work required; if annual leave is requested, please provide a 
copy of approved SF-71); 

Board meetings during the SRA annual meeting occur outside normal 
business hours. The time and dates for other meetings are not 
known but likely occur during work hours. I will request 
administrative leave to participate in SRA meetings occuring 
during normal duty hours and estimate this leave to average no 
more than 4 hours per month. For meetings requiring travel that I 
otherwise would not have attended I will request personal leave 
estimated at 16 hours per year. 

6) The basis for compensation (e.g., fee, per diem, per annum, etc.); 

Reimbursement for travel expenses including travel fare and per 
diem. 

7) Identification of any assistance agreements or contracts held by the 
person to or for whom services will be provided. 

None known. 

* Employment means any form of non-Federal employment, business relationship, 
or activity involving the provision of personal services by the employee, 
whether or not for compensation. It includes but is not limited to personal 
services as an officer, director, employee, agent, attorney, consultant, 
contractor, general partner, trustee, teacher or speaker. It includes writing 
when done under an arrangement with another person for production or 
publication of the written product. It does not, however, include 
participation in the activities of a nonprofit charitable, religious, 
professional, social, fraternal, educational, recreational, public service, or 
civic organization, unless activities are for compensation other than 
reimbursement for expenses. 

**Compensation includes any form of consideration, remuneration or income, 
including royalties, given for or in connection with employee's speaking or 



writing activities. Unless accepted under specific statutory authority, such 
as 31 u.s.c. 1353, 5 u.s.c. 4111 or 7342, or an agency gift acceptance 
statute, it includes transportation. lodg'ing and meals, whether provided in 
kind, by purchase of a ticket, by payment, in advance or by reimbursement 
after the expense has been incurred. 



1) EMPLOYEE CERTIPICATION 

a) I certify that the information contained in this request is complete 
and accurate and .that I have provided all the information pertinent for the 
Deputy Ethics Official to make an informed decision on this matter. 

b) I certify that I have read, am familiar with, and will abide by the 
restrictions described in 5 C.F.R. parts 2635 and § 6401; 

c) I certify that no official duty time or Government property, 
resources, or facilities not available to the general public will be used in 
connection with this outside employment/activity (unless otherwise stated 
above.) 

d) I certify that if there is a change in the scope of the duties or 
services performed or the nature of my business, I will submit a revised 
request for approval. 

e) I certify that I will not represent EPA nor will I use my official 
EPA title, except as in a list of biographical information, in which case my 
EPA title is given no more prominence than other significant biological 
details. 

For teaching, speaking or writing, also include the following 
certificationsi 

f) I certify that the invitation to engage in this activity was extended 
to me primarily because of my expertise in this particular subject matter and 
not because of my official position. 

g) I certify that the invitation to engage in this activity or the offer 
of compensation was not extended to me, directly or indirectly, by a person 
who has interests that may be affected substantially by the performance or 
non-performance of my duties. 

h) I certify that the information conveyed through this activity does 
not draw substantially on ideas or official data that are nonpublic 
information; the subject does not deal in significant part with any matter to 
which I am currently assigned (working on as an EPA employee) or have been 
assigned during the previous one-year period or any ongoing or announced 
policy, program, or operation of the agency. 

i) I certify that I will not use or permit the use of my official title 
or position to identify me in connection with this activity or to promote any 
book, seminar, course, program or similar undertaking except as one of several 
biographical details in connection with an article published in a scieneific 
or professional journal, provided that the title or position is accompanied by 
a reasonably prominent disclaimer indicating that the views expressed do not 
necessarily represent the views of the agency or the us. 

[FOIAEx. 6] 

EltlPloyee•s1signature 
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2) 

APPROVAL 

DISAPPROVAL 

outsideact 
revised 6/99 

DEPUTY ETHICS OFFICIAL APPROVAL 

Date 
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DATE: December 13, 2004 

SUBJECT: Request for Approval to Engage in Outside Employment* 
Qr Other Outside Activity 

.FROM: [FOIA Ex. 6], PhD 
Associate Director for Health (8601D) 

TO: Peter Pn:iuss 
Deputy Bthics Official (86010) 

AB required by C.F.R. Title S Chapter L1V Part 6401.103, I am requesting your approval 
to participate in the outside employment/activity described below. l undentand that this approval 
must be obtained in advance of initiating or cominitting to the performance of this activity and is 
approved only as specified in the information given below o.r for a period of five years. 

Approval shall be granted in writing and only upon a determination tha~ the outside 
employment 'is not expected to involve conduct prohibited by statute ot Federal regulation, 
including S CFR part 2635 and § 6401.102. 

{Note: Pleas• do not delete or alter the tnform11tion req11ested. Completely 11n1~r each 
itelff-40 not aniwsr "NIA J'l 

1) Employee's name, [FOIA Ex. 6] 

title and grade;_Associate Director for Health. SL 

2) Nature of the outside activity, including a full description of the services to be 
performed- To participate In an Advisory Group that will plan a aeries of International 
Agency for Research on Cancer (IARC) monographs on air pollution. The EPA Is 
mandated to develop emissions and ultimately health-baaed standards to protect public 
health from haza~oua air pollutant exposures, and the evaluation Of carcinogenic 
potential by IARC is of great importance to EPA's assessment. The purpose of 
participating in this meeting la to Identify priority pollutants for IARC evaluation, henee 
directly benefittlng the Agenoy's health-based mission. This meeting is of great 
lmpor1ence to IARC in that the reautt1 of the meeting will directly Inform dsclsions by 
IARC as to which pollutants to prioritize for their assessmenl 

--------------------
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and the amount of compensation to be expected;•• _$2980.00 is cost estimate for 
airfare, domestic and foreign local ttansporation, meals, lodging. 

3) The name and business of the person or organization for which the work will 
be don~ 

World Health Organization, lntemat1ona1 Agency far Reaearch on Cancer __ _ 

la! 00 4 

(in caaes of self-employment, i1J,dicato the types of services to be rendered and estimate 
the number of clients or customers anticipated during the noxt 6 

months)._· ------

4) The estimated time (hours/days) to be devoted to the activity; (Please indicate 
exaet dates ifknown.)_December 13, 2004 through December 19, 2004 

5) Whether the seivice will be perfonned entirely outside of nonnal duty hours 
(yes or no)__yes~----

(if no, estimate the number of hours of absence from work required; if leave is requested, 
please provide a copy of approved SF-7l)i 

_SF-71 attached for 30 hours acorued annual leave 

6) The baais for componsation (e.g., fee. per hour, per diem, per annumt etc.);_ 

actual expenses for meeting-related travel, no honorarium or other eompensation 

7) Identification of my aasiatance agreements or eontracts held by the person to or for 
whom services will be provided. (Must be amwered-if not known by employee, please state so; 
if agreements or contracts are nown, indicate the employee's involvement, if.any.) 
Not nown by [FOIA Ex. 6] 
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*Employment means any fonn of non-Federal employment, business relationship, or activity 
involving the provision of personal services by the employee, whether or not for compensation. 

iai 005 

It includes but is not limited to personal services as an onicer, director, employee, agent, 
attorney, consultant, contractor, zeneral partner, trustee, teacher or apeaker. It inclu4es 
writing when done under an arrangement with another person for production or publication of the 
written produc1. It does not, however, include participation in the activities of a nonprofit 
charitable, religious. professional, social, fraternal, educational, recreational, public service, or 
civic organization. unless activities are for compensation other than reimbursement for expenses. 

**'Compensation includes any fom1 of consideration, remuneration or income, including 
royalties, given for or in connection with employee's speaking or writing activities. Unless 
accepted under specific statutory authority, such as 31U.S.C.1353, S U.S.C. 4111or7342, or an 
agency gift accoptance statute, it includes transportation, lodging and meals, whether provided in 
kind. by purchase of a ticket, by payment, in advance or by reimbursement after the expense has 
been incurred. 

1) EMPLOYEE CERTIFICATION 

a) I certify that the information contained in this request is complete and accurate and that 
I have provided all the information pertinent for the Deputy Bthics Official to make an infonncd 
decision on this matter. 

b) I certify that I have read, am familiar with, and will abide by the restrictions described 
ln S C.F.R. parts 2635 and § 6401: 

c) I certify that no official duty time or Government property, resources, or facilities not 
available to the general public will be used in connection with this outside employment/activity 
(unless otherwise stated above.) 

d) I certify that if there is a change in the scope of the duties or services performed or the 
nature of my business, I will submit a revised request for approval. 

e) I certify that I will not represent EPA nor will 1 use my official EPA title, except as in a 
list of biographical infonnation, in which case my EPA title is given no more prominence than 
other significant biological details. 

For teaching, speaking or writing, also include tile following certlfications: 

f) I certify that the invitation to engage in this activity was extended to m~ primarily 



.. 
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because of my expertise in this particular subject matter aad not becaU8e of my official position. 

g) I certify tbat the invitation to engage in this activity or the offer of compensation was 
not extended to me, directly or indirectly, by a person who has interesta that may be aft'ectcd 
substantially by the pcrfonnance or non-performance of my duties. 

fl!oos 

h) I certify that the infonnation conveyed. through this activity does not draw substantially 
on ideas or official data that are nonpublic infonnation~ the subject does not deal in significant 
part with any matter to which I am cun:ently assigned (working on as an EPA employee) or have 
been assigned during the previous one-year period or any ongoing or announced policy. program, 
or operation of the agency. 

i) I certi~ that I will not use or pmnit the use of my official title or position to identify 
me in connection with this activity or to promote any book, seminar, course, program or similar 
undertaking axccpt as one of several biographical dctail1 in connection with an article published 
in. a scientific or professional journal, provided that the title or poaition is accompanied by a 
reasonably prominent disclaimer indicating that the views exprc11cd do not necessarily represent 
the views of the agency or the US. 

[FOIA Ex. 6] f 1.·/ta(f? 't 
Date 

2) DEPUTY ETHICS omcIAL APPROVAL 

DISAPPROVAL----------

f1 .. l'i-O 'f 
Date 

Date 



. . 
Applicanrs Name: [FQ.IA.Ex. 61 "' • 
Thru: NANCY GAANTHAM 

Office. ORA 

Date Submitted: 12116/2004 
Status: 0 PendiAg 0 ~8'1 

0 C$A~ Q Wfth~n 
e Al)prevecf 0 Other 

Status Date: 11n61!005 

Application Memo: <--- Attach Memo Expiration: 11/10/201 0 

Conditions Merna: .. 
OutSlde Act1vit [FOIA Ex.6J Conditions. pdf <---Attach Memo 

Approval Memo: .. 
Outside Acttvity {FOIA Ex. 6J Approval.pdf <---- ch Memo 

Please answer all questions: 

Enter your current Job Description: Counsel for Special Projects 

1. Nature of the outside activity/employment, including a full description of the services 
to be performed: 
The nature of the outside activity would be the practice of law on a sporadic basis with no or nominal 
compensation. 

2 Amount of compensation expected, if any: 
I expect the vast bulk of this work will be without compensation. To the extent that I am compensateEI, it will 
be on a fee basis. 

3. Name and business of the person or organization for which the work will be done (if 
you will be self-employed, indicate the type of services to be rendered and estimate 
the number of clients or customers anticipated during the next 6 months). 
The type of services would include general legal services. The number of cliel'llts is estimated as three over 
the next 6 months. 

4. Estimated time to be devoted to the actiVlty: 
5 hours per week 

5. Indicate whether the service will be performed entirely outside of normal duty hours; 
if not. estimate the number of hours of absence from work required: 
This will be performed entirely outside of normal duty hours 

6. If the outside activity/employment will include consulting or professional services to 
Institutions which have or may seek federal assistance agreements or contracts, 
please note the assistance agreements or contracts involved. Include full details of 
any service which involves preparing grant applications, contract proposals or 
program reports. Indicate the basis fOr compensation (e.g. fee, perd1em, per annum, 
etc): 
n/a 

] 



7. Describe the basis fer compensation (e.g, fee. per diem, per annum, ete.} 
0 

8. 6mployee Statement: 
I have read, am familiar with, and will abide by the res.&ri<;tions described in. 
5 CFR part2635and & 6401.102 No official duty time o~gowemmentpr()perty, 
resources or facilities nol available to the general publicwn1 be :used in connection 
with the outside activity/employment. 

~wee. ,...Q.~ree 



.. 
Applicant's Name: [FOIA Ex. 6J Office: ORA 
Thru: TIM WILLIAMSON 

Date Submitted: 
Status. Status Date: 09/20/2012 

Application Memo: <···· Attach Memo Expiration: 09/20/2017 

Conditions Memo: ~ ---Outside Activity [FOJA Ex 6J Conditions Memo.pdf <---
Attach Memo 

Approval Memo: 

-Outside ActiVtty [FOIA Ex. 6J Approval.pelf<-·· Attach 
Memo 

Please answer all questions: 

Enter your current Job Description: attorney 

1. Nature of the outside activity/empleyment, including a full description of the services 
to be performed: 
Represent an inmate at a disciplinary hearing at [FOIA Ex. 6] Correctional Center 

2. Amountofcompensationexpected, ifany: 
None 

3. Name and business of the person or organization for which the work will be done (if 
you will be self-employed, indicate the type of services to be rendered and estimate 
the number of clients or cusft>mers anticipated during the next 6 months): 
I will represent 1 client for the hearing and any administrative appeal. 

4. Estimated time 10 be devoted 10 the activity: 
20 hours 

5. Indicate whether the service will be performed entirely outside of normal duty hours; 
if not, estimate the number of hours of absence from work required: 
At present, all work would be performd outside normal work hours. If the hearing is scheduled on a work day 
(rather than a flex day) I will take annual leave 

6. If the outside activity/employment will include consulting or professional services to 
institutions which have a may seek federal assistance agreements a contracts, 
please note the assistance agreements or contracts involved. Include full details of 
any service which involves preparing grant applications, contract proposals or 
program reports Indicate the basis for compensation (e g. fee, per diem, per annum, 
etc.): 
N/A 

7. Describe the basis for compensation (e.g., fee, per diem, per annum, etc.) 
probono 

8. Employee Statement: 
I have read, am familiar with, and will abide by the restrictions described in 



5 CFR part 2635 and & 6401 102. No official duty time.or QOvernmentproperty, 
resources or facilities not available to the general public wiltl>e used in connection 
with the outside activity/employment. 

e ~ee Q:~isagree 


